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CITY OF NORWICH
COMMUNITY DEVELOPMENT BLOCK GRANT e APPLICATION FOR FUNDING

PUBLIC SERVICES
PROGRAM YEAR 2023 (PY 49) e SEPTEMBER 1, 2023 - AUGUST 31, 2024

DUE: Friday February 10%, 2023 AT4 PM AT23 UNION STREET, NORWICH, 2 "2 FLOOR
Office of Community Development
23 Union Street, 2™ floor eTel (860) 823-3770 @ Fax (860) 823-3715

E-mail addresses:

spheigs@cityofnorwich.or (Sydney Phelps, Community Development Director)

curtis@cityoinorwich.org ( | ianne Curtis, Program Assistant)

PART I: GENERAL INFORMATION
AGENCY:

Three Rivers Community College

LEGAL NAME
(if different from Agency)

ADDRESS: 574 New London Tumpike

Norwich, CT 06360

E-MAIL: pmayer@threerivers.edu, aziegler@threerivers.edu

EXECUTIVE DIRECTOR: Phil Mayer and Alycia Ziegler

CONTACT NAME AND TITLE: _Phil Mayer and Alycia Ziegler
860-215-9292, 860-215-9453

TELEPHONE:
AGENCY FISCAL YEAR: July 1, 2022 June 30, 2023
Begin End

PROGRAM OR PROJECT NAME:  TRCC Full Plate Food Pantry
CDBG REQUEST & AWARD AMOUNTS:

REQUEST AWARD
UPCOMING FISCAL YEAR (This Request) $.15,000 $
(September 1, 2023 — August 31, 2024)
CURRENT FISCAL YEAR (Prior Year Award) s0 s0

(September 1, 2022 — August 31, 2023)

The information contained herein and attached as exhibits hereto is, to the best of our knowledge and
belief, true, correct and complete and that the City of Norwich can rely upon these statements in
determining whether to fund this project. We certify that the Agency Board of Directors has approved this
application.

Phil Ma{cr, TRCC Full Plate Food Pantry Co-Chair Dr. Mary Ellen Jukoski

T -7 President, Three Rivers Community College
E N\, ozly .
Signatre i Date Wany Wen %oé%é& 02-09-2023

Alycia Ziegler, TRCC Fully Plate Food Pantry Co-Chair Signature/ Date
2/ VA 2-8-23

/J Page 1 of 15




PART II: PROGRAM INFORMATION

A. INTRODUCTION AGENCY INFORMATION
1. Brief history of your organization, including its mission, structure, and membership
Three Rivers Community College History

Three Rivers Community College (TRCC) was established in 1992 when the Connecticut
Community College and Connecticut Technical College System merged. Thames Valley State
Technical College and Mohegan Community College unified to create one institution,
maintaining two campuses in Norwich, Connecticut. In 1994 the Connecticut State Legislature
approved 76.7 million dollars to support the construction of one facility to house the
consolidated College, completed in 2008. At this time, all educational services and classes were
moved to its current location, 574 New London Turnpike in Norwich, Connecticut.

Three Rivers Community College is one of twelve community colleges, four state universities,
and one on-line college that comprise the Connecticut State College and University (CSCU)
System. The CSCU Board of Regents (BOR) was established in 2011 as a governing body of the
colleges and universities, excluding the University of Connecticut. The BOR replaced the Board
of Trustees, formerly the governing body of the Community College prior to the BOR. TRCC is
accredited by the New England Association of Schools and Colleges, Inc. (NEASC). TRCC
offers 50 Associate Degree Programs, which include 27 Associate in Science (AS), 21 Associate
in Arts (AA), and two (2) Associate in Applied Science (AAS) degrees.

Three Rivers Community College Mission

Three Rivers is an accessible, affordable, and culturally diverse community college that meets
varied educational needs by creating an environment that stimulates learning.

To accomplish its mission, Three Rivers Community College:

e Offers post-secondary educational opportunities;

e Encourages lifelong learning;

e Provides a well-rounded and rewarding educational experience with an emphasis on
critical thinking, effective communication, and the College’s institutional values;

e Fosters an appreciation of the natural and social sciences, humanities, technology, and the
arts;

e Helps students achieve their goals;

e Serves as a community resource for people and institutions within its service area;

e Delivers its services efficiently and measurably; and

e Contributes to economic development of this region and the state.

Connecticut State Colleges and Universities Structure and Membership



Three Rivers Community College is a member of Connecticut State Colleges and Universities
(CSCU), which oversees Connecticut’s 12 community colleges, four state universities (Central,
Eastern, Southern, and Western) and Charter Oak State College. CSCU is governed by the Board
of Regents for Higher Education (BOR).

The program that is applying for funding, the Three Rivers Full Plate Food Pantry, is within this
system.

2. What are the hours of operation for your agency?

Three Rivers Community College building hours are:
Monday-Thursday: 7:00am — 10:00pm

Friday: 7:00am — 7:00pm

3. What is the total number of persons employed by your agency?

According to Core CT, TRCC currently has 415 part time employees (which includes student
workers) and 94 full time employees (does not count people assigned to CT State or other
organizational entities, but who physically work at TRCC). The part time number may be
inflated, as many adjuncts remain “active” in regard to employment, even if they are not
currently teaching a course, but may return in a future semester.

4. If there are 15 or more employees at your agency, please provide the name of the person
responsible for compliance with Section 504 of Rehabilitation Act of 1973 - Nondiscrimination
under Federal Programs.

On campus it would be Matt Liscum for students (who coordinates disability accommodations).
He is overseen by Associate Dean Dr. Rebecca Kitchell.

5. Do you receive more than $500,000 of Federal Funding through any means, including grants
and loans?

Three Rivers Community College receives more than the stated amount, but no dollars from the
funding go to the Full Plate Food Pantry.



B. STATEMENT OF NEED

1. Define the problem or need to be addressed through your program and provide evidence to
support the need as well as citing resources for verification of any statistical information
provided.

The problem we look to address through our program is food insecurity in college students.
While this is a problem facing college students nation-wide, the problem is especially prevalent
in two-year institutions, such as Three Rivers. The most recent survey done by The Hope Center
at Temple University cites that 39% of students on two-year college campuses experience food
insecurity. This is in addition to housing insecurity and the insecurity of other basic needs. These
numbers only grow when comparing students coming from minority communities to that of their
peers. (The Hope Center for College, Community, and Justice. (2021). #RealCollege 2021: Basic
Needs Insecurity During the Ongoing Pandemic. Philadelphia, PA.)

The numbers we see at our pantry support those numbers, with the number of monthly visits to
the pantry tripling, from 100 to 300 each month, in the past year. We have also had a drastic
increase in students accessing our campus emergency fund; a fund that students may access one
time to receive financial assistance in emergency situations (such as a car breaking down, house
burning down, getting laid off or fired, etc). In the past year, student utilization of the emergency
fund has increased by 30-45%. The rising cost of living is affecting our students every day. Our
students are people first, and inability to afford basic life necessities threatens their ability to
achieve a higher education. Through our on-campus food pantry, we can help improve food
security in our students’ lives and make higher education more accessible to low-income
students.

2. Are the services you provide offered by other agencies serving Norwich? If yes, please explain
Uniqueness.

The services provided by the food pantry are also provided by St. Vincent De Paul Place, Haitian
First Baptist Church, Diocese of Norwich, The Rosalyn Allen Food Pantry, and The Norwich
Salvation Amy. A big disadvantage of these alternate locations is that they are located away
from the Three Rivers Community College Campus and have varying hours of operation.

What makes out service unique is the demographic we service. While we try to increase and
ensure food security for a low-income population in the same way these other agencies do, we
service students exclusively, in hope of making higher education more accessible, achievable,
and equitable for all. Our location on campus has not only created jobs for low-income students,
but also allows students to easily access and utilize its services. Having the food pantry located
on campus to access snacks, lunches, meal options, as well as personal hygiene items, allows the
students to spend less on gas and provides the comfort of a convenient location. Also, many of
our student utilize UPASS as a means of transportation to and from classes and this allows the
student to visit the food pantry using public transportation.

3. Describe how the program will address the needs of the community and help solve the need.



Students may visit the Full Plate Food Pantry once each week to receive ten grocery items. We
also offer personal care items (razors, deodorant, tampons, toothbrushes, etc.), funded and kept
stocked by our campus Student Government Association. Students may take as many personal
care items as they need, as these items do not count toward their ten grocery items. Additionally,
we offer snacks, drinks, and peanut butter and jelly sandwiches that students can take on-the-go
if they need food during the day. They may get these items every day the pantry is open.

This past semester, our food pantry was funded by the following three things. First, there was a
Higher Education Emergency Relief Fund (HEERF) grant that was given to colleges to help
provide Covid-relief. Through this grant, we were able to provide full Thanksgiving dinners to
students in need. Second, our campus Student Government Association voted to donate money to
the pantry. All other food pantry funds came in the form of donations, either given
independently, or through our bi-annual fundraisers.

While HEERF funding and SGA’s donation have made a huge impact on the amount of food
support we can provide, student utilization of the pantry has tripled in the past year, and that
money is running out quickly. HEERF funding was a one-time grant that had to be spent by
December 31, 2022. Our limited donations alone are not enough to cover the hundreds of
students we see each month that need help with food.

CDBG funding would provide us with the funding we need to continue the work we are already
doing. Students have shown through their attendance that they need the service we are providing.
However, we are reaching a point where we will soon be unable to provide it at the level of need
expressed.

4. Does your program have a waiting list? If yes, how many people are on the waiting list?

Our program does not have a waiting list. However, our limited funds do affect the amount of
food support we can provide and by extension, the extent to which we can help students.

Last semester, we offered cafeteria vouchers for students to receive free hot meals from the
cafeteria once each week. We have since switched to peanut butter and jelly sandwiches, as the
vouchers were not cost effective for our limited funds. Data showing last semester’s student use
of the cafeteria voucher program can be found in our supplemental documentation.



C. PROGRAM DESCRIPTION

1. Provide a general description of the program for which you are requesting funding by
identifying the specific activities and/or services provided.

The TRCC Full Plate Food Pantry is an on-campus food pantry for TRCC students. Students
may visit that pantry for groceries twice each week, receiving ten items each visit. Additionally,
the pantry provides free snacks, drinks and peanut butter and jelly sandwiches Monday-
Thursday.

a. Explain how this program aligns with the 5-year Consolidated Plan

The big focus of the 5-year Consolidated Plan is access to housing. While our food pantry may
not directly offer housing or rental assistance to Norwich residents, the supports we supply can
help free up income elsewhere that can then be put toward housing payments.

While the financial burden of basic necessities may be greater in one area than others, it is all
connected. If individuals and families are needing to use a disproportionate amount of their
monthly income on housing, they have to cut spending elsewhere as a result. One of the areas
where they are likely to reduce spending is toward food. When students are able to receive
groceries and free meals from our pantry, their overall financial burden is helped. So, even
though the work done by the Three Rivers Full Plate Food Pantry does not directly fix the
housing and rental issues afflicting Norwich, CT residents, the interconnectivity of housing
insecurity and food insecurity cannot be downplayed. By helping one, we help the other and
reduce a barrier to accessible housing.

b. Describe how this program collaborates with other programs and organizations

The TRCC Full Plate Food Pantry regularly collaborates with the United Way. We access their
Gemma Moran pantry on a weekly basis. Additionally, we are not allowed to hand out food past
the best by date, but St. Vincent De Paul Place is. So, we donate any and all food that is past the
best by date to them.

c. Elaborate on how this program links with local or regional plans

Of the four housing problems identified by HUD, overcrowding, lack of complete kitchen, lack
of complete plumbing, and housing cost burden, student access to our food pantry helps with
three. For residents who lack a complete kitchen or plumbing, we provide access to clean water
in the form of jugs and bottles, that they may bring home with them, as well as food options in
varying levels of readiness.

Based on HUD guidelines for the Norwich-New London Metro area, 18% of the students served
by the food pantry live in households whose income is ‘low,” 36% live in households whose
income is ‘very low,” and 46% live in households whose income is ‘extremely low.” We are
actively reaching the students whose needs overlap with other areas of concern, as dictated by
the 5-year Consolidated Plan.

d. Discuss any real or possible partnerships created as a result of this funding



While we are not looking to use this funding to create partnerships, we often connect our
students to other resources outside of TRCC and will continue to do so as long as we are
operating.

e. Comment on if this request for CDBG funding is for a new program or service

This funding is not for a new program or service, but would allow for the continuation of our
current program’s offerings at the level they are needed.

2. For each activity or services please also provide:
a. Location of services

The Full Plate Food Pantry is located in room E102 in Three Rivers Community College, located
at 574 New London Turnpike, Norwich, CT 06360.

b. Frequency of services (i.e. 3 times a week for 10 weeks)

Students may utilize the free lunches provided at the pantry four days a week and may receive 10
groceries once each week. Students may utilize the pantry at this volume for the entire time they
are a student at TRCC. The only exception is during the intersessions (winter and summer).
While the pantry is still open for student use, college hours and subsequently Full Plate Food
Pantry hours are reduced. Students may still receive 10 groceries once each week, but the pantry
is usually only open three days, limiting options for free lunch.

c¢. Hours of operation

TRCC Full Plate Food Pantry hours vary slightly each semester, dependent upon student worker
scheduling. Current hours are:

Monday 9:30am — 2:30pm
Tuesday and Thursday 8:00am — 6:00pm
Wednesday 9:30am — 6:30pm

The exception to these general hours is during the intersessions (winter and summer breaks).
While the pantry is still open for student use, college hours and subsequently Full Plate Food
Pantry hours are reduced.

d. The anticipated number of persons (or families) from Norwich to be served
The following data has been calculated based upon the following criteria:

1. The TRCC Full Plate Food Pantry is currently serving 115 students each week, with
many students visiting multiple times, for a grand average of 300 student visits each
week.

2. Three Rivers Community College students reside in numerous towns in and around
Norwich, CT. Of all our students, approximately 30% are from Norwich, CT.

3. Calculating an average based on those numbers, we can anticipate that at least 34
persons/families from Norwich are served through our program. As the number of



students utilizing the food pantry rises each year, we can presume that the number will be
larger than that in the coming months.

e. If applicable, what are the hours of operation for your program
Please see the answer for question 2c.

3. Please specify the percentage of requested grant funds that will be used for administration and
salaries as well as the total number of employees hired and/or retained as a result.

0% of grant funding would go toward these purposes. 100% of the funding would go toward
providing food to our students.



D/E. FUNDING QUESTIONS

1. If the CDBG funding that you are requesting will leverage funding from another source,
please note the amount and source of leveraged funding. Have these additional funds been
secured at the time of this application? If not, what actions are you taking to apply for them?

CDBG funding will not leverage funding from another source.

2. If you do receive the amount of funds requested from CDBG, how do you propose to
administer and/or complete the project in the manner presented and how will this affect your
service population?

If we do receive the funding requested, we will be able to continue providing free lunches and
groceries to our students in need at the level they are currently demanding. We are working on
getting a BJ’s membership through the college so the funds can be stretched as far as possible.
Grant funding would increase food security in our population.

3. What items would you reduce/eliminate from your budget if the City wanted to (only) partially
Sfund your application.

If the City were to fund our application only partially, we would reduce the expansion of the free
lunch program and/or the grocery program to a smaller amount. The decision would depend on
the dollar amount secured from the City.
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F. OTHER

1. List other agencies that provide similar services and identify those with which you
collaborate. If services are similar, please elaborate on what makes this service unique.

Other agencies in Norwich that provide similar services to ours are: St. Vincent De Paul Place,
Haitian First Baptist Church, Diocese of Norwich, The Rosalyn Allen Food Pantry, and The
Norwich Salvation Army.

What makes our service unique is the demographic we service. While we try to increase and
ensure food security for a low-income population in the same way these other agencies do, we
service students exclusively, in hope of making higher education more accessible, achievable,
and equitable for all. Our location on campus has not only created jobs for low-income students,
but also allows students to easily access and utilize its services.

2. Is your request for continuation of a previously funded CDBG program?

This request is not for continuation of a previously funded CDBG program. This is the first time
we are requesting CDBG funding.

G. SECTION 3 REQUIREMENTS
This is not applicable to the Full Plate Food Pantry at Three Rivers Community College.



11

Section 3 Contractor Affidavit (2021 Final Rule)

Section 3 Business Concerns are:

e At least 51 percent of the business is owned and controlled by low or very low-income
persons; or

o Atleast 51 percent of the business is owned and controlled by current public housing
residents or residents who currently live in Section §-assisted housing; or

e Over 75 percent of the labor hours performed for the business over the prior three-
month period are performed by Section 3 workers

This is to certify that __Three Rivers Community College (print Business name)

Is a Section 3 Business Concern (Please read, review and implement necessary items
in document entitled “Section 3 Requirements”)

Is NOT a Section 3 Business Concern but the contract for work will require my
business or sub-contractor to hire, train, or educate a new employee. (Please read, review and
implement necessary items in document entitled “Section 3 Requirements”)

é‘ Is NOT a Section 3 Business Concern and the contract for work will NOT require my
business or sub-contractor to hire, train or educate a new employee. (No further action is
necessary unless an employee is hired during the contract period)

LN~ Z( 8[ 2023
Axthorizéd Signer Date

3

Steeen . Gostewius

Print Name
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DDRE

ING THE N

Does your program:

M
L]

TIVE

Address the needs of low- and/or moderate-income residents (see income chart below)? AND/OR

Serve seniors; severely disabled adults; homeless; battered spouses; abused/neglected children and

youth; illiterate adults; migrant farm workers, persons living with HIV/AIDS and persons who use food banks

or meals programs.

FY 2022 Income Limits Summary

FY 2022 Income Limit Area | T Y 2022 Income Persons in Family
Limit Category
1 2 3 4 5 6 7 8
Norwich-New London, CT Very Low (50%)
HUD Metro FMR Area Income Limits ($) $39,450| $ 45,050 $50,700| $56,300| $60,850( $ 65,350| $ 69,850 $ 74,350
Extremely Low
Income Limits ($)* $23,700| $27,050( $30,450| $33,800| $36,550| $ 39,250| $ 41,950 | § 46,630
Median Family Income Low (80%) Income
$102,700 Limits (§) $62,600| $71,550( $80,500| $89,400| $ 96,600 $103,750| $ 110,900 $ 118,050

18% of the students served by the TRCC Full Plate Food Pantry live in households whose income is ‘low,” 36%
live in households whose income is ‘very low,” and 46% live in households whose income is ‘extremely low.

STAFFING RESOURCES: Identify every person involved in the implementation and administration of the

program. Use the chart below and aa%

itional sheets if necessary. Please refer to page 15 regarding Section 3

to determine if you are or will be a Section 3 concern. If you are/will meet Section 3 criteria, it will be
mandatory for you to complete the attached Section 3 documentation.

Position/Title

Salary Range

CDBG Portion of

Full-Time or Part-Time?

Hired As a Result of

Salary Funding? (Y/N)
Sana'a Farrell, Student Worker $14/hr $0 Part Time No
Taylin Littlefield, Student Worker $14/hr $0 Part Time No
Kerry Michel, Student Worker $14/hr $0 Part Time No
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RT III:

GET INFORMA

A. AGENCY FINANCIAL DATA

SUPPORT & REVENUE Current Anticipated
FY 22-23 FY 23-24
Program Fees $ 13,865,406.00 $
Other Grants including foundations $260,000.00
Donations
CDBG

General Fund

State & Federal Grants

$8,185,387.00

Other Revenue (specify)

Auxillary Services and Miscellaneous Income | $135,000.00

TOTAL REVENUE $14,000,406.00 $8,445,387.00
EXPENSES Current Anticipated
FY 22-23 FY 23-24

C aries $ 18,331,000.00 $ 75,000.00
Employee Benefits $10,579,334.00 $64,000.00
Payroll Taxes (s€e above)
Professional Fees & Services $1,139,080.00
Operations/Phones/Postage $1,995,920.00 $61,000.00
Insurance $5,500.00
Equipment Rental, Maintenance & Acquisition $187,000.00
Printing & Publication $12,000.00
Travel/Conferences/Conventions $22,500.00
Legal Fees
Vehicle Lease/Repair $20,000.00
Other Expenses (specify) Auxiliary Servies $60,000.00

Financial Aid

$1,506,858.00

$8,245,387.00

TOTAL EXPENSES

$33,859,192.00

$8,445,387.00

BALANCE (TOTAL REVENUE LESS EXPENSES)

$ (19,858,786.00)

$
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B. PROGRAM SPECIFIC FINANCIAL DATA  FY 2023

SUPPORT & REVENUE

CDBG-Funded Portion

Non-CDBG Funded
Portion

% of CDBG Funds used
for Program

Program Fees

Other grants/foundations (non-
government)

Donations

$1,826.10

CDBG

General Fund (Prior year carryforward)

$10,914.60

State Government

Federal Government

Other Revenue (specify)

(Student Government Donation)

$14,000

TOTAL REVENUE

$26,740.70

EXPENSES

CDBG-Funded Portion

Non-CDBG Funded
Portion

% of CDBG Funds used
for Program

Salaries

Employee Benefits

Payroll Taxes

Professional Services (incl.
accounts and attorneys)

General Operations & Supplies
(incl. Overhead and Printing)

$14,753.09

Travel / Conferences

Vehicle Expense

Other Expenses (specify)

TOTAL EXPENSES

$7,212.86

BALANCE (total revenue less
expenses)
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Department of Revenue Services
State of Connecticut

Taxpayer Services Division

25 Sigourney St Ste 2

Hartford CT 06106-5032

(Rev. 07/09)

CERT-134

Exempt Purchases by Qualifying Governmental Agencies

General Purpose: Qualifying govemmental agencies must issue this certificate
to retailers when purchasing tangible personal property or enumerated services.
For purposes of this certificate, qualifying governmental agencies include:

» The United States and its agencies;

» The State of Connecticut or its political subdivisions or their agencies;
» Certain other entities exempt under Connecticut law; and

* Persons acting as agents for any of these entities.

A qualifying governmental agency may use this certificate to purchase any
tangible personal property for resale at any one of five fundraising or social
events of a day’s duration during any calendar year. The event must be exempt
from tax under Conn. Gen. Stat. §12-412(94). Otherwise, governmental
agencies are not allowed to purchase tangible personal property for resale with
this certificate. See Special Notice 98(11), Exemption From Sales and Use
Taxes of Sales by Nonprofit Organizations at Fundraising or Social Events.

Statutory Authority: Conn. Gen. Stat. §12-412(1)(A)

Instructions for the Purchaser: An authorized person acting on behalf
of a qualifying governmental agency must issue and sign this certificate to
advise the seller of tangible personal property or taxable services that sales
and use taxes do not apply to the purchase. The purchases must be made by
the qualifying governmental agency using the agency’s own funds.

Purchases made by individual employees who will be reimbursed by a qualifying
governmental agency do not qualify for exemption under any circumstances,
even if the purchases are made in the employee’s official capacity.

If a purchaser other than an agency of the U.S. or the State of Connecticut,
not named on the reverse of this certificate, is expressly exempted from state
sales and use taxes by a federal or Connecticut statute, the purchaser must
identify the exempting statute on the reverse of this certificate. If a purchaser
is not expressly exempted by a federal statute, but believes it is exempt by
reason of federal law, it must request a letter from the Department of Revenue
Services (DRS) (address above) acknowledging the exempt status and attach
a copy of the letter to this certificate.

Purchases of Meals and Lodging: In general, qualifying governmental
agencies may not use this certificate to purchase meals and lodging, but
must get preapproval from DRS for these purchases, and use CERT-112,
Exempt Purchase of Meals and Lodging by Exempt Entities, or CERT-123,
Blanket Certificate for Exempt Qualifying Purchases of Meals or Lodging
by an Exempt Entity.

However, a qualifying governmental agency may purchase meals tax exempt
using this certificate, without prior approval from DRS, when it will resell
the meals at one of five fundraising or social events per year exempt under
Conn. Gen. Stat. §12-412(94). See Policy Statement 2003(4), Purchases of
Meals or Lodging by Exempt Entities.

Federal Government Purchases Not Requiring This Certificate:
The federal government has implemented the “GSA SmartPay” program,
which uses four categories of cards: Fleet, Purchase, Travel, and Integrated
Cards. Federal employees may purchase tangible personal property and
services, including meals and lodging, tax exempt when using GSA SmartPay
cards, if the purchases are billed to and paid by the federal government. U.S.
government agencies making tax-exempt purchases using GSA SmartPay
cards are not required to use any DRS certificates or to get preapproval for
purchases. Some GSA SmartPay purchases do not qualify for exemption.
See Policy Statement 2009(2), Retailer s Acceptance of U.S. Government
“GSA SmartPay 2" Charge Cards for Exempt Purchases.

instructions for Agents Making Purchases for Qualifying
Governmental Agencies: A person acting as the agent of a qualifying
governmental agency making purchases of tangible personal property or
enumerated services must issue this certificate to notify the seller sales and
use taxes do not apply to the charges for the purchases.

The agent must:
e Complete and sign this certificate as the purchaser;

«  Attach a copy of the document from the qualifying governmental agency
that expressly designates the person as the agent for purchasing the types
of goods or services being purchased; and

* Claim an exemption only on purchases of goods or services used
exclusively by the qualifying governmental agency.

Keep a copy of this certificate, the documents attached, and records that
substantiate the information entered on this certificate for at least six years
from the date this certificate is issued.

Instructions for the Seller: Acceptance of this certificate, when properly
completed and accompanied by any other required documents, relieves the
seller from the burden of proving the sale and the storage, use, or consumption
of the tangible personal property or taxable services are not subject to sales
and use taxes. This certificate is valid only if taken in good faith from a
person who is authorized to furnish it to the seller on behalf of a qualifying
governmental agency. The good faith of the seller will be questioned if the
seller has knowledge of facts that give rise to a reasonable inference the
purchaser is not a qualifying governmental agency or an agent of a qualifying
governmental agency or the items purchased will not be used exclusively by
or on behalf of the qualifying governmental agency.

Keep this certificate, the documents attached, and bills or invoices to the
purchaser for at least six years from the date the items or services were
purchased. The bills, invoices, or records covering the purchase made under
this certificate must be marked “Exempt Under CERT-134" to indicate an
exempt purchase has occurred.

This certificate may be used for a single exempt purchase, in which case the box
marked “Certificate for One Purchase Only” must be checked. This certificate
may also be used for a continuing line of exempt purchases, in which case the
box marked “Blanket Certificate” must be checked. It remains in effect for three
years unless the purchaser revokes it in writing before the three-year period
expires. CERT-134 may not be used as a blanket certificate for purchases of
tangible personal property for resale at any one of five fundraising or social
events per calendar year exempt under Conn. Gen. Stat. §12-412(94).

A qualifying governmental agency must pay for its exempt purchases with a
check drawn on its own account or with a credit card issued in its own name
(and not in the name of any of its members or officers). An exempt purchase
of $10 or less may be made using cash, as long as the purchase is made with
the qualifying governmental agency’s own funds, except a blanket certificate
may not be used for cash purchases.

For More Information: Call Taxpayer Services at 1-800-382-9463
(Connecticut calls outside the Greater Hartford calling area only) or
860-297-5962 (from anywhere). TTY, TDD, and Text Telephone
users only may transmit inquiries 24 hours a day by calling
860-297-4911. Visit the DRS website at www.ct.gov/DRS to preview and
download forms and publications.
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Purchaser is:

[ United States B State of Connecticut _76-0729241 Three Rivers Comm College

Name of agency Name of agency (List exemption number, if any.)
[ Federal credit union O Connecticut municipality

Name of credit union Town or district and agency

O other entity exempted by Connecticut law

Name of entity Exempting Connecticut statute
O Other entity exempted by federal law

Name of entity Exempting federal statute
or check box if acknowledgment letter from DRS is attached. O
[ Connecticut Development Authority

O Agent of a qualifying govemmental agency listed above (Attach documentation of appointment as agent.)
Name of agent:

Agent’s CT Tax Registration Number: Agent’s Federal Employer ID Number:

Name of qualifying governmental agency:

Appointed agent for making the following types of purchases:

Address of purchaser: 574 New London Turnpike, Norwich, CT 06360

Name of seller Address CT Tax Registration Number
(If none, explain.)

Federal Employer ID Number

Check one box:

BDd  Blanket certificate (CERT-134 may not be used as a blanket certificate for purchases of tangible personal property for resale at any one of five
fundraising or social events per calendar year exempt under Conn. Gen. Stat. §12-412(94). See below.)

O Centificate for one purchase only

O Purchases that qualify for exemption under Conn. Gen. Stat. §12-412(94). Indicate the number of prior fundraising or social events during this
calendar year for which you claimed exemption under Conn. Gen. Stat. §12-412(94):

Check the appropriate box(es) and provide a written description of each item purchased:

X Tangible personal property B Taxable services

Description:

Declaration by Purchaser

The item(s) described above are tangible personal property or services being purchased under the exemption provided in Conn. Gen. Stat. §12-412(1)(A)
or other applicable statute. The purchase of these items is exempt from sales and use taxes.

I declare under penalty of law that I have examined this certificate (including any accompanying schedules and statements) and, to the best of my knowledge
and belief, it is true, complete, and correct. I understand the penalty for willfully delivering a false return to DRS is a fine of not more than $5,000 or
imprisonment for not more than five years, or both.

Three Rivers Community College
Name of purchaser

By: W 5 h«w‘(% Fiscal Administrative Officer 11/02/22

Signature of authorized person Title Date

If the purchaser is an entity exempted under Connecticut law other than Conn. Gen. Stat. §12-412(1)(A), I have entered the citation of the exempting law
above. If the purchaser is an entity exempted under federal law, I have entered the citation of the exempting law above, or, if there is no specific statutory
authority, [ have attached a copy of the letter from DRS acknowledging the exempt status.

If the purchaser is an agent of a qualifying governmental agency, [ have attached a copy of the document from the qualifying governmental agency expressly
designating the purchaser as agent.

CERT-134, Exempt Purchase by Qualifying Governmental Agencies (Rev. 07/09) Connecticut Department of Revenue Services
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STATE OF CONNECTICUT

DEPARTMENT OF REVENUE SERVICES

Ms. Erika H. Steiner
Board of Trustees - Comm Tech Colleges
61 Woodiand Street
Hartford, CT 06105

Dear Colleague:

| am pleased to provide your agency or municipality with a Connecticut State Agency Tax Exemption Number.
This certificate issued by the Department of Revenue Services (DRS) will serve as evidence that your agency
or municipality is exempt from Connecticut sales and use taxes on the purchase or lease of tangible personal
property and services, except for meals and lodging. Qualifying state agencies or municipalities still must get
advance DRS approval for sales and use tax exemptions for meals and lodging.

Tax Exemption Numbers are issued only to Connecticut state agencies or certain municipalities. DRS does not
assign tax exempt numbers to agencies of the United States government. (See Policy Statement 2010(7),
Tax Exemplt Purchases by Connecticut State Agencies and Municipalities.)

DRS issues Tax Exemption Numbers to state government agencies or certain municipalities to verify the agency
or municipality’s tax-exempt status when making purchases. Use your Tax Exemption Number when completing
CERT-134, Exempt Purchases by Qualifying Governmental Agencies.

For information on Tax Exemption Number policy, see PS 2010(7), on the DRS website at www.ct.gov/DRS or
call DRS at 860-297-5962. As always, | welcome your comments and suggestions. Feel free to e-mail DRS at
drs@po.state.ct.us

Sincerely,

Kevin B. Sullivan, Commissioner
OR-295 (Rev. 09/16)

32??&?3%%@3& or ASSIGNABLE  STATE OF CONNECTICUT 76- 0729241 CCC78000
DEPARTMENT OF REVENUE SERVICES Tax Exemption Number |
450 Columbus Blvd, Hartford CT 06103-1837 March 23, 2017 |
Date Issued

Connecticut State Agency/Municipality
Tax Exemption Number

' Board of Trustees - Comm Tech Colleges
61 Woodland Street Kevin B. Sullivan
Hartford, CT 06105 i

opartment of
The Connecticut State Agency or Municipality named on this cerificate is exempt from Connecticut sales and R"""{,‘;{:;m
use taxes on the purchase or lease of tangible personal property and: servides, except for meals and lodging. S

This perrmt is issued pursuant to Conn. Gen. Stat. §12-412(1)(A)
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Exhibit 4

CSCU EXEC STAFF

Name

Contact

Department

Aniello, Daniel
Executive Director for System Project
Management

860-723-0264
aniellod@ct.edu

President's Office

Appleby, Leigh
Director of Communications

860-723-0617
applebyl@ct.edu

Marketing &
Public Affairs

Barnes, Benjamin
Chief Financial Officer

860-723-0251
barnesh@ct.edu

Finance

Bradbury, Sean
Senior Director of Government Relations and
External Affairs

860-723-0017
bradburys@ct.edu

President's Office

Heleen, Pam
Associate Director of Board Affairs

860-723-0013
heleenp@ct.edu

Board Affairs

Kathuria, Rai
Provost & Senior Vice President of Academic
and Student Affairs

860-723-0052
Kathuriar@ct.edu

Academic Affairs

Paquette, lessica
Executive Director for Presidential Initiatives

860-723-0012
paquettej@ct.edu

President's Office

Pritchard, Alice
Chief of Staff, Chief Operating Officer,
Secretary to the BOR '

860-723-0016
pritcharda@ct.ed
u

President's Office

Weaver, Ernestine Y.
CSCU General Counsel

860-723-0114
weavere@ct.edu

General Counsel
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TRCC Full Plate Food Pantry Task Force

Name Contact Position
Phil Mayer pmayer@threerivers.edu Co-Chair
Alycia Ziegler aziegler@threerivers.edu Co-Chair
LuAnn Wolff Iwolff@threerivers.edu Member
Amanda Fitzgerald afitzgerald@threerivers.edu Member
Jordan Chenette jchenette@threerivers.edu Member
Dr. Rebecca Kitchell rkitchell@threerivers.edu Member
Janet Hagen jhagen@threerivers.edu Member
Sandra Jeknavorian sieknavorian@threerivers.edu | Member
Victoria DiFilippo vdifilippo@threerivers.edu Member
Kumar Appadwedula kappadwedula@threerivers.edu | Member
Carol Emmerthal cemmerthal@threerivers.edu Member
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Exhibit 6

RESUME

Philip Mavyer, Jr.
193 Lake Rd
Griswold, CT 06351
(860)481-0159

pmaver@threerivers.edu

EDUCATION

e Fort Hays State University, Master’s of Interdisciplinary Studies, 2004
e Kansas State University, M.A. Economics 2001
e Villanova, B.A. Economics 1997

EXPERIENCE:

e Three Rivers Community College 2004-present

Teach Economics
Advise students

Manage food pantry

¢ Garden City Community College 2001-2003
Teach Economics

Tutor
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OBJECTIVE

ALYCIA R. ZIEGLER

alyciaziegler@gmail.com - www.linkedin.com/in/alycia-ziegler

Self-motivated, creative, and equity-driven student activities professional seeking to promote retention, inclusion,
and diversity for students in higher education.

EDUCATION

Boston University, Boston, Massachusetts August 2018 — May 2020
Master of Education in Educational Leadership & Policy Studies

Sub-Concentration: Higher Education Administration
Work Focus: Trans* Inclusivity in Higher Education

University of Connecticut, Storrs, Connecticut
Bachelor of Science in Business August 2016 — May 2018

Major: Marketing

Three Rivers Community College, Norwich, Connecticut

Associate of Arts in Science August 2013 — May 2016
LEADERSHIP AWARDS

Southeastern Connecticut’s Forty under 40 January 2015
Three Rivers ConnCAS Student Leader of the year May 2016
Three Rivers Student Programs Office Graduating Student Leader of the Year May 2016

PROFESSIONAL EXPERIENCE

Three Rivers Community College, Norwich, Connecticut

Director of Student Activities — Student Programs Office August 2018 — Present
e Responsibilities:

o}
o}
0

O O O O O

0

Review and evaluate programming to ensure effectiveness and ability to engage students.
Manage office expenses, revenues, and budget.

Develop programs that foster leadership growth and development, enhance retention initiatives, and
cultivate learning beyond the classroom.

Oversee student organizations to assure guidelines and protocols are being followed.

Provide oversight and assistance to student government and club events, conferences, trainings,
volunteer opportunities, advertising, and marketing.

Supervise and cultivate office staff including student workers and evaluate performance.

Prepare and catalog event information including: benefits, evaluations, and data analysis.

Analyze all marketing materials, office publications, web pages, and social media accounts.
Administer Campus Labs platform for all student organizations and campus events.

Target engagement for vulnerable student populations specifically Veterans, LGBTQ+, and Women.
Implemented the first annual Lavender Graduation Ceremony at a Connecticut community college

e Current Committees:

(o}
0
0

Mental Health Advisory Board
Commencement Committee
Achieving the Dream Core Team
= Campus Staff Lead
Veterans Advisory Board
Behavior Intervention Team
Campus Resource Team
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Educational Assistant — Student Programs Office March 2017 — August 2018
Organize and facilitate large scale campus events including advertisement, and event execution.

Encourage club participation in campus and student programs events.

Draft purchase request, facilities requests, and contracts for student led events.
Supervise club activity to ensure guidelines and protocols were being attained.

Create and publicize campus flyers, brochures, presentations, and electronic newsletter.

Student Worker — Student Programs Office August 2014 — March 2017

OTHER EXPERIENCE
Allied Intermediary Services, Griswold, Connecticut
Direct ort Professional for child on Autism Spectru August 2007 — July 2015

e Organized and executed daily routine activities for the child from age 8 through 16.

e Fostered and coordinated community relationships for the child.

e Supported child in daily activities such as showering, teeth brushing, and dressing.

e Advocated on behalf of my child in PPT meetings and with health professionals to ensure his needs were

being met.

LEADERSHIP POSITIONS
Three Rivers Student Government Association — President September 2014 - June 2016
Three Rivers Phi Theta Kappa, Alpha Mu Gamma Chapter — President September 2016 —June 2016
COMMUNITY SERVICE
outCT Board of Directors March 2021 - Present

e Pride Co-Chair

o Marketing Team Lead

e Treasurer
Memberships
AAUW Member since 2014
Consortium of Higher Education LGBT Resource Professionals Member since 2020
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MARY ELLEN JUKOSKI
7 MACKINNON PLACE
EAST LYME, CT 06333

HOME: 860-739-5525 OFFICE: 860-215-9001 CELL: 860-912-1533
EMAIL: MJukoski@trecc.commnet.edu

PROFESSIONAL HIGHLIGHTS

o Entrepreneurial thinker who identifies opportunities and builds partnerships.

e Proven track record of financial management, fund raising, and strategic relationships
development.

e High-energy collaborative leader and team developer; committed to the highest standards of
integrity.

e Active community participant; communicates effectively with students, families, faculty,
staff, board members, business leaders, and elected officials.

e Commitment to academic excellence and educational innovation.

e Unwavering commitment to promoting social equity, celebrating diversity, and creating an
inclusive, respectful, nurturing, and welcoming community.

EDUCATIONAL BACKGROUND
Academic Degrees:

Ed.D. The University of Memphis, Memphis, Tennessee. Curriculum and Instruction, Higher
Education. Dissertation: “Accreditation of Selected Non-Traditional Colleges and Universities.”

M.A. College of St. Rose, Albany, New York. English.

M.S. State University of New York at Albany, Albany, New York. Curriculum Planning and
Development.

B.A. College of St. Rose, Albany, New York. English/Secondary Education. Cum Laude.

PROFESSIONAL EXPERIENCE

2014-Present President, Three Rivers Community College, Norwich, Connecticut

Serve as Chief Executive and Academic Officer of the College, reporting to the Board of
Regents for Connecticut State Colleges and Universities. Three Rivers Community College
(TRCC) enrolls approximately 3,000 full and part-time students as well as students in non-credit,
workforce or personal development courses.

e Provide leadership that focuses on student learning and success

e Advance dual mission of liberal arts and professional education

e Support visionary planning, transparent and open communication with budget development
and shared governance
Monitor academic programs for rigor and relevance
Collaborate closely with Three Rivers College (TRC) Foundation to broaden private and
public support
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Promote diversity, equity, and inclusion in classroom practices, professional development,
and hiring decisions.

Build partnerships with high schools in TRCC’s service area

Serve on the Choice Architecture Committee, CCACC (Community College Advisory
Consolidation Committee), Sabbatical Review Committee, Statewide First Year Experience
and Student Success Committee, Student Handbook Committee, and the Guided Pathways
Advisory Committee.

Accomplishments:

Earned trust and respect of faculty, staff, and students through an “open door” policy that
encourages dialogue and idea sharing

Awarded the CSCU Shared Governance Award for “Exemplary Achievement of Lasting
Value Through Shared Governance for AY 2018-2019 at the April 2018 Board of Regents
Meeting and again in AY 2021-2022 at the May 2022 Board of Regents Meeting by the
Connecticut Board of Regents for Higher Education and Faculty Advisory Committee
Received a $95,018 rebate from Norwich Public Utilities through their Lighting Retrofit
Program for Energy Efficient Lighting Upgrade. After a multi-year process, TRCC has
completed an LED lighting upgrade throughout the campus

Maintained a balanced budget, ending each year with a modest surplus

Established a new medical assisting program

Acquired $5 million in funding from the Department of Labor in collaboration with EWIB
(Eastern Workforce Investment Board) to provide workforce training for manufacturing
pipeline for Electric Boat

Secured grant funding for Second Chance Pell Experiment and Dual Enrollment Pell
Experiment

Initiated President’s Update, a monthly newsletter emailed to all employees providing
announcements updates, employee accomplishments, activities, milestones, and a look at
future activities

Collaborated with College Congress to develop a shared governance model that would foster
open and transparent communication and dialogue between and among administration,
faculty, staff, and students

Overhauled the design and content of the TRCC website and student recruitment materials
Earned recognition from the Chronicle of Higher Education as “A Great College to Work
For”

Developed an Early College Opportunity with New London High School

Earned distinction as a Military Friendly School for 2022-2023 at GOLD RANK STATUS.

1994 - 2014: President, Mitchell College, New London, Connecticut

Executive leader for all areas of college operations and advocate for the college, students,
faculty, and staff with external partners in the public and private sectors. Proven ability to
leverage experience in delivering academic excellence with a solid background in curriculum
development and innovation fostering teaching, learning and collaborative and inclusive
leadership.

Provide strategic leadership “to turn around” a struggling institution.
Build a senior management team.
Increase academic programming with relevant career-related programs.

2
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Increase enrollment and implement distinctive student services model.
Advance mission of two-year junior college to a baccalaureate institution.
Stabilize finances.

Build partnerships with high schools, businesses, and external partners.

At the time I became President of Mitchell College, there were several significant problems.
These included a $2.3 million deficit, several cabinet vacancies, enrollment was at an all-time
low, the relationship between the faculty union and the administration was strained and
acrimonious, and the student affairs area lacked leadership.

Accomplishments:

Developed an effective infrastructure by filling cabinet positions with strong academic

credentials and seasoned experience.

Created and implemented an integrated student development philosophy, CARES to give

Mitchell a market niche.

Established fiscal stability through increasing enrollments, and income generation.

Grew academic programming by implementing new majors, e.g., criminal justice, graphic

design, hospitality, and tourism.

Increased enrollment from 393 to 1,000 students.

Strengthened retention efforts by establishing institution-wide committee and instituting

MVP (Mitchell Valued Potential) program.

Instituted monthly faculty union officers and senior administration meetings to create a more

open and harmonious working relationship between faculty and administration.

Provided academic leadership to gain licensure and charter change for the College from an

associate’s degree-granting college to a baccalaureate degree-granting college from the

Connecticut State Department of Higher Education and NEASC.

Increased visibility for the College by serving on several local, regional, and national boards.

Established a culture of “friend raising” and fund raising.

Secured the largest donation to the college and completed a $5 million capital campaign.

Grew the endowment from $3 million to $10 million.

Successfully obtained the following grants:

- U.S. Department of Education Title III Strengthening Institutions Grant award of
$2,000,000 for 5 years (2009-2014).

- Johnson Foundation Grant award of $225,000 for 2 years to prepare students with
learning disabilities for careers and employment upon graduation from college, 2009.

- Davis Foundation Grant award of $175,000 for 3 years to establish a Center for Teaching
and Leaming, 2009.

- Job Training Partnership Grant (JTPA), 1991-1992, approximately $17,000.

- New England Association of Schools and Colleges (NEASC), School College Alliance
Partnership, 1992-1993, $250.

- New England Association of Schools and Colleges (NEASC), School College Alliance
Partnership, 1993-1994, $200.

Made several improvements to the physical plant which included building Henry Hall,

renovating Yarnall Athletic Center, constructing Mariner Hall, a 150-bed suite style

residence hall, acquiring Michael’s Dairy, and creating the Arango Student Recreational

Center.

Completed a $14 million renovation to the campus which resulted in a major renovation to

the dining hall and Clarke Center complex.
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Built a $4 million Duques Academic Center to house advising, tutoring, registrar’s offices,
and the Bentsen Learning Center.

1990 - 1994: Academic Vice President and Dean of the College, Mitchell College,

New London, Connecticut

1988 - 1990: Assistant Vice President for Academic Instruction, Sacred Heart University,

Fairfield, Connecticut.

1985 - 1998: Dean of Continuing Education, Sacred Heart University,

Fairfield, Connecticut

1983 - 1985: Director, University Without Walls Program, Loretto Heights College,

Denver, Colorado

1981 - 1983: Associate Director, National Institute of Mental Health Federal Grant

Project, University of Memphis, Memphis, Tennessee.

ACADEMIC HONORS

Inducted in the Epsilon Pi Tau International Honor Society for Professions in Technology,
Gamma Phi Chapter Connecticut Community College, May 2018.

Sigma Alpha Pi Honorary Inductee, National Society of Leadership and Success, 2011
Who’s Who of American Women, 1995-1996

Finalist Outstanding Freshmen Advocates, University of South Carolina,

Freshmen Year Experience, 1994

Phi Theta Kappa Honorary Inductee, National Honor Society for Two-Year

Colleges, 1992

e Who’s Who of Women Executives, 1989

e Alpha Sigma Lambda, National Adult Continuing Education Honor Society, 1986

e Who’s Who of American Women, 1983

e Phi Delta Kappa, National Student Leadership, Scholastic, and Service Honor
Society, 1982

e Omicron Delta Kappa, National Student Leadership, Scholastic, and Service Honor Society,
1982

e Finalist, Tennessee Dissertation Award, University of Memphis, 1982

e Outstanding Young Women of America, 1978

e Kappa Gamma PI, National Leadership and Scholarship Honor Society, 1973

e Kappa Delta Pi, National Education Honor Society, 1973

AWARDS

Connecticut ACE (American Council on Education) Women’s Network (CT AWN) recipient
of the May 2018 Connecticut Distinguished Woman in Higher Education Administrative
Leadership Award.

The Degree of Doctor of Humane Letters Honoris Causa by Connecticut College at their 92nd
Commencement on May 23, 2010. The citation reads: “Mary Ellen Jukoski, your leadership
and foresight have transformed Mitchell College into a thriving institution with a vibrant
community, innovative academic program and ambitious plans for the future. You work hard

4
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to build bridges with other schools, colleges, educational programs across the State and New
England.”

New London Rotary Club, July 2010, bestowed the Distinguished Service Award, “...for her
dedication and work on behalf of a number of causes in the community” — United Way,
Lawrence and Memorial Hospital, New London Public Schools, Rotary Foundation, and
Community Foundation of Eastern Connecticut Women and Girls Fund.

William Crawford Award for distinguished community service from the Eastern Connecticut
Chamber of Commerce, November 2008.

One of “25 Uncommon Women in Connecticut” Award from Eugene O’Neill Theater
Center, September 2006.

Excellence in Education Award 2006, Alumni Association, State University of New York
(SUNY) at Albany.

Who’s Who of Women in Higher Education, 2005-2006.

Selected as one of 100 women leaders by the Women’s Center of Southeastern Connecticut,
October 2004.

Kellogg Fellow, Group VIII, 1987-1990. W. K. Kellogg Foundation National Leadership
Fellows Program. One of 43 Fellows selected from a pool of 856 applicants.

Fulbright-Hays Fellowship to South Korea, July 1990.

Presidential Assistantship, University of Memphis, Graduate School of Education, 1980.
Southeastern CT Chamber of Commerce Award “Non-Profit Award for Innovation”
(SEAPAC Partnership), 1997.

COMMUNITY SERVICE AND BOARD INVOLVEMENT

Eastern Workforce Investment Board (EWIB), (2014-Present)

Williams School Board (2013-2019) (2020-Present)

Williams School, Strategic Planning Committee (2014-Present)

Williams School, Education Committee (2013-2019)

Yale New Haven Health - Lawrence and Memorial Hospital Board Member (January, 2009-
2018)

Yale New Haven Health - Lawrence and Memorial Hospital Physician Advisory Council
(2013-2018)

Yale New Haven Health - Lawrence and Memorial Hospital Finance Committee (2009-2018)
Yale New Haven Health - Lawrence and Memorial Hospital Medical Executive Committee
(2013-2018)

Chaired the Search Committee, working with Russell Reynolds consulting firm, to hire a new
CEO for Chelsea Groton Bank (2009-2010)

Board Member, American Red Cross (1993-1999)

Board Member and Vice President, Episcopal Bishop’s Fund for Children (2000-2006)
Board Member (2003-2012) and Assistant Vice President, Southeastern CT Enterprise
Region (2011-2012)

Board Member, Eastern Connecticut Chamber of Commerce (2010-Present)

President of Board, Eastern Connecticut Chamber of Commerce (March 2022-Present)
Eastern Connecticut Chamber of Commerce Innovation Center Committee

Board Member, Chelsea Groton Foundation (2008-2014)

Board Member and Lead Director, Chelsea Groton Bank (2000-Present)

Chair, Governance Committee, Chelsea Groton Bank (2007-2020)

Member, Strategic Planning Committee, Chelsea Groton Bank (2011-Present)

) 5
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Member, Building Committee, Chelsea Groton Bank (2001-2002)

Board Member and past Board Chair, United Way of Southeastern CT (1998 to 2005)

Chair, Allocations Committee, United Way of Southeastern Connecticut (1995-1996)

Chair, Nominating Committee, United Way of Southeastern Connecticut (2004-2005)
Co-Chair, Strategic Planning Committee, New London Public Schools (1999-2000)

Member, Superintendent Search Committee, New London Public Schools (1997-1998)
Member, Connecticut Permanent Commission on the Status of Women (1997 to 2007)
Corporator, L&M Hospital (1997 to 2015)

Member, Pastoral Advisory Committee, Yale New Haven Health - Lawrence and Memorial
Hospital (2006-2018)

Member, Kids are Great Awards, CT Children’s Medical Center/L&M Hospital (2001-2004)
Chair, USS Connecticut Scholarship Selection Committee (2001-2003)

Community Liaison, New London Development Corporation (1999-2010)

Member, Norwich Rotary (2014 — Present)

Served as Honorary Chair for Strochlitz Holocaust Resource Center for the Jewish
Federation of Eastern Connecticut (2002-2003)

Sought and received grant funding from Bodenwein Foundation to celebrate New London’s
350™ anniversary by showcasing significant populations in the New London community.
The first project, “The Jews of New London,” in collaboration with the Jewish Federation,
and the second project, “The Italians of New London” produced videos depicting the history
and contribution of each ethnic group to the growth of the New London community. Both
projects used the Umbrella House at Mitchell College as a museum to showcase the artifacts
and history of these ethnic groups (1996-2000).

Chaired Sculpture 2000 International which brought national and international sculptures to
New London, the Mitchell College campus, and the University of Connecticut-Avery Point
(1998-2000).

Steering Committee, Interchange ’88, Lay Convocation, Diocese of Bridgeport, CT (1987-
1988)

Board Member, Board of Associates, Park City Hospital, Bridgeport, CT (1987-1988)

Task Force, Community Values, Fairfield 2000, Fairfield, CT (1986-1988)

GRANT EXPERIENCE

Grant from the U.S. Office of Education, Upward Bound Program, Sacred Heart University,
1989-1001, $330,000 for 3 years.

Grant from National Institute of Mental Health, Higher Education for Adult Mental Health
Project, Center for the Study of Higher Education, University of Memphis, Memphis, TN,
1983-1985- $600,000 for 3 years.

Grant from U.S. Office of Education, Fund for the Improvement of Postsecondary Education,
“Higher Learning for Diverse Adults,” Center for the Study of Higher Education, University of
Memphis, Memphis, TN 1979-1982, $350,000 for 3 years.

POST-DOCTORAL STUDY

Presidential Vocation and Institutional Mission Seminar, Council of Independent Colleges,
Warrenton, VA, July 25-27, 2005

Leadership Seminar for Presidents, Yale University, Educational Leadership Program, New
Haven, CT, July 2003
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Snowmass Institute for Strategic Management for University Presidents, Snowmass, CO,
July 2000

New President’s Seminar, Harvard Graduate School of Education, Cambridge,

MA, June 1995

Wellesley College HERS (Higher Education Resource Services) Management

Institute for Women in Higher Education, Wellesley, MA, 1991-1992

American Council on Education, Office of Women in Higher Education Leadership Program,
Washington, D.C., June 1990

Center for Creative Leadership Training Program, Greensboro, NC, November 1987

Institute for the Management of Lifelong Education (MLE), Harvard Graduate School of
Education, Cambridge, MA, June 1986

PROFESSIONAL ACTIVITIES

Team Chair, New England Commission of Higher Education (formerly NEASC)
Reaccreditation of Greenfield Community College, Greenfield, MA, Spring 2021

Team Chair, New England Association of Schools and Colleges (NEASC), Reaccreditation of
Northern Maine Community College, Presque Isle, Maine, Fall 2018.

Team Chair, New England Association of Schools and Colleges (NEASC), Reaccreditation of
Atlantic Union College, Lancaster, MA, Spring 2009.

Accrediting Team Member, New England Association of Schools and Colleges (NEASC),
Reaccreditation of Montserrat College of Art, Beverly, MA, Fall 2001.

Invited presenter by New England Association of Schools and Colleges (NEASC),
Reaccreditation Self-Study Workshop, October 14-15, 1993.

Evaluator, Connecticut Department of Higher Education, Liberal Arts Degree Program,
Briarwood College, Southington, CT, November 1992.

Curriculum Development Consultant, Save the Children Foundation, Westport, CT, 1989-
1990.

Accrediting Team member, New England Association of Schools and Colleges (NEASC),
Reaccreditation of American International College, Springfield, MA, Spring 1988.
Consultant, Monmouth College, Office of Continuing Education, West Long Branch, NJ,
December 1987.

Workshop Leader, Western Connecticut State University and Fairfield University,
Department of Graduate Education, Cooperating Teacher Training, August 1987.

Facilitator, Strategic Planning, Administrative Retreat, Heritage Village, Southbury, CT,
August 1987.Focus Group Participant, Institute for the Management of Lifelong Leaming,
Harvard Graduate School of Education, Cambridge, MA, Spring 1987, Fall 1989.

Workshop Leader, Bridgeport Hospital School of Nursing, Bridgeport, CT, June 1987

PROFESSIONAL DEVELOPMENT SEMINARS AND WORKSHOPS

“Economic Development and Education in China,” Council on International Education,
Mainland China, July 5-20, 1990.

“Conflict Resolution in the Middle East,” W. K. Kellogg National Fellowship Seminar, Egypt
and Israel, November 1989.

“Perestroika and Glasnost,” Central Connecticut State University Educator Exchange
Seminar, Union of Soviet Socialist Republics (USSR), July 1989.



e “Innovative Communications for Development: India 1989,” W. K. Kellogg Fellowship
Seminar, India, January 1989.

e “The Americas: International Cooperation and Competition Seminar,” W. K. Kellogg
National Fellowship Program, Group VIII Seminar, Brazil, South America, October 1988.

e “Priorities North, South, East and West,” Finnish Adult Education Organization, Helsinki,
Finland, June 1988.

e “Women in Zimbabwe: A Developing Third World Country,” W. K. Kellogg Fellowship
Seminar, Zimbabwe, Africa, May 1988.

e “Education in Cuba,” Member of the Sacred Heart University Graduate Education
Department and Cuban Government Interchange, Havana, Cuba, January 1988.

e “Nordic Women and Leadership,” W. K. Kellogg Foundation Fellowship Seminar, Iceland-
Norway, August 1987.

e “Third Interdisciplinary Congress on Women,” Trinity College, University of Dublin, Ireland,
July 1987.

e “Politics and Adult Education,” American Association of Adult and Continuing Education,
European Academy, Berlin, West Germany, August 1986.

e National University Continuing Education Association, Kellogg Continuing Higher Education
Leadership Project, Campus/Corporate Collaborations, IBM Corporate Technical Institute,
Armonk, New York, June 1986.

e “Marketing to Adult Learners,” The College Board, Washington, D.C., November 1985.

e “Techniques for Successful Curriculum Development for Serving Adult Learners in Higher
Education Institutions,” Newcastle Upon Tyne Polytechnic, Newcastle, England, July 1984.

PROFESSIONAL MEMBERSHIPS

Achieving The Dream

American Association of Colleges and Universities (AAC&U)
American Association of Community Colleges

American Association of University Women (AAUW)
College Board

Southeastern Connecticut Women’s Network

Chamber of Commerce of Eastern Connecticut

Rotary Club of Norwich, CT

Soroptimist Club of Southeastern Connecticut

PROFESSIONAL ORGANIZATIONS AND OFFICES HELD

e Board Member, Connecticut Campus Compact, 2013

e NCAA President’s Council, Division III, 2013

e Commissioner of the CIHE NEASC (Commission of Institutions Higher Education at New
England Association of Schools and Colleges), 2011-2017

e Board Member, National Association of Independent Colleges and Universities (NAICU),
Washington, DC, 2009-2012

e Executive Committee and Secretary, Connecticut Conference of Independent Colleges,
2010-2014
Accrediting Team €hair, New England Association of Schools and Colleges (NEASC), Fall
2009
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Chair, CT Department of Higher Education Advisory Committee on Accreditation, 1998-
2001

Vice Chair, CT Department of Higher Education Advisory Committee on Accreditation,
2001-2002

Panelist, Wellesley College — Higher Education Resource Services (HERS) Mellon
Foundation Grant, South African Women’s Leadership Project, 2002-2004

Member, CT Department of Higher Education General Education Task Force, 2002-2003
Elected Region I Board Representative, National Association of Independent Colleges and
Universities (NAICU), 2000-2003

Chair, Committee on Accountability, NAICU, 2002-2003

Member, Executive Committee, NAICU, 2002-2003

Coordinator and one of the original founders of the Southeastern Connecticut Consortium for
Higher Education, 2000-2005

President, Connecticut Association for Continuing Education, 1988-1990

Executive Board, Connecticut Association for Continuing Education, 1986-1990

Vice President, Connecticut Association for Continuing Education, 1987-1988
Co-Chairperson, Awards Committee, Connecticut Association for Continuing Education,
1986-Present

Commission on Status of Women, Mayor’s Committee, City of Bridgeport, CT, 1988-1989
Vice President for Administration, American Association of University Women, 1987-1988
Executive Board, American Association of University Women, 1986-1988

Finance Board, American Association of University Women, Bridgeport Chapter, 1986-1988
Treasurer, American Association of University Women, Bridgeport Chapter, 1986-1987
Business Professional Women’s Association, Education Committee, “Women Working with
Women” Project, Englewood Colorado Chapter, 1984-1985

National Conference Planning Committee, Learning Educational Resources Network, 1986-
1987

Program Planning and Professional Development Committee, National Continuing Education
Association, Region I, 1985-1987

Advisory Board, Humanities Touring Group, funded by Connecticut Humanities Grant,
1987-1989

Steering Committee, Aetna Institute and Center for Higher Education, Memphis State
University, Project on Consortium for Corporate and Collegiate Responsibility: Liberal
Education for Managing Change, 1986-1987

Advisory Board, Legal Assistant Program, Sacred Heart University, 1986-1990

Executive Board, University Center for Women, Sacred Heart University, 1986-1990
Advisory Board, EMBA (Executive Master Business Administration Program), Sacred Heart
University, 1986-1990

PROFESSIONAL PAPER PRESENTATIONS AND PROGRAM PARTICIPATION

Panelist, “Understanding the Value and Impact of Community Colleges on Higher
Education,” ACE Fellows Orientation Retreat, Hartford, CT, August 6, 2019

Speaker, “The Value of Higher Education and Lifelong Learning,” Chelsea Groton Bank
ceremony honoring employees who completed AA, BS, MBA, and certificate programs,
Groton, CT, May 22, 2019
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Moderator at NEASC Annual Meeting, CIHE (Commission on Institutions of Higher
Education) Panel Session — “Understanding the Impact of Civic Engagement on Student
Learning,” December 5, 2012

Speaker, New London Rotary, April 5, 2012

Speaker, Chamber of Commerce Business Breakfast, “Education in a Global Economy,”
October 5, 2011

Speaker, New London Kiwanis Club, July 20, 2011

Moderator at NEASC Annual Meeting — CIHE (Commission on Institutions of Higher
Education) Panel Session: “Reducing Costs and Increasing Productivity in Learning,”
December 8, 2011

Discussion Leader at the Presidents-only NEASC session at the Self-Study Workshops,
October 2010

Discussion participant at the Chamber of Commerce Business Breakfast: “Education and
Industry — Partners in Preparing the Workforce of Tomorrow,” September 24, 2010, at Three
Rivers Community College, Norwich, Connecticut

Panelist, InternHere.Com. at Lego, Enfield, CT, April 15, 2005

Panelist, “Media at the Millennium,” Newseum Freedom Forum, Mystic Seaport, Mystic CT,
September 14, 2000

Keynote Address, Connecticut Association of Chamber of Commerce Executives (CACCE)
Annual Meeting, May 10, 2000

Panelist, “Women in Transition,” Trumbull Junior Women’s Club, Trumbull, CT, October
12, 1989
Guest Speaker, “Adult Re-Entry Women: Women Returning to College,” University Center
for Women, Sacred Heart University, Fairfield, CT, October 2, 1989

Guest Speaker, “Women of Hope: Economic Development in India,” Women’s Center,
Sacred Heart University, Fairfield, CT, February 13, 1989
Keynote Speaker, “Our Common Future: Increasing Student Learning,” South Carolina
Association for Higher Continuing Education, Myrtle Beach, SC, November 8-11, 1989
Discussant, “Educating for Critical Consciousness: An Interview with Paulo Friere,”
Pontifical Institute, Sao Paulo, Brazil, October 12, 1988

Guest Speaker, “Learning How to Learn,” University Center for Women, Sacred Heart
University, Fairfield, CT, September 28, 1988
Workshop Leader, “Mentoring for Re-Entry Women,” Business Professional Women (BPW)
National Convention, Albuquerque, New Mexico, July 23-27, 1988
Discussant, “Priorities North, South, East and West,” Convener, Meeting in Finland Seminar,
Association of Finnish Adult Education Organizations, Helsinki, Finland, May 30-June 4,
1988
Workshop Leader, “Responding More Effectively to Changing Student Clienteles,”
Connecticut College Personnel Association, University of Bridgeport, Bridgeport, CT,
November 10, 1987
Panelist, “Symposium: The Politics of Mentoring,” Panel Presentation at the Third
International Interdisciplinary Congress on Women, Trinity College, University of Dublin,
Ireland, July 6-10, 1987
Workshop Leader, “Synetics:  Creating Problem-Solving Techniques,” Connecticut
Association of Continuing Education (CACE), Sacred Heart University, Fairfield, CT, March
19, 1987

10
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Workshop Leader, “Squares, Triangles and Diamonds: How to Get All the Angles on Your
Learning Style,” American Association of University Women, Bridgeport Chapter, Fairfield,
CT, March 17, 1987
Paper, “Fostering Women’s Development: The Mentoring Process,” National Conference for
National Association for Women Deans, Administrators and Counselors (NAWDAC),
Baltimore, MD, March 11-14, 1987
Workshop Leader, “Designing Effective Learning Practices,” Faculty Development Seminar,
University of Bridgeport, Bridgeport, CT, March 4, 1987
Guest Speaker, “Sunrise to Sunset: Making Meaning at Every Age and Stage of Your Life,”
American Association of University Women (AAUW) Network Group, Bridgeport Chapter,
Fairfield, CT, January 14, 1987
Guest Speaker, “Adult Education and Business: The Corporate Connection,” Fairfield
Business Leaders, Fairfield, CT, August 22, 1986
Workshop Leader, “Using Learning Styles to Increase Teacher and Administrator
Effectiveness,” Connecticut Association for Continuing Education (CACE), Albertus Magnus
College, New Haven, CT, March 5, 1986
Guest Speaker, “A Room of One’s Own, A Different Voice and A Call to Celebration,”
Sacred Heart University Center for Women, Fairfield, CT, January 28, 1986
Guest Speaker, “Adults as Lifelong Learners,” Fairfield Board of Realtors, Fairfield, CT,
November 26, 1985
Guest Speaker, “Everything You Always Wanted to Know About Being an Adult Student But
Were Afraid to Ask,” Sacred Heart University Adult Education Council, Fairfield, CT,
October 29, 1985
Workshop Leader, “In A Different Voice: Fostering Competence in Re-Entry Women,”
“Competence and Commitment-Education Abilities That Last,” sponsored by the Center for
the Student of Higher Education, College of Education, University of Memphis, Memphis,
TN, July 8-11, 1985
Workshop Leader, “Adults as Learners,” National Conference on Continued Excellence in
Financial Planning, sponsored by the College for Financial Planning, Denver, Colorado, July
20-22, 1985
Keynote Speaker, “Mentoring: A New Professional Role,” National Council on the Future of
Women in the Workplace, Colorado State Business Professional Women’s (BPW) Federation
Workshop, Denver, CO, March 30, 1985
Roundtable, “Effective Professional Development Experiences,” Assistant and Associate
Deans, American Association of Higher Education (AAHE), National Conference, Chicago,
IL, March 17-20, 1985 :
Workshop Leader, “Thinking Critically: Will It Make Us Better Citizens?” Association of
General and Liberal Studies, San Francisco, CA, October 25-28, 1984
Workshop Leader, “Women as Learners: Research and Practice,” Adjunct Faculty Member,
Council for Adult and Experiential Learning Institute (CAEL), University of Northern
Colorado, Greeley, CO, August 12-16, 1984
Workshop Leader, “Adult Development: Implications for Quality Lifelong Learning,”
Education and Training for Human Development Conference sponsored by the Center for the
Study of Higher Education, University of Memphis, Memphis, TN, June 25-28, 1984
Workshop Leader, “Opening Doors in Life and Work: Questioning is the Key,” Education
and Training for Human Development Conference, sponsored by the Center for the Study of
Higher Education, University of Memphis, Memphis, TN, June 25-28, 1984
Guest Speaker, “Age, Stage and Style: Adults as Learners,” Denver Free University’s Forum
on the Future, Denver, CO, March 20, 1984

11



e Conference Planner and Coordinator, “Education and Training for Human Development,” a
national dissemination conference sponsored by the Higher Education for Adult Mental
Health Federal Grant Project, Center for the Study of Higher Education, University of
Memphis, Memphis, TN, Peabody Hotel, June 26-30, 1983

e Conference Planner and Coordinator, “Evaluating Non-Traditional Model Programs for Adult
Learners,” sponsored by the Higher Education for Adult Mental Health Federal Grant Project,
Center for the Study of Higher Education, University of Memphis, Memphis, TN, Peabody
Hotel, September 28-October 1, 1982

e Conference Planner and Coordinator, “Developing Strategies for the Successful
Implementation of New Programs for Adult Learners in Higher Education,” sponsored by the
Higher Education for Adult Mental Health Federal Grant Project, Center for the Study of
Higher Education, University of Memphis, Memphis, TN, June 1982

e Conference Planner and Coordinator, “Enhancing the Mental Health of Adult Learners and
Institutions of Higher Education,” sponsored by Higher Education for Adult Mental health
Federal Grant Project, Center for the Study of Higher Education, University of Mempbhis,
Memphis, TN, Colony Square Hotel, Atlanta, GA, February 7-10, 1982

e Conference Planner and Coordinator, “Adult Development, Preventive Mental Health and
Planned Change: Implications for Higher Education,” sponsored by Higher Education for
Adult Mental Health Federal Grant Project, Center for the Study of Higher Education,
University of Memphis, Memphis, TN, May 17-30, 1981

e Conference Planner and Coordinator, “Higher Education for Adult Mental Health Orientation
Conference,” sponsored by the Higher Education for Adult Mental Health Federal Grant
Project, Center for the Study of Higher Education, University of Memphis, Memphis, TN,
Ramada Inn-Bluegrass Convention Center, Louisville, KY, April 7-10, 1981

e Conference Planner and Coordinator, “Turning Colleges Toward Adults: Joumneys in
Innovation,” sponsored by the Higher Education for Adult Mental Health Federal Grant
Project, Center for the Study of Higher Education, University of Memphis, Memphis, TN,
Ramada Inn-Bluegrass Convention Center, Louisville, KY, April 7-10, 1981

e Workshop Leader, “History of Experiential Learning,” Nursing Faculty, University of
Alabama, Tuscaloosa, AL, November 30, 1981

e Workshop Leader, “Women in Research,” Southern College Personnel Association Annual
Meeting, Nashville, TN, November 5, 1981

e Workshop Leader, “Academic Advising for Today’s Adult Students,” Tennessee Personnel
Guidance Association Annual Meeting, Nashville, TN, April 24, 1981

PUBLICATIONS

e “Improving Instruction and Academic Success for Minority Students,” Co-Author,
Proceedings of Minority Student Today Conference,” San Antonio, TX, October 9-11, 1989.

e “Paradox or Panacea: Student-Designed Learning in Traditional Curriculum,” Co-Author,
Proceedings of National Conference on the Adult Learner, Columbia, SC, May 25-27, 1987.

e “Learning Styles: The Practical Implications of Current Theory,” Co-Author, Proceedings. the
University of Chicago and National University Continuing Education Association Conference,

Developing and Teaching Programs for Adults in the Humanities, Arts and Sciences. an
Exchange Between Theory and Practice, Chicago, IL, February 19-22, 1987.

e “Understanding the Adult Learner: How Universities Get Rid of the Peter Pan Syndrome in

the Classroom,” Co-Author, Proceedings of National Conference on the Adult Ieamer,
Columbia, SC, May 26-28, 1986.
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e “Age, Stage and Style: Enhancing the Learning Process for the Adult Learner,” Co-Author,

Proceedings of Regional Conference on Teaching the Adult Learner, State University of New
York at Albany, Albany, NY, April 1986.

e “Serving the Needs of Adult Learners: University Without Walls, A Non-Traditional Program

That Works,” Proceedings of Non-Traditional and Interdisciplinary Programs National
Conference, sponsored by the Division of Continuing Education, George Mason University,
Fairfax, VA, July 1-3, 1985.

e “Techniques for Successful Curriculum Development for Serving Adult Learners in Higher

Education Institutions,” Proceedings, The Third International Seminar on Staff Development
in Higher Education, Newcastle Upon Tyne Polytechnic, Newcastle, England, July 16-21,
1984.

e Accreditation of Selected Non-Traditional Colleges and Universities (unpublished doctoral

dissertation), University of Memphis, 1983.

e Summary Report, Higher Education for Adult Mental Health Project, January 1982.

TEACHING

I consider myself first and foremost a teacher and a role model to students as a lifelong learner.
At each of the higher education institutions where I worked, I always tried to teach a class or be a
guest lecturer.

At Three Rivers Community College, I have been a guest lecturer each fall and spring semester
teaching a class to the Adventures in Lifelong Learning, the College’s educational enrichment
program for anyone 50 years or age or older.

At Mitchell College, I had a dual appointment as an Associate Professor and each fall, taught a
First Year Experience course since I introduced the FYE course as the Academic Dean. Prior to
Mitchell, I taught at Sacred Heart University again as an Associate Professor and at Loretto
Heights College in Denver. During my doctoral program at the University of Memphis as a
graduate assistant, I also taught. Additional teaching includes:

e Mitchell College, New London, Connecticut
Associate Professor, English and Education, 1990-2014
e Sacred Heart University, Fairfield, Connecticut
Associate Professor, English and Education, 1985-1990
e Loretto Heights College, Denver, Colorado
Assistant Professor, English and Education, 1983-1985
e University of Memphis, College of Education, Memphis, Tennessee
Instructor/Graduate Assistant, Curriculum and Instruction, 1980-1983

TRAVEL

Austria, Belgium, Brazil, Canada, People’s Republic of China, Cuba, Curacao, Denmark,
Estonia, Egypt, England, Finland, France, Germany (East and West), Iceland, India, Ireland,
Israel, Italy, Latvia, Lithuania, Luxembourg, Mexico, Netherlands, Norway, Peru, Russia,
Scotland, South Africa, Sweden, Switzerland, Uzbekistan, Virgin Island, Zambia, Zimbabwe

13
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V: CONFLICT OF INTE ESTIONNAIRE

COMMUNITY DEVELOPMENT BLOCK GRANT
CITY OF NORWICH, CONNECTICUT

APPLICANT CONFLICT OF INTEREST QUESTIONNAIRE
2023-2024 PROGRAM YEAR

Federal, State, and City law prohibits employees and public officials of the City of Norwich from participating on
behalf of the City in any transaction in which they have a financial interest. This questionnaire must be completed
and submitted by each applicant for Community Development Block Grant (CDBG) funding. The purpose of this
questionnaire is to determine if the applicant, or any of the applicant's staff, or any of the applicant's Board of
Directors would be in conflict of interest.

1. Is there any member(s) of the applicant's staff or any member(s) of the applicant's Board of Directors or governing

body who is or has/have been within one year of the date of this questionnaire (a) a City employee or consultant,
or (b) a City Council member, or (c) a member of the Community Development Advisory Committee (CDAC)

member? Yes

2. Will the CDBG funds requested by the applicant be used to award a subcontract to any individual(s) or

business affiliate(s) who is/are currently or has/have been within one year of the date of this questionnaire
a City employee, consultant, City Council person or Community Development Advisory Committee

member? Yes

3. Is there any member(s) of the applicant's staff or member(s) of the applicant's Board of Directors or other

governing body who are business partners or family members of a City employee, consultant, City Councilpers
on, Community Development Advisory Committee member?  Yes

If yes, please identify below the City employee, consultant, or Council member with whom each individual has
family or business ties.

4. Have you read and understood the HUD regulation regarding conflict of interest, 24 CFR 570.611
(attached)?
Name of Applicant: Phil Mayer

3
——

Signature of Applicant's Representative ) V\ *{L\{;,o’l
Title TRCC Full Plate Food Pantry Co-Director  Date 0 F 0t ‘@ \ 11
B
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Connecticut Community Colleges

Mission Statement

The Connecticut State Community College provides access to
academically rigorous and innovative education and training
focused on student success. The College supports excellence
in teaching and learning, makes data-informed decisions,
promotes equity, and advances positive change for the
students, communities, and industries it serves.




CSCU

Members of the Board of Regents for Higher Education (Between 7/1/2021 and 6/30/2022)

¢ Thirteen members: nine appointed by the Governor; four appointed by legislative leaders
¢ Two students chosen by their peers (Chair and Vice Chair of Student Advisory Committee)
e Seven non-voting, ex-officio members:
o Four CT commissioners appointed by the Governor from the Departments of Public Health,
Education, Economic and Community Development, and Labor
o CT Chief workforce Officer
o Chair and Vice Chair of the Faculty Advisory Committee

REGENTS AS OF 6/30/22
(Five vacancies: three legislative appointees and two Student Regent vacancies.)
JoAnn Ryan, Chair
Richard J. Balducci
Ira Bloom
Felice Gray-Kemp
Holly Howery
Juanita James
Jim McCarthy
Richard Porth
Ari Santiago
Elease E. Wright

EX-OFFICIO, NON-VOTING MEMBERS
David Blitz — Chair of the Faculty Advisory Committee

Colena Sesanker — Vice Chair of the Faculty Advisory Committee

Dante Bartolomeo — Commissioner of the CT Department of Labor
Charlene Russell-Tucker —Commissioner of the State Department of Education
David Lehman — Commissioner of Department of Economic and Community Development

Dr. Manisha Juthani — Commissioner CT Dept. of Public Health
Kelli-Marie Vallieres — CT Chief Workforce Officer

Former Board members (who served between 7/1/21 — 6/30/22)

Matt Fleury — BOR Chair

Merle Harris — BOR Vice Chair

Aviva Budd - Regent

Naomi Cohen — Regent

David Jimenez — Regent

Kurt Westby — Retired Commissioner of the Dept. of Labor

Dr. Deidre Gifford — Acting Commissioner Appt. Ended — Dept. of Public Health



CSCU

Connecticut Community College Presidents/CEOs 7/1/2021 through 6/30/2022

Asnuntuck Community College
170 Elm Street

Enfield, CT 06082

Dr. Michelle Coach, Campus CEO

Capital Community College

950 Main Street

Hartford, CT 06103

Dr. Duncan Harris, Campus CEO

Gateway Community College

20 Church Street

New Haven, CT 06510

Dr. William (Terry) Brown, Campus CEO

Housatonic Community College
900 Lafayette Boulevard
Bridgeport, CT 06604

Dr. Dwyane Smith, Campus CEQ

Manchester Community College
Great Path

Manchester, CT 06045-1046

Dr. Nicole Esposito, Campus CEO

Middlesex Community College

100 Training Hill Road

Middletown, CT 06457

Kimberly Hogan, Interim Campus CEO

Naugatuck Valley Community College
750 Chase Parkway

Waterbury, CT 06708

Dr. Lisa Dresdner, Campus CEO

Northwestern Connecticut
Community College

Park Place East, Winsted, CT 06098
Dr. Michael Rooke, President

Norwalk Community College

188 Richards Avenue

Norwalk, CT 06854

Cheryl De Vonish, J.D., Campus CEO

Quinebaug Valley Community College
742 Upper Maple Street

Danielson, CT 06239

Dr. Karen Hynick, Campus CEO

Three Rivers Community College
574 New London Turnpike Norwich,
CT 06360

Dr. Mary Ellen Jukoski, President

Tunxis Community College

271 Scott Swamp Road
Farmington, CT 06032

Dr. Darryl Reome, Campus CEO

System Office, Connecticut State Colleges & Universities (CSCU) 61
Woodland Street, Hartford, CT 06105
Terrence Cheng, CSCU President

Connecticut State Community College (CSCC)
185 Main Street, New Britain, CT 06051
Dr. John Maduko, CSCC President
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Connecticut Community Colleges
Management’s Discussion and Analysis (Unaudited)

June 30, 2022

Introduction

Management's Discussion and Analysis (MD&A) provides an overview of the financial position and activities of the
Connecticut Community Colleges (“CCC” or “The System”) and its component units for the fiscal years ended
June 30, 2022 and 2021. This discussion has been prepared by and is the responsibility of management and
should be read in conjunction with the financial statements and footnote disclosures which follow this section.

The Board of Regents for Higher Education was established by the Connecticut General Assembly in 2011 (via
Public Act 11-48 as amended by Public Act 11-61) bringing together the governance structure for the four
Connecticut State Universities, twelve Connecticut Community Colleges and Charter Oak State College, effective
July 1, 2011. The new Board of Regents for Higher Education is authorized under the provisions of this public act
to “serve as the Board of Trustees for Community-Technical Colleges”.

The Cennecticut Community Colleges is a state-wide system of twelve regional community colleges. During the
fall 2021 semester, 37,116 students enrolled in credit courses and Full-Time Equivalent (“FTE”) enroliment was
21,312. During calendar year 2021, approximately 13,000 students also took a variety of non-credit skill-building
programs. The CCC offer two-year associate degrees and transfer programs, short-term certificates, and individual
coursework in both credit and non-credit programs, often through partnerships with business and industry. In total,
CCC employed approximately 2,100 full time employees at June 30, 2022.

The CCC system is composed of twelve institutions that make up the primary reporting entity. The primary reporting
entity is financially accountable for the organizations that make up its legal entity. The System’s twelve primary
institutions include the following community colleges:

Asnuntuck Community College (“Asnuntuck”) in Enfield

Capital Community College (“Capital”) in Hartford

Gateway Community College (“Gateway”) in New Haven and North Haven
Housatonic Community College (“Housatonic”) in Bridgeport

Manchester Community College (“Manchester”) in Manchester

Middlesex Community College (“Middlesex”) in Middletown and Meriden

Naugatuck Valley Community College (“Naugatuck Valley”) in Waterbury and Danbury
Northwestern Connecticut Community College (“Northwestern”) in Winsted

Norwalk Community College (“Norwalk”) in Norwalk

Quinebaug Valley Community College (“Quinebaug Valley”) in Danielson and Willimantic
Three Rivers Community College (“Three Rivers”) in Norwich

Tunxis Community College (“Tunxis”) in Farmington and Bristol

" The CCC serves an important role in the State’s economy, providing convenient, accessible and flexible access to
higher education for many of the State’s residents, including “non-traditional” students age 22 or older. Open
admission to all individuals who have a high school degree or equivalency, an emphasis on low student tuition and
fees, and a policy goal of making financial aid available to meet the direct costs of attendance for students who
demonstrate financial need, help to ensure access to all students regardless of income. In addition to the twelve
primary locations, several of the CCC have satellite locations in city centers affording even easier access to students
who may not have transportation to attend the main campus. Satellite locations include downtown Danbury,
Meriden, and Willimantic. The financial results of these satellite locations are included in the reports of the main
campus, or Naugatuck Valley, Middlesex, and Quinebaug Valley, respectively.
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Using the Financial Statements

The CCC financial report includes the following financial statements: the Statement of Net Position, the Statement
of Revenues, Expenses and Changes in Net Position and the Statement of Cash Flows. These financial statements
are prepared in accordance with accounting principles generally accepted in the United States of America as
defined by the Governmental Accounting Standards Board (‘GASB”). GASB Statement No. 35 established
standards for external financial reporting for public colleges and universities, and requires that financial statements
be presented on a basis to focus on the financial condition, results of operations, and cash flows of the System as
a whole. As required by GASB Statements No. 34 and 35, fiscal year 2022 financial statements and footnotes are
presented for the CCC primary institution, as well as for certain other organizations that have a significant related
party relationship with CCC (the “component units”).

The component units are the twelve college foundations (the “Foundations”). Magnet high schools which are
operating on CCC campuses are legally separate, tax-exempt non-profit organizations. Each magnet school
established is evaluated for inclusion within the System financial statements as a component unit. No magnet
schools met the criteria for inclusion as a component unit in the financial statements of CCC in fiscal 2022.
Foundations are legally independent, tax-exempt non-profit organizations separate from College control, founded
to foster and promote the growth, progress and general welfare of the Colleges and to solicit, receive and
administer donations for such purposes. The Foundations manage the majority of the Colleges’ endowments.
However, the assets of these component units are not available to CCC for use at its discretion. The MD&A
discusses the CCC financial statements only and not those of its component units.

Financial Highlights

The Connecticut Community Colleges had total assets of $953.1 million, liabilities of $1.9 billion, and a total net
position balance of ($955.9) million at June 30, 2022. Of the total net position balance, ($1.6) billion is classified as
unrestricted net position, a $26.1 million increase from 2021. The large negative balance in unrestricted net position
is a result of the adoption of GASB Statement No. 68 (Pensions) in fiscal year 2015 and GASB Statement No. 75
(Other Post-Employment Benefits) in fiscal year 2018. Adoption of GASB Statement No. 68 required the System
to recognize a net liability for pension plans, which was previously disclosed only at the State level. The adoption
of GASB Statement No. 75 required the System to recognize the net liability for other post-employment benefits
(OPEB). The offset to the net pension and OPEB liabilities was a reduction in unrestricted net position as further
discussed below.

Cash and cash equivalents were $177.2 million at June 30, 2022, including $23.0 million of cash equivalents in the
form of unspent State bond appropriations administered by the CCC, and $14.7 million of unspent State bond
appropriations administered by the Department of Administrative Services (DAS) on behalf of the System. Total
current assets were $286.9 million at June 30, 2022, an increase of $90.0 million. The current ratio identifies the
amount of resources available to meet current obligations. This ratio of unrestricted current assets of $200.9 million
to unrestricted current liabilities of $83.6 million is 2.4:1 in 2022 which is unchanged from 2021. The current ratio
reflects a financial position sufficient to provide short-term liquidity. Non-current liabilities decreased by $280.2
million from $2.2 billion at June 30, 2021 to $1.9 billion at June 30, 2022. The decrease is mainly due to changes
in valuation of the pension and OPEB liabilities. This significant liability includes $9.5 million in non-current leases
payable, $865.1 million for the CCC allocation of the state pension plan obligation, $942.8 billion for the CCC
allocation of the state’s OPEB obligation and $35.8 million for the long-term portion of the accrued value of benefits,
other than pension and OPEB, earned by employees which must be paid out when they retire or otherwise terminate
service in the future (net of the estimated amounts to be paid out in the upcoming year).

Total operating revenues from student tuition and fees, grants and contracts, and other college activities (net of
scholarship allowances) were $110.6 million, a 5.5% decrease from the previous year. The decrease of tuition and
fees, net of 8.0% was offset by an increase in grants and contracts and other operating revenues. The decline in
tuition and fees is directly related to the decline in enroliment because tuition and fees remained flat for the year.
The average decline in enrollment for Fall 2021 through Spring 2022 semesters was approximately 5.5% due to the
ongoing effects of the coronavirus pandemic. Operating expenses were $691.6 million, a decrease of 4.2% from
the previous year, resulting in an operating loss of $581.0 million during the year ended June 30, 2022. Net non-
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operating revenues and other changes were $594.4 million, up 28.2% from the previous year, mainly due to
increased grant revenue and one-time appropriation funding. Overall the CCC experienced an increase in net
position of $12.3 million during fiscal year 2022.

Statement of Net Position

The Statement of Net Position presents the overall financial position of the System at the end of the fiscal year, and
includes all assets and liabilities of the CCC, including capital assets net of accumulated depreciation. The change
in Net Position is one indicator of whether the overall financial condition of CCC has improved or worsened during
the year.

Condensed Statements of Net Position
June 30, 2022 and 2021
(in thousands)

2022 2021 % Change
ASSETS
Current assets $ 286,928 $ 196,915 45.7%
Non-current assets 665,020 680,263 -2.2%
Total assets 951,948 877,178 8.5%
DEFERRED OUTFLOWS OF RESOURCES 492,105 537,890 -8.5%
LIABILITIES
Current liabilities 108,978 72,711 49.9%
Non-current liabilities 1,853,149 2,133,325 -13.1%
Total liabilities 1,962,127 2,206,036 -11.1%
DEFERRED INFLOWS OF RESOURCES 437,851 177,224 147.1%
NET POSITION
Invested in capital assets 653,786 679,901 -3.8%
Restricted nonexpendable 20 20 0.0%
Restricted expendable 43,737 31,411 39.2%
Unrestricted (1,653,468) (1,679,524) 1.6%
Total net position $ (955,925) $ (968,192) 1.3%

Current assets consist of cash and cash equivalents and accounts receivable. The $90.0 million increase in current
assets from the previous year is attributable to a $37.3 million increase in cash which is largely from additional state
allotments not yet spent and also due to decreased spending. There is also an increase of $9.1 million in cash
equivalents as building projects are funded and then expended over a period of two to three years. There is a $18.8
million increase in grants receivable, mainly due to timing of drawdowns from reimbursement grants such as Higher
Education Emergency Relief Fund ("HEERF”). In addition, student accounts receivable increased by $8.1 million.
During 2021, student accounts receivables were discharged with HEERF dollars, and a similar discharge of
receivables did not occur for 2022. As a result, receivables increased. Investment of cash is handled by the State
of Connecticut Treasurer’s Office, which invests cash balances in a Short Term Investment Fund (“STIF”) on behalf
of State agencies. The CCC do not carry any other separate investments.
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Non-current assets decreased 2.2% from $680.3 million at June 30, 2021, to $665.0 million at June 30, 2022. Net
capital assets account for $653.8 million of the total non-current assets. At June 30, 2022, capital assets in service
totaled $1.1 billion, offset by $489.7 million in accumulated depreciation. There were $6.1 million in additions to
Construction in Progress, including $1.2 million in renovations to the Connecticut State Community College office,
$1.2 million for Tunxis building renovations, $1.0 million in site improvements at Middlesex, and various other site
improvements across the colleges. Completed projects include $20.7 million, including Naugatuck Valley
renovations to a building ($10.8 million), Housatonic improvements to a building ($1.8 million), and various other
projects. Also included in the June 30, 2022 balance are right-of-use assets, which total $12.8 million, offset by
$1.8 million in accumulated amortization. GASB Statement No. 87, Leases, was adopted for the fiscal year ending
June 30, 2022 and therefore is not reflected in June 30, 2021 condensed statements within this management
discussion and analysis.

Current liabilities as of June 30, 2022 consist primarily of accrued payroll and related benefits of $46.6 million which
increased by $19.7 million from June 30, 2021 due to salary increases and retroactive payments required due to
the new State Employees Bargaining Agent Coalition ("SEBAC") agreement. Also included in current liabilities are
unearned tuition and fees of $4.3 million and deferred grant revenue of $22.7 million. Deferred grant revenue
increased by $13.2 million due to additional COVID-related grant funds that the CCC received and did not yet spend.
Additional significant current liabilities include vendor accounts payable of $5.3 million, $5.2 million for the estimated
value of accrued compensated absences that will be paid within the coming year to employees who terminate or
retire, and $2.9 million in agency and loan fund liabilities.

Non-current liabilities consist almost exclusively of $865.1 million in pension liability, $342.8 million in OPEB liability
and $35.8 million of long-term accrued compensated absences ("ACA") to be paid out to terminating employees
over time in the future beyond one year. Pension liabilities represent the System’s proportionate share of the State
Employee Retirement System’s (SERS) and the Teachers Retirement System’s (“TRS”) net pension liability. Other
post-employment benefits liability represents the System’s proportionate share of the State’s OPEB liability as a
whole. The pension liability decreased by $52.0 million and the OPEB liability decreased $257.2 million due to
changes in valuation assumptions including demographic assumptions (mortality, disability, retirement, withdrawal
and salary scale), updates to per capita health costs and administrative expenses, and adjustments to health care
cost trend rates and retiree contribution rates.

Total liabilities were $1.9 billion at the end of fiscal year 2022, an 11.1% decrease from fiscal year 2021 mainly due
to the aforementioned decrease in pension and OPEB liability. The total ACA liability of $40.9 million (long-term
and current), pension liability of $865.1 million, OPEB liability of $942.8 million, and lease liability (long-term and
current) of $11.2 million represents approximately seven times the existing unrestricted current assets that are
available to pay for these previously earned employee benefits, and causes the reported unrestricted net position
balance to be negative. In practice, however, much of these payouts are funded through current-year revenues
rather than through existing net position.

Deferred inflows and outflows of resources are related to future periods. In the colleges financial statements this is
primarily related to the impact of recognizing net pension and net OPEB liabilities. They reflect differences between
projected and actual assumptions and earnings, changes in actuarial assumptions, changes in proportion and
differences between contributions and the proportionate share of contributions and employer contributions
subsequent to the measurement date. Also included in deferred inflows are unrecognized revenues from other
than short term leases.
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THE CCC FINANCIAL POSITION (in thousands)
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The fotal net position includes $653.8 million Invested in capital assets net of depreciation. The CCC do not carry
any capital debt, as property acquisitions, facility construction and major renovations are financed by capital
appropriations made to one or more of the CCC. Bonding and debt repayment are the responsibility of the State of
Connecticut and are not reflected in the CCC financial statements. The CCC continue to implement a long-range
capital plan to provide for new and renovated campus facilities necessary to meet academic program needs.

The CCC have a minimal level of Restricted-Nonexpendable net position as the colleges do not generally carry any
permanent endowment as a direct activity which is generally held by the supporting foundations. Restricted-
Expendable net position here represents primarily bond fund appropriation balances at June 30, 2022 ($23.0 million
in funds managed by the CCC and $14.7 million for projects managed by DAS), funds held in restricted accounts
pending distribution, as well as private gifts and donations, mostly for scholarships, whose revenues have been
recognized but not yet expended. Changes in restricted-expendable net position are related primarily to the change
in bond fund appropriation revenues and expenses in connection with various facility projects.

Unrestricted net position (“UNP”) has shifted to a negative balance with the recognition of the pension and OPEB
iabilities. Excluding the activity related to the actuarially determined net pension and OPEB liabilities, UNP
increased by $45.1 million to $100.1 million during fiscal year 2022. The table below illustrates the fluctuations in
aggregate CCC UNP over the past five years adjusted for net pension liability, net OPEB liability, and deferred
inflows and outflows related to pension and OPEB:

FY18 FY19 FY20 FY21 FY22
UNP Adjusted $ 449 $ 399 $ 326 $ 550 $ 100.1
UNP $(1,366.8) $(1,425.7) $(1,567.4) $(1,679.5) $(1,653.5)
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Statement of Revenues, Expenses and Changes in Net Position

The Statement of Revenues, Expenses and Changes in Net Position presents the CCC results of operatlons as
well as the non-operating revenues and expenses.

Condensed Statements of Revenues, Expenses and Changes in Net Position
For the Years Ended June 30, 2022 and 2021
(in thousands)

2022 2021 % Change
OPERATING REVENUES
Tuition and fees, net $ 71,961 $ 78,232 -8.0%
Grants and contracts 34,907 35,318 -1.2%
Other revenues 3,781 3,483 8.6%
Total operating revenues 110,649 117,033 -5.5%
OPERATING EXPENSES
Expenses before depreciation 656,512 684,620 -4.1%
Depreciation and amortization 35,152 37,110 -5.3%
Total operating expenses 691,664 721,730 -4.2%
Operating loss (581,015) (604,697) -3.9%
NON-OPERATING REVENUES (EXPENSES)
State appropriations - general fund 385,954 330,863 16.7%
State appropriations - bond fund 22,154 9,565 131.6%
Pell grant revenue 55,674 58,539 -4.9%
Federal non-operating grant revenue 111,319 68,806 61.8%
Federal non-operating pass-through grant revenue 19,526 12,292 58.9%
Student reengagement expense 171 (16,583) -99.0%
Other non-operating revenue (expense), net (66) 60 -209.8%
Total non-operating revenues 594,390 463,542 28.2%
OTHER CHANGES IN NET POSITION
Other deductions (1,109) (2,171) -48.9%
Total other changes in net position (1,109) (2,171) -48.9%
NET POSITION
Change in net position 12,267 (143,326) 108.6%
Net position, beginning of year (968,192) (824,866) -17.4%
Net position, end of year $ (955,925) $ (968,192) 1.3%

Total operating revenues for fiscal year 2022 were $110.6 million after the reduction for scholarship allowances, a
decrease of 5.5% from $117.0 million in fiscal year 2021. Student tuition and fees represent the largest portion of
operating revenue on a gross basis but are offset by student financial aid and waivers resulting in net tuition and
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fee revenue of $71.9 million. This differs from budgetary practices, which recognize revenues on a gross basis
without offset for scholarship allowances. On a gross basis, fiscal year 2022 tuition revenues decreased by 8.0%
from the previous year due to the decline in enrollment resulting from the lingering effects of the coronavirus
pandemic. These revenues reflect an FTE credit enrollment decrease of 6% in fiscal year 2022, as tuition rates
were frozen.

Total operating expenses for fiscal year 2022 were $691.6 million, after reductions for the amount of student
financial aid and waivers applied to student tuition and fees. This reflects a decrease of $30.1 million or 3.9% from
fiscal 2021. Salaries and wages increased by $22.9 million due to the aforementioned SEBAC agreement raises
and retroactive payments. The $104.9 million decrease in fringe benefits in fiscal year 2022 is mainly a result of
the decrease in the pension and OPEB fringe expense. In addition, operating expenses include $85.5 million in net
scholarship aid expense provided to students, which is an increase of $41.1 million from 2021. The increase in
student scholarship aid is due to the HEERF student grant awards, which were fully spent in 2022. There was also
$33.3 million in depreciation expense, $1.8 million in amortization expense, and $84.1 million for all other service
and supply costs. Supplies and services include non-capital telecommunications and information technology-
related services and supplies; premises and property-related expenses including utilities, security, maintenance
and repairs, custodial and grounds, and all other non-personnel costs of operating the colleges. Other operating
supplies and expenses increased by $7.2 million, mainly due to technology and other expenses funded by various
COVID-related grants for pandemic-related supplies and non-capital equipment.

The CCC recorded an operating loss of $581.0 million during the year ended June 30, 2022. This results primarily
from the fact that the State general fund appropriation and related fringe benefits, as well as State bond fund
appropriations are classified as non-operating revenues, although the expenditure of these resources on personnel,
non-capital equipment and depreciation are considered to be operating expenses.

Nonoperating revenue and expenses includes certain federal grants including HEERF, Coronavirus Relief Fund
(“CRF”), and Governor's Emergency Education Relief Fund ("GEERF”) grants, private gifts and donations,
investment income earned on cash balances invested by the State treasurer’s office, and non-mandatory transfers
between individual colleges and the System Office. The State general fund appropriation for salaries were $163.4
million, the associated revenues to cover fringe benefit costs increased to $154.2 million, and additional operating
appropriations were $68.4 million, a total increase of $55.1 million. The increase in appropriations is due to the
increase in salary expenses and additional one-time funding monies the State provided the CCC to cover certain
budget shortfalls. Bond fund appropriation revenues increased to $22.1 million in 2022 from $9.5 million in 2021.
Total directly awarded COVID-related grant expense during fiscal year 2022 was $111.3 million and indirectly
awarded federal grants was $19.5 million. The increase in these grant expenses is due to the colleges spending
down the HEERF awards during the year. Pell grant revenue declined by $2.9 million due to the decline in overall
enrollment. in 2021, the CCC discharged $16.6 million in unpaid student receivables as an allowable lost revenue
expense under the HEERF programs, shown as student reengagement expense in 2021. No similar large-scale
discharge occurred in 2022.

Other changes in net position is a reduction of available projects funds held by, and administered by, DAS on behalf
of the CCC.
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REVENUE SUMMARY (in thousands)
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OPERATING EXPENSES (in thousands)
By Program and Account Type
For The Year Ended June 30, 2022
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EXPENSE BY NATURAL CLASSIFICATION (in thousands)
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Statement of Cash Flows
The statement of cash flows presents the significant sources and uses of cash.
Condensed Statements of Cash Flows
Year Ended June 30, 2022 and 2021
(in thousands)
2022 2021 % Change
NET CASH PROVIDED BY (USED IN)
Operating activities $ (516,567) $ (445,321) 16.0%
Noncapital financing activties 557,659 460,048 -21.2%
Capital and related financing activities 5,230 (9,302) -1566.2%
Investing activities 103 415 -75.2%
Net change in cash and cash equivalents 46,425 5,840 695.0%
CASH AND CASH EQUIVALENTS
Cash and cash equivalents, beginning of year 130,824 124,984 4.7%
Cash and cash equivalents, end of year $ 177,248 $ 130,824 35.5%

Major sources of operating activity cash inflows include receipts of student tuition and fees of $67.1 million, down
$5.8 million from 2021, and receipts from government grants and contracts of $34.5 million, up $8.4 million from
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2021. Cash is also received from private grants and contracts, miscellaneous auxiliary and educational sales, and
other activities. The largest operating cash outflows include salaries paid to employees of $264.0 million, which is
up 4.6% or $11.7 million from 2021, fringe benefits paid on behalf of employees of $183.9 million, up 4.1% or $7.3
million from 2021, which are due to the SEBAC raises and retroactive payments. Vendor payments were $92.9
million, up 20.1% from 2021 which is largely due to updating technology across the system. Payments to students
was $91.8 million, up 81.3% from 2021. Payments to students includes financial aid grants and loans (in excess of
the amounts applied to tuition and fee charges), student work study or other employment, and tuition and fee
refunds. The increase this year is due to the Emergency Student Grants, which totaled $62.3 million in 2022, while
in 2021 the Emergency Student Grants were $19.6 million. Overall, net cash used by operating activities increased
16.0% during fiscal year 2022.

The largest inflow of cash related to non-capital financing is State appropriations, which were $374.7 million,
including general fund appropriations to cover salaries and related fringe benefits, additional one-time funding, the
portion of bond appropriations expended for non-capitalized equipment, deferred maintenance and other non-
capital items. Other non-capital financing cash inflows include Pell grants and Federal COVID-related grants of
$176.9 million, private gift receipts of $0.9 million and Federal Family Education Loan Program (“FFELP”) receipts
of $5.1 million.

Capital financing cash flows result primarily from the receipt or reallocation of capital appropriations and from cash
outlays made to purchase capital assets either by the CCC directly, or by DAS on the System’s behalf. Also included
in fiscal 2022 are principal and interest paid on leases in accordance with GASB Statement No. 87. During fiscal
year 2022, capital financing net cash inflows of $18.1 million reflected the receipt of bond appropriations. The
amount spent on college facility projects administered by DAS was $1.4 million, and $9.5 million for capital asset
initiatives at the colleges and System office. Principal and interest on leases were $2.0 million in fiscal 2022.

Cash provided by investing activities represents interest income earned on operating fund cash balances invested
by the State treasurer on behalf of the System and distributed quarterly. Cash inflows from the Short-Term
Investment Fund (“STIF”") decreased from $0.4 million in fiscal year 2021 to $0.1 million in fiscal year 2022 due to
the decline in interest rates.

Economic Outlook

The State of Connecticut showed strong economic and fiscal conditions during 2022, including strong employment
and state tax revenues. However, continued inflation and the Fed’s interest rate hikes in response threaten to
undermine the strong economy and labor market and curtail overall growth in CT in 2023, and also drive cost growth
across higher education. These larger economic factors will have significant impacts on CSCU institutions,
including potential enroliment impacts as well as long-term pressure on public support available for higher
education. The Community Colleges are poised to capture enroliment growth once we address the short-term
revenue declines driven by pandemic drop-off in enroliment.

Additional Information
This financial report is designed to provide a general overview of the CCC finances and to show accountability for

the funds it receives. Questions about this report or requests for additional financial information should be directed
to the CSCU Chief Financial Officer or the CSCC Chief Financial Officer (860-723-0251).
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REPORT OF INDEPENDENT CERTIFIED PUBLIC ACCOUNTANTS

The Board of Regents of
Connecticut State Colleges and Universities

Report on the financial statements

Opinions

We have audited the financial statements of the business-type activities and the
aggregate discretely presented component units of the Connecticut Community
Colleges, an enterprise fund of the State of Connecticut (collectively, "CCC” or
“System”) as of and for the year ended June 30, 2022, and the related notes to the
financial statements, which collectively comprise the System’s basic financial
statements as listed in the table of contents.

In our opinion, based on our audit and the report of the other auditors, the
accompanying financial statements present fairly, in all material respects, the financial
position of the business-type activities and the aggregate discretely presented
component units of the System as of June 30, 2022, and the respective changes in
financial position and, where applicable, cash flows thereof for the year then ended in
accordance with accounting principles generally accepted in the United States of
America.

We did not audit the financial statements of the aggregate discretely presented
component units (the affiliated foundations (the “Foundations”)), which statements
reflect total assets of $76.5 million, and total net assets of $74.2 million as of June 30,
2022, and total revenues, capital gains and losses, and other support of ($2.3 million)
for the year then ended. Those statements were audited by other auditors whose
reports have been furnished to us, and our opinion, insofar as i relates to the
amounts included for the Foundations, is based solely on the reports of other
auditors.

Basis for opinions

We conducted our audit of the financial statements in accordance with auditing
standards generally accepted in the United States of America (US GAAS). Our
responsibilities under those standards are further described in the Auditor's
Responsibilities for the Audit of the Financial Statements section of our report. We are
required to be independent of the System and to meet our other ethical
responsibilities in accordance with the relevant ethical requirements relating to our
audit. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinions.

Grant Thomton LLP is the U.S. member firm of Grant Thomton Intemational Ltd (GTIL). GTIL and each of its member firms
are separate legal entities and are not a worldwide partnership.
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Responsibilities of management for the financial statements

Management is responsible for the preparation and fair presentation of the financial
statements in accordance with accounting principles generally accepted in the United
States of America, and for the design, implementation, and maintenance of internal
control relevant to the preparation and fair presentation of financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether
there are conditions or events, considered in the aggregate, that raise substantial
doubt about the System’s ability to continue as a going concern for one year after the
date the financial statements are issued.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor’s report that includes our opinions. Reasonable
assurance is a high level of assurance but is not absolute assurance and therefore is
not a guarantee that an audit conducted in accordance with US GAAS will always
detect a material misstatement when it exists. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control. Misstatements are considered material if there is a
substantial likelihood that, individually or in the aggregate, they would influence the
judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with US GAAS, we:

o Exercise professional judgment and maintain professional skepticism throughout
the audit.

e Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, and design and perform audit procedures
responsive to those risks. Such procedures include examining, on a test basis,
evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the System'’s internal
control. Accordingly, no such opinion is expressed.

e Evaluate the appropriateness of accounting policies used and the
reasonableness of significant accounting estimates made by management, as
well as evaluate the overall presentation of the financial statements.

» Conclude whether, in our judgment, there are conditions or events, considered in
the aggregate, that raise substantial doubt about the System’s ability to continue
as a going concern for a reasonable period of time.

We are required to communicate with those charged with governance regarding,
among other matters, the planned scope and timing of the audit, significant audit
findings, and certain internal control-related matters that we identified during the audit.

Emphasis of matter
As discussed in Note 1, the financial statements present only the System, an
enterprise fund of the State of Connecticut and do not purport to, and do not present
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fairly, the financial position of the State of Connecticut as of June 30, 2022, the
changes in its financial position or where applicable, its cash flows for the year then
ended in accordance with accounting principles generally accepted in the United
States of America. Our opinion is not modified with respect to this matter.

Required supplementary information

Accounting principles generally accepted in the United States of America require that
the accompanying Management’s Discussion and Analysis on pages 1 through 11
and the Schedule of Net Pension Liability and Related Ratios, Schedule of Net Post-
Employment Benefits and Related Ratios, and Schedule of Contributions on pages 42
through 44 be presented to supplement the basic financial statements. Such
information is the responsibility of management and, although not a required part of
the basic financial statements, is required by the Governmental Accounting Standards
Board who considers it to be an essential part of financial reporting for placing the
basic financial statements in an appropriate operational, economic, or historical
context. We have applied certain limited procedures to the required supplementary
information in accordance with US GAAS. These limited procedures consisted of
inquiries of management about the methods of preparing the information and
comparing the information for consistency with management's responses to our
inquiries, the basic financial statements, and other knowledge we obtained during our
audit of the basic financial statements. We do not express an opinion or provide any
assurance on the information because the limited procedures do not provide us with
sufficient evidence to express an opinion or provide any assurance.

Supplementary information

Our audit was conducted for the purpose of forming opinions on the financial
statements that collectively comprise the System’s basic financial statements. The
supplemental Combining Statement of Net Position, Combining Statement of
Revenues, Expenses, and Changes in Net Position, Combining Statement of Cash
Flows, and Combining Statement of Revenues, Expenses and Changes in Net
Position by Fund Group included on pages 46 through 50 are presented for purposes
of additional analysis and are not a required part of the basic financial statements.
Such supplementary information is the responsibility of management and was derived
from and relates directly to the underlying accounting and other records used to
prepare the basic financial statements. The information has been subjected to the
auditing procedures applied in the audit of the basic financial statements and certain
additional procedures. These additional procedures included comparing and
reconciling such information directly to the underlying accounting and other records
used to prepare the basic financial statements or to the basic financial statements
themselves, and other additional procedures in accordance with US GAAS. In our
opinion, the accompanying supplementary information is fairly stated, in all material
respects, in relation to the basic financial statements as a whole.

/Qm/l‘ Thowde LLFP

Boston, Massachusetts
December 21, 2022

-14 -



65

Connecticut Community Colleges
Combined Statement of Net Position - Primary Institution
June 30, 2022

CSCU

Assets
Current assets
Cash and cash equivalents
Accounts receviable, due from the State
Accounts receivable other, net
Prepaid expenses and other current assets
Total current assets

Non-current assets
Investment in capital assets
Accumulated depreciation

Investment in capital assets, net of accumulated depreciation

Right-of-use assets
Accumulated amortization
Right-of-use assets, net

Student loans, net
Total non-current assets

Total assets

Deferred outflows of resources
Deferred pension
Deferred other post employment benefits

Total deferred outflows of resources
Liabilities
Current liabilities
Accounts payable
Lease payable - current
Accrued expenses - salary and fringe benefits
Accrued compensated absences - current portion
Unearned tuition and grant revenue
Retainage
Agency and loan fund liabilities
Other liabilities
Total current liabilities

Non-current liabilities
Lease payable - non-current
Pension liability, net
Other post employment benefits liability net
Accrued compensated absences - long term portion
Total non-cumrent liabilities

Total liabilities

Deferred inflows of resources
Deferred pension
Deferred other post employment benefits
Deferred lease inflows
Total deferred inflows of resources

Net position
Investment in capital assets, net
Restricted
Nonexpendable
Expendable
Unrestricted
Total net position
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$

$

$

$

$

$

$

$

177,247,858
50,111,886
59,216,263

352,424

286,928,431

1,143,527,471

(489,741,316)

653,786,154

12,828,885
(1,820,129)

11,008,756

224,777

665,019,687

951,948,118

224,884,426

267,221,024

492,105,450

5,354,218
1,666,633
66,290,604
5,225,556
26,150,789
111,842
2,866,771
1,311,734

108,978,147

9,489,917
865,087,405
942,812,586

35,759,196

1,853,149,104
1,862,127,251

94,690,435
343,108,903
52,007

437,851,345

653,786,154

20,000
43,737,201
(1,653,468,385)

(855,925,030)
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Connecticut Community Colleges
Combined Statement of Financial Position — Component Unit — Foundations

June 30, 2022

Assets
Cash and cash equivalents $ 10,310,374
Accounts receivable, net 72,935
Contributions receivable, net 176,541
Prepaid expenses and other assets 64,016
Investments 65,876,876
Total assets $ 76,500,742
Liabilities
Accounts payable and accrued expenses $ 731,099
Grants payable 1,464,103
Annuities payable 33,378
Scholarships payable 25177
Other liabilities 15,000
Total liabilities 2,268,757
Net Assets
Without donor restrictions 16,159,255
With donor restrictions 58,072,730
Total net assets 74,231,985
Total liabilities and net assets $ 7\6,500,742
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Connecticut Community Colleges

Combined Statement of Revenues, Expenses, and Changes in Net Position -
Primary Institution

For the Year Ended June 30, 2022

CSCU

Operating revenues
Student tuition and fees
Less: Scholarship discounts and allowances
Net tuition and fees

Federal grants and contracts
State and local grants and contracts
Nongovermment grants and contracts
Auxiliary revenues
Other operating revenues

Total operating revenues

Operating expenses
Salaries and wages
Fringe benefits
Professional senices and fees
Educational senices and support
Trawvel expenses
Operation of facilities
Other operating supplies and expenses
Scholarship aid, net
Depreciation expense
Amortization expense
Total operating expenses

Operating loss

Nonoperating revenues and expenses
State appropration - general fund
State appropriation - bond fund
Pell grant revenue
Federal non-operating grant revenue
Federal non-operating pass-through grant revenue
Other non-operating revenue, net
Student reengagement expense
Interest expense
Total nonoperating revenues (expenses), net

Loss before other changes in net position
Other changes in net position
Other deductions
Total other changes in net position
Change in net position

Net position, beginning of year

Net position, end of year
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146,895,057
(74,934,238)

71,960,820

21,426,809
10,422,554
3,057,735
270,617
3,510,616

110,649,151

278,017,607
208,856,038
13,668,545
12,178,011
1,269,518
28,271,321
28,746,078
85,504,704
33,331,765
1,820,129

691,663,716

(581,014,566)

385,954,046
22,153,899
55,674,111

111,319,227
19,526,136

289,695
(171,262)
(355,587)

594,390,266

13,375,700

(1,108,674)

(1,108,675)

12,267,025

(968,192,056)

(955,925,030)
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Combined Statement of Activities - Component Unit - Foundations
For the Year Ended June 30, 2022

Without Donor With Donor
Restrictions Restrictions Total
Rewenue
Gifts and grants $ 2,564,770 $ 7,383,454 $ 9,948,224
Ewvents and activities 598,866 64,750 663,616
Investment retum, net (2,243,674) (6,082,616) (8,326,290)
Net assets released from restrictions 6,211,699 (6,211,699) -
Total revenue 7,131,661 (4,846,111) 2,285,550
Expenses
Program senices $ 5,841,100 $ - $ 5,841,100
Scholarships, awards, and financial aid 1,649,212 - 1,649,212
Fundraising events 681,499 - 681,499
Management and general 1,203,986 - 1,203,986
Total expenses 9,375,797 - 9,375,797
Change in net assets (2,244,136) (4,846,111) (7,090,247)
Net assets
Net assets at beginning of year $ 18,403,391 $ 62,918,841 $ 81,322,232
Net assets at end of year $ 16,159,255 $ 58,072,730 $ 74,231,985
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Connecticut Community Colleges
Combined Statement of Cash Flows - Primary Institution

June 30, 2022

Cash flows from operating activities

Student tuition and fees $ 67,103,343
Gowvemment grants and contracts 34,485,809
Private grants and contracts 3,036,100
Sales and senices of educational departments 568,803
Payments to employees (263,951,132)
Payments for fringe benefits (183,869,802)
Payments to students (91,846,124)
Payments to vendors (92,931,011)
Other receipts, net 10,836,884

Net cash used in operating activities (516,567,131)

Cash flows from investing activities

Interest income 102,766

Net cash provided by investing activities 102,766

Cash flows from capital and related financing activities

State appropriations 18,165,366
Payments by Department of Construction Senices (DCS) (1,383,532)
Purchase of capital assets (9,525,136)
Principal paid on leases (1,671,618)
Interest paid on leases (355,573)

Net cash used in capital and related financing activities 5,229,507

Cash flows from noncapital financing activities

State appropriations 374,734,772
Nonoperating federal grants 176,887,674
Private gifts 917,942
Federal Family Education Loan Program (FFELP) 5,118,373
Net cash provided by noncapital financing activties 557,658,761

Net increase (decrease) in cash and cash equivalents 46,423,904
Cash and cash equivalents at beginning of year $ 130,823,954
Cash and cash equivalents at end of year 5 177,247,858

Reconciliation of operating loss to net cash used in operating activities:

Operating loss $ (581,014,566)
Adjustments to reconcile operating loss to net cash used in operating activities
Depreciation and amortization expense 35,151,894
Loss on disposal of capital assets, net (108,867)
Operating application of FFELP receipts (5,118,373)
Changes in operating assets and liabilities:
Accounts receivable, net (12,751,355)
Prepaid expenses and other assets (199,413)
Right-of-use assets (12,828,885)
Accrued compensation and compesated absences 18,639,416
Pension liability, net (52,023,488)
Other post-employment benefits liability (235,270,781)
Accounts payable and other liabilities (16,931)
Lease liabilities 11,156,550
Uneamed tuition, fees and grant revenue 11,509,851
Changes in deferred outflows and inflows of resources:
Deferred pension outflows (1,898,130)
Deferred other post-employment benefits outflows 47,682,330
Deferred lease inflows (52,007)
Deferred pension inflows 52,812,005
Deferred other post-employment benefits inflows 207,763,619
Net cash used in operating activities $ (516,567,130)
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Notes to the Financial Statements
June 30, 2022

1.

Summary of Significant Accounting Policies

Organization

The Connecticut State Colleges and Universities System (“CSCU") was established by the State
of Connecticut (the “State”) in 2011 via Public Act 11-48 as amended by Public Act 11-61. This
brought together the governance structure for the Connecticut State University System ("CSU”),
the Connecticut Community College System (“CCC” or “the Colleges”) and Charter Oak State
College (“COSC”) under the newly formed Board of Regents for Higher Education. The financial
statements presented herein represent only the financial activities of the CCC. Separate
financial statements are issued for CSU and COSC.

CSCU consists of seventeen separate institutions including four state universities, twelve
community colleges and Charter Oak State College. The CSCU system offers associate
degrees, baccalaureate, graduate and certificate programs, applied doctoral degree programs
in education as well as short-term certificates and individual coursework in both credit and
noncredit programs.

The twelve community colleges are in the process of merging under the name Connecticut State
Community College (CSCC). CSCC’s first semester of operation will be Fall 2023.

Basis of Presentation

The financial statements for the CCC institutions have been prepared using the economic
resources measurement focus and the accrual basis of accounting in accordance with
accounting principles generally accepted in the United States of America (*GAAP”), as
prescribed by the Government Accounting Standards Board (“GASB"). Revenues are recorded
when earned and expenses are recorded when a liability is incurred, regardless of the timing of
related cash flows. The primary institutions that make up the financial statements include the
CCC System Office (“SO") and the following community colleges: Asnuntuck Community
College (“Asnuntuck”), Capital Community College (“Capital’), Gateway Community College
(“Gateway”), Housatonic Community College (“Housatonic™), Manchester Community College
(“Manchester”), Middlesex Community College (“Middlesex”), Naugatuck Valley Community
College (“Naugatuck”), Northwestern Connecticut Community College (“Northwestern®),
Norwalk Community College (“Norwalk”), Quinebaug Valley Community College (“Quinebaug”),
Three Rivers Community College (“Three Rivers”), and Tunxis Community College (“Tunxis”),
and their aggregate discretely presented component units.

The CCC financial statements include three statements: the statement of net position, the
statement of revenues, expenses, and changes in net position and the statement of cash flows.

¢ The statement of net position presents information on all of the system’s assets, liabilities,
deferred outflows and inflows, and net position.

e The statement of revenues, expenses and changes in net position presents information
showing how the incumbent system’s net position changed during the fiscal years
presented. All changes in net position are reported when the underlying event giving rise
to the change occurs, regardless of the timing of related cash flows. Thus, certain revenues
and expenses are reported in these statements for items that will only result in cash flows
in future fiscal periods (e.g., the accrual for compensated absences).

e The statement of cash flows are presented using the direct method. The direct method of

cash flow reporting portrays net cash flow from operations by major class of operating
receipts and expenditures (e.g., payments to employees for salaries and benefits).
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Notes to the Financial Statements
June 30, 2022

Component Units

There are several legally separate, tax-exempt, affiliated organizations (the “Foundations”)
which must be reported as component units of the CCC and are presented discretely in these
financial statements. The Foundations act primarily as fund-raising organizations to supplement
the resources that are available to the Colleges in support of their programs. The majority of
resources or income thereon that the Foundations hold and invest is restricted to the activities
of the Colleges by the donors. Since these restricted resources held by the Foundations can
only be used by, or for the benefit of, the Colleges, the Foundations are considered component
units of the CCC primary institutions.

The Foundations are private nonprofit organizations that report under Financial Accounting
Standards Board (“FASB”) standards, which include guidelines for Financial Reporting for Not-
for-Profit Organizations. As such, certain revenue recognition criteria and presentation features
are different from GASB revenue recognition criteria and presentation features. No
modifications have been made to the Foundation’s financial information in the CCC financial
reporting entity for these differences. The disclosures included in the financial statements
address only the CCC and not the related Foundations. Three of the twelve Foundations report
on a December 31 fiscal year end. These Foundation’s assets represent 8.6% of total assets,
and 8.8% of total net assets for the discretely presented component units at June 30, 2022.
Each of the foundations issues a separate audited financial statement which may be obtained
by contacting the System Office at 61 Woodland Street, Hartford, CT 06105.

Net Position
Resources are classified for reporting purposes into the following four net position categories:

s Investment in Capital Assets, Net
Capital assets, at historical cost or fair market value on date of gift, net of accumulated
depreciation, and right-of-use assets, net of accumulated amortization. Similar net assets
are included in net assets without donor restrictions in the statements of the foundation
component units.

¢ Restricted Nonexpendable
Net position subject to extemally imposed stipulations that they be maintained in perpetuity
by the CCC. Similar net assets are referred to as net assets with donor restrictions in the
statements of the foundation component units.

» Restricted Expendable
Net position whose use by the CCC is subject to externally imposed stipulations that can be
fulfilled by actions of the CCC pursuant to those stipulations or that expire by the passage
of time. Similar net assets are referred to as net assets with donor restrictions in the
statements of the foundation component units.

e Unrestricted
Net position that is not subject to externally imposed stipulations is considered unrestricted.
Unrestricted net position may be designated for the specific purpose by actions of
management or the Board of Regents (“BOR”) or may otherwise be utilized to satisfy certain
contractual agreements with outside parties. Substantially all unrestricted net position will
be utilized for support for academic and research programs and initiatives, and capital
programs.
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Notes to the Financial Statements

June 30, 2022

Classification of Assets and Liabilities

The CCC present short-term and long-term assets and liabilities in the statement of net position.
Short-term assets include balances with maturities of one year or less, and assets expected to
be received or used within one year or less, from June 30. Long-term assets represent balances
with maturities of greater than one year, and assets expected to be received or used after one
year, from June 30. Cash and cash equivalents and investments presented as short-term in the
statement of net position include balances with a maturity of one year or less from June 30.
Long-term cash and cash equivalents and investments include balances with a maturity of
greater than one year from June 30 and balances that have externally imposed restrictions as
to use.

Cash and Cash Equivalents

Cash and cash equivalents consist of cash held by the state treasurer in a Short-Term
Investment Fund (“STIF”), state general fund and capital appropriations, and petty cash. The
STIF, stated at market value, is held on behalf of the CCC by the State Treasurer and has
original maturities of three months or less (see Note 2).

The largest inflow of cash related to non-capital financing is State appropriations and the portion
of bond appropriations expended for non-capitalized equipment, deferred maintenance and
other non-capital items. The appropriation is treated as a cash equivalent for accounting and
reporting purposes, and is included in the cash flow statement.

Fair Value of Financial Instruments
Fair value approximates carrying value for cash and cash equivalents, notes and accounts
receivable, accounts payable, accrued interest and deposits.

Investment in Capital Assets

Capital assets of the colleges are stated at historical cost or, in the case of donated property, at
acquisition value at the date of the gift. Land, capitalized collections, and construction in
progress are not depreciated. Depreciation of capital assets is calculated on a straight-line basis
over the respective asset’s estimated useful life.

Useful lives assigned to assets are as follows:

Asset Class Description Useful Life
Buildings 40 years
Site & Building Improvements 20 years
Technology 5 years
Library Materials 10 years
Vehicles 10 years
Software 5 years
Non-Collectible Artwork 10 years
Other Equipment 10 years

The CCC do not capitalize works of art or historical treasures that are held for exhibition,
education, research and public service. These collections are neither disposed of for financial
gain nor encumbered in any means. Accordingly, such collections are not recognized or
capitalized for financial statement purposes.

Major construction projects for new physical plant and original equipment financed by the State
capital outlay appropriations are managed and controlled by the Division of Construction
Services of the State of Connecticut (‘DCS”).

Title to all assets, whether purchased, constructed or donated, is held physically by the State.
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Right of Use Asset

Right-of-Use (“ROU") assets are recognized at the lease commencement date and represent
CCC’s right to use an underlying asset for the lease term. ROU assets are measured at the
initial value of the lease liability plus any payments made to the lessor before commencement
and initial direct costs.

Lease Liability

Lease liabilities represent CCC’s obligation to make lease payments arising from leases other
than short term leases. Lease liabilities are recognized at the lease commencement date based
on the present value of future lease payments over the remaining lease term. Present value of
lease payments is discounted based on a borrowing rate determined by CCC. Short term leases,
those with a maximum period of 12 months, are expensed as incurred.

Lease Receivable

Lease receivables are recorded by CCC as the present value of lease payments expected to be
received under all leases other than short term. Lease receivables are subsequently reduced
over the life of the lease as cash is received in the applicable reporting period. Short term leases,
those with a maximum period of 12 months, are recognized as collected.

Deferred Inflows
Deferred inflows consist of certain changes in the net pension and OPEB liabilities and
unrecognized revenues from other than short term leases.

Accrued Compensated Absences (ACA)

Employees earn the right to be compensated during absences for vacation leave, sick leave
and related fringe benefits. The accompanying statement of net position reflects the accrual for
the amounts earned as of year-end.

Pension & Other Post Employment Obligations

The System records pension and other post-employment benefit obligations equal to the net
liability for its defined benefit and retiree health plans. These net liabilities are measured as the
total pension and health liability, less the amount of the respective plan’s fiduciary net position.
The total liability is determined based upon discounting projected benefit payments based on
the benefit terms and legal agreements existing at the plan’s fiscal year end. Projected benefit
payments are required to be discounted using a single rate that reflects the expected rate of
return on investments, to the extent that plan assets are available to pay benefits, and a tax-
exempt, high-quality municipal bond rate when plan assets are not available. Because there
are other state entities participating in the plans, the net liability recorded by the CCC is based
on an allocation of the total net liability, as determined by an independent actuary.

Pension and other post-employment benefit expenses are recognized for benefits earned during
the period, interest on the unfunded liability and changes in benefit terms. The differences
between expected and actual experience and changes in assumptions about future economic
or demographic factors are reported as deferred inflows or outflows of resources and are
recognized over the average expected remaining service period for employees eligible for
pension benefits. The differences between expected and actual returns are reported as deferred
inflows or outflows and are recognized over five years.

Unearned Tuition, Fees and Grant Revenue
Unearned revenue consists primarily of tuition and fees collected as of year-end for the
upcoming summer or fall semesters.

The CCC were awarded a total of $208.2 million from HEERF to address the unprecedented

COVID-19 challenges. Of that total award, $122.0 million is the institutional portion of the award
and $86.2 million is the student portion of the award. The CCC disbursed $62.3 million of
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Emergency Financial Aid Grants to students during fiscal year 2022. This amount is included in
student aid expenses and is shown in non-operating revenue. During fiscal year 2022, the CCC
spent $52.6 million of the institutional portion under the grant, including $34.4 million for
reimbursement of lost revenue, $4.5 million in additional student Emergency Financial Grants
and $13.7 million for other pandemic-related expenses. The remaining balances from the
HEERF funds of $18.4 million will be drawn down and spent in 2023.

Tuition and Fees Revenue

Student tuition and fee revenues are recognized in the period earned. Student tuition and fee
revenue is presented net of scholarship aid applied to student accounts, while other financial
aid refunded directly to students is presented as scholarship aid expense. Student tuition,
college services fees, student activity fees, extension credit and non-credit program fees, and
other miscellaneous student fees are recorded as gross tuition and fee revenues, represent the
largest portion of operating revenue, but are offset by student financial aid grants from federal,
state, local and private sources as well as by institutional aid in the form of tuition remission and
statutory and other tuition and fee waivers, used to pay off student tuition and fee charges,
resulting in net tuition and fee revenue after scholarship allowances. The revenue for a summer
session is split between the two fiscal years, with appropriate amounts being recognized in the
accounting period in which they are earned or incurred and become measurable.

Operating Activities

Operating activities as reported on the statement of revenue, expenses and changes in net
position are those that generally result from exchange transactions such as payments received
for providing services and payments made for services or goods received. Nearly all of the CCC
expenses are from exchange transactions. Certain significant revenue streams relied upon for
operations are recorded as non-operating revenues, including state appropriations, certain
emergency federal grants related to the coronavirus pandemic, Pell grants, gifts and investment
income.

Income Taxes

The CCC are a component unit of the State and is exempt from federal and state income taxes
_ under the doctrine of intergovernmental tax immunity found in the U.S. Constitution. Accordingly,

no provision for income taxes has been recorded in the accompanying financial statements. The

CCC qualify as a public charity eligible to receive charitable contributions under Section

170(b)(1)(A)ii) of the Internal Revenue Code, as amended (the “Code”).

Use of Estimates

The preparation of financial statements in conformity with GAAP requires management to make
estimates and assumptions that affect the amounts reported in the financial statements and
accompanying notes at June 30 and revenues and expenses recognized during the reporting
period. Major estimates include the accrual for employee compensated absences, pension and
other post-employment benefit liabilities, estimated lives of capital assets and the allowances
for doubtful accounts. Actual results could differ from those estimates.

GASB Pronouncements Effective in Fiscal Year 2022

In June 2017, GASB released Statement No. 87, Leases. The objective of this Statement is to
better meet the information needs of financial statement users by improving accounting and
financial reporting for leases by governments. This statement requires the recognition of certain
lease assets and liabilities for leases that previously were classified as operating leases and
recognized as inflows of resources or outflows of resources based on the payment provisions
of the contract. Under this Statement, a lessee is required to recognize a lease liability and an
intangible right-to-use lease asset, and a lessor is required to recognize a lease receivable and
a deferred inflow of resources, thereby enhancing the relevance and consistency of information
about governments’ leasing activities. The requirements of this Statement are effective for
reporting periods beginning after June 15, 2021 in accordance with GASB 95, with earlier
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application encouraged. This standard was adopted effective July 1, 2021. See Note 7 for more
information related to leases.

In June 2018, GASB released Statement No. 89, Accounting for Interest Cost Incurred before
the End of a Construction Period. This statement establishes accounting requirements for
interest cost incurred before the end of a construction period. The requirements of this
Statement are effective for reporting periods beginning after December 15, 2020 in accordance
with GASB 95, with earlier application encouraged. This standard was adopted in fiscal year
2022 and there was no material impact as a result of the adoption.

In January 2020, GASB issued Statement No. 92, Omnibus 2020. The objective of this
Statement is to improve comparability in financial reporting for leases, pensions, OPEB, and
asset retirement obligations. The requirements of this Statement are effective for reporting
periods beginning after June 15, 2021. This standard was adopted in fiscal year 2022 and there
was ho material impact as a result of the adoption.

In June 2020 GASB issued Statement No. 97, Certain Component Unit Criteria, and Accounting
and Financial Reporting for Internal Revenue Code Section 457, Deferred Compensation Plans.
The objective of this Statement is to provide financial reporting consistency in which the potential
component unit does not have a governing board and the primary government performs the
duties that a governing board would perform. In the absences of a governing board of the
potential component unit, the situation should be treated the same as the primary government
appointing a majority of the potential component unit’s governing board. The requirement of
this Statement is effective for reporting periods beginning after June 15, 2021. This standard
was adopted in fiscal year 2022 and there was no material impact as a result of the adoption.

GASB Pronouncements Effective in Future Fiscal Years

In May 2019, GASB released Statement No. 91, Conduit Debt Obligations. The primary
objectives of this Statement are to provide a single method of reporting conduit debt obligations
by issuers and eliminate diversity in practice associated with (1) commitments extended by
issuers, (2) arrangements associated with conduit debt obligations, and (3) related note
disclosures. The requirements of this Statement are effective for reporting periods beginning
after December 15, 2021 in accordance with GASB 95.

In March 2020, GASB issued Statement No. 94, Public-Private and Public-Public Partnerships
and Availability Payment Arrangements. The objective of this Statement is to provide accounting
and financial reporting guidance for arrangements in which the governmental entity (the
transferor) contracts with an operator to provide public services by conveying control of the right
to operate or use a nonfinancial asset. The requirement of this Statement is effective for
reporting periods beginning after June 15, 2022,

In May 2020 GASB issued Statement No. 96, Subscription-Based Information Technology
Arrangements (SBITA). The objective of this Statement is to provide accounting and financial
reporting guidance for transactions in which a governmental entity contracts with another party
for the right to use their software. A right-to-use-asset and a corresponding liability would be
recognized for SBITAs. The requirement of this Statement is effective for reporting periods
beginning after June 15, 2022.

In April 2022, GASB issued Statement No. 99, Omnibus. The objectives of this Statements are
to enhance comparability in accounting and financial reporting and to improve the consistency
of authoritative literature by addressing (1) practice issues that have been identified during
implementation and application of certain GASB Statements and (2) accounting and financial
reporting for financial guarantees. The requirement of this Statement is effective for fiscal years
beginning after June 15, 2023, and all reporting periods thereafter. Earlier application is
encouraged.
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In June 2022, GASB issued Statement No. 100, Accounting Changes and Error Corrections.
The primary objective of this Statement is to enhance accounting and financial reporting
requirements for accounting changes and error corrections to provide more understandable,
reliable, relevant, consistent, and comparable information for making decisions or assessing
accountability. The requirement of this Statement is effective for fiscal years beginning after
June 15, 2023, and all reporting periods thereafter. Earlier application is encouraged.

In June 2022, GASB issued Statement No. 101, Compensated Absences. The objective of this
Statement is to better meet the information needs of financial statement users by updating the
recognition and measurement guidance for compensated absences. That objective is achieved
by aligning the recognition and measurement guidance under a unified model and by amending
certain previously required disclosures. The requirements of this Statement are effective for
fiscal years beginning after December 15, 2023, and all reporting periods thereafter. Earlier
application is encouraged.

Management has not completed its review of the requirements of these statements and their
applicability.

Subsequent Events

In accordance with generally accepted accounting principles, CCC has evaluated subsequent
events for the period after June 30, 2022, through December 21, 2022, the date the financial
statements were issued and no items needing to be reported were noted

2. Cash and Cash Equivalents

Cash and cash equivalents are invested in the State Treasurer’s STIF, a combined investment
pool of high quality, short-term money market instruments. The CCC may add or withdraw
monies on a daily basis with interest earned from date of deposit to date of withdrawal. The
primary investment objectives of the STIF are the preservation of principal and the provision of
liquidity to meet participants’ daily cash flow requirements.

The STIF is managed by investment managers in accordance with the investment guidelines
established by the State Treasurer. These guidelines prohibit investment in derivative securities
other than floating rate securities which vary in the same direction as individual short-term
money market indices, and limit the ability to enter into reverse repurchase agreements in
amounts not to exceed five percent (5%) of the STIF’s net assets at the time of execution.

Cash and cash equivalents also include operating funds held by the State in a pooled, interest
credit program which earns interest at a rate determined monthly by the Office of the State
Treasurer. The interest rate at June 30, 2022 was 1.2%.

Cash and cash equivalents at June 30 are as follows:

2022
Cash $ 139,513,315
Cash equivalents 37,734,543
Cash and cash equivalents $ 177,247,858

Investments are pooled by the State and separate accounting is maintained as to the amounts
allocable to the various funds and programs.

-26 -



Connecticut Community Colleges
Yy g l aq ’

Notes to the Financial Statements
June 30, 2022

Credit Risk — Credit risk is the risk that an investor will lose money because of the default of the
security issuer or investment counterparty. The CCC are only invested in the State Treasurer's
STIF, which is a combined investment pool of high quality, short-term money market
instruments. There is low risk to these types of investments.

Concentration of Credit Risk — Concentration of credit risk is assumed to arise when the amount
of investments with one issuer exceeds 5% or more of the total value of investments. 100% of
the CCC total cash, cash equivalents and investments were invested in the STIF or consist of
State general fund and capital bond fund appropriations allocated to the CCC as of June 30,
2022.

Interest Rate Risk — Interest rate risk is the risk that changes in interest rates will adversely affect
the fair market value of an investment. Interest rate risk is managed by establishing targets for

the preferred duration of the fixed income component of the investment portfolio by asset class
by limiting investments through target allocations to different asset classes.

3. Accounts Receivable Other, Net

Accounts receivable other, net consists of the following at June 30:

2022

Tuition and fees $ 9,890,878
Less: allowance for doubtful accounts (1,425,722)
Student tuition and fee receivables, net 8,465,156
Third-party contracts 1,240,886
Federal, state, local, and private grants 47,838,848
Other receivables 1,744,762
Subtotal 50,824,496
Less: allowance for doubtful accounts (73,388)
Other receivables, net 50,751,107
Accounts receivable other, net $ 59,216,263
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4. Capital Assets

Capital assets consist of the following at June 30:

Accrued vacation
Accrued sick leavwe
Other accrued fringe benefits
Total accrued compensated absences
Less: current portion
Accrued compensated absences - non-current portion

Activity for compensated absences as of June 30 includes:

Balance as of June 30, 2021

Additions in 2022
Benefits paid to participants in 2022

Balance as of June 30, 2022

Balance at Disposals and Balance at
June 30, 2021 Additions Adjustments Transfers June 30, 2022
Land and land/site improvements $ 43,468,319 § 14,850 § - $ - $ 43,483,169
Building and building improvements 969,395,803 1,311,239 - 18,237,041 988,944,083
Furniture and equipment 94,738,318 3,179,788 (1,681,147) 2,503,476 98,740,435
Library books 3,139,508 212,458 (512,794) - 2,839,172
289,711 - (289,711) - -
1,111,031,659 4,718,335 (2,483,652) 20,740,517 1,134,006,859
Less: accumulated depreciation (458,696,386) (33,331,765) 2,286,835 - (489,741,316)
652,335,273 (28,613,430) (196,817) 20,740,517 644,265,543
Construction in progress 27,565,746 6,139,715 (3,444,333) (20,740,517) 9,620,611
Capital assets, net $ 679,901,019 $ (22,473,715) §$ (3,641,150) $ = $ 653,786,154
5. Accrued Compensated Absences
Accrued compensated absences consist of the following at June 30:
2022

$ 18,191,709
10,587,892
12,205,151
40,984,752
(5,225,556)

$__35.759,196

$ 42,068,126
7,884,179
(8,967,553)

$__ 40984752

These accruals represent amounts earned by all eligible employees through the end of the fiscal
year. These accrued compensated absences (‘ACA”) will be settled over a number of years
and are not expected to have a significant impact on the future annual cash flows of the System.

The current portion of ACA is estimated based on recent past history.

6. Related Parties

Periodically, public acts may be signed into law by the Governor stating that the Secretary of
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the Office of Policy and Management may approve monies to be transferred from CSCU's
operating reserves to the State’s General Fund. The CCC made no transfers to the State during
fiscal year 2022,

The System Office administers certain activities centrally for the provision of management
information systems and services to the Colleges. Primary among these activities are
administration of certain system-wide information systems, shared services for payroll,
accounting, accounts payable, and procurement, telecommunications, capital projects planning
and budgeting and technical support. Costs of such activities, including the allocation of funds
to the Colleges from bond proceeds, are included in the activity of the System Office and
supported by revenues from State appropriations and Colleges’ tuition and fee revenues, which
are allocated to the System Office through the budget allocation process.

Accrued salaries and related fringe benefit costs for CSCU employees within the CCC, whose
salaries will be charged to the State General Fund represent a related party balance. The CCC
have also recorded a receivable from the State related to allocated bond financing for capital
projects when allotted by the Governor.

Amounts due from the State for the year ended June 30 are as follows:

2022
Receivable for accrued salaries, interest and fringe benefits
to be paid by State General Fund $ 50,111,886

The accompanying statement of net position includes balances among related parties.
Significant balances for the year ended June 30 are as follows:

2022

Cash balances held with the State on behalf of the CCC $ 139,515,841

7. Commitments and Contingencies and Leases

The CCC make expenditures in connection with restricted government grants and contracts
which are subject to final audit by government agencies. The CCC are of the opinion that the
amount of disallowances, if any, sustained through such audits would not materially affect the
financial position of the CCC.

The CCC are a defendant in various legal actions arising out of the normal course of its
operations. Although the final outcome of such actions cannot be determined now, management
is of the opinion that eventual liability, if any, will not have a material effect on the CCC financial
position.

The CCC had outstanding purchase orders and related commitments for materials, services
and capital expenditures that had not been received as of June 30. These commitments are
not recorded as liabilities until materials or services are received.
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The commitments of total net position balances at June 30 were as follows:

2022
Asnuntuck Community College $ (32,794)
Capital Community College 771,100
Gateway Community College 655,698
Housatonic Community College 1,100,435
Manchester Community College 1,460,603
Middlesex Community College 1,764,589
Naugatuck Valley Community College 280,836
Northwestern Connecticut Community College 535,598
Norwalk Community College 1,250,190
Quinebaug Valley Community College (34,272)
System Office 13,332,801
Three Rivers Community College 1,987,321
Tunxis Community College 256,792

$ 23,328,897

The CCC are party to one non-cancellable lease contract entered into on July 1, 2012 by
Gateway with the City of New Haven for parking in the Temple Street Parking Garage for
$861,300 per year for the next 10 years.

CCC has entered various leases for building, equipment, and infrastructure. Of these leases,
one agreement is a perpetual lease and therefore was not included in lease assets or lease
liabilities. A total of $347,000 was recognized as expenses from these perpetual lease payments
for the year ended June 30, 2022.

A summary of changes in the Right-of-Use Assets, displayed by the nature of underlying
assets, is as follows for the year ended June 30, 2022:

Balance Balance

Right-of-Use Assets 711721 Additions Deletions 6/30/22
Building and Infrastructure Leases $ - $ 11,854,862 $ - $ 11,854,862
Equipment Leases - 974,023 - 974,023
Total Right-of Use Assets - 12,828,885 - 12,828,885
Less Accumulated Amortization - (1,820,129) - (1,820,129)
Carrying Value of Lease Assets  $ - $ 11,008,756
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Long-term lease liability activity for the year ended June 30, 2022 is summarized as follows:

Amounts due

Balance Balance within 1 year
7/1/21 Additions Deletions 6/30/22 (Current Portion)
$ - $ 12,828,885 $ (1,672,335) $ 11,156,550 $ 1,666,633

The principal and interest expense for the next five years and beyond are projected below for lease
obligations:

Fiscal Year Principal Interest Total
2023 $ 1,666,633 $ 342,898 $ 2,009,531
2024 1,642,547 290,096 1,932,643
2025 1,670,498 236,842 1,907,340
2026 1,382,182 187,059 1,569,241
2027 840,112 148,396 988,508
2028-2032 3,954,578 351,263 4,305,841
Total Requirements $ 11,156,550 $ 1,656,554 $ 12,713,103
Less Current $ (1,666,633)
Non-Current $ 9,489,917

CCC has entered into additional leases that have not yet commenced as of June 30, 2022, including leases
for building and equipment with both fixed payments required.

For the year ended June 30, 2022, CCC earned a total of $26,000 in lease revenue and $-0- in lease
interest revenue.

Lease receivable principal and interest requirements to maturity as of June 30, 2022 are as follows:

Fiscal Year Principal interest Total
2023 $ 26,400 $ - $ 26,400
2024 25,607 793 26,400
Total $ 52,007 $ 793 $ 52,800

8. Unearned Tuition, Fees and Grant Revenue

Unearned tuition and fees and grants and contracts revenue for the year ended June 30 are as

follows:
2022
Uneamed tuition and fees $ 4,346,377
Deferred grants revenue 21,535,439
Unapplied payments and other 268,973
Total uneamed tuition and grant revenue $ 26,150,789
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Pension Plans

Plan Description
All regular full-time employees participate in one of two retirement plans. The State is statutorily

responsible for the pension benefits of CSCU employees who participate in the State
Employees’ Retirement System (“SERS”). SERS is the administrator of a single employer
defined benefit public employee retirement system (‘PERS”). SERS provides retirement,
disability, death benefits and cost of living adjustments to plan members and their beneficiaries.
Plan benefits, cost of living adjustments, contribution requirements of plan members and the
State and other plan provisions are described in agreements between the State and the State
Employee Bargaining Agent Coalition (“SEBAC”) as authorized by the General Statutes. SERS
does not issue standalone financial reports. Information on the plan is currently publicly available
in the State’s Comprehensive Annual Financial Report prepared by the Office of the State
Comptroller, and in annual actuarial valuations prepared by the State Retirement Commission.

Employees hired before July 1, 2011 participate in Tier |, Tier I, Tier lIA, or Teachers Retirement
System (TRS) depending on several factors.

Employees hired after July 1, 2011 but before July 31, 2017 were eligible to participate in Tier
Il or the Hybrid Plan, the 2 primary SERS plan options available (some employees are eligible
to elect the TRS). The Hybrid Plan, which became effective July 1, 2011 under the 2011
agreement between the SEBAC, provides a retirement plan option for employees hired on or
after July 1, 2011 in a position statutorily defined as a state teacher or a professional staff
member in higher education. The Hybrid Plan is a defined benefit plan that provides members
with a life-time defined benefit the same as the benefit provided under SERS Tier Il with the
option at the time of retirement to elect to receive a lump sum payment of their contributions
with a 5% employer match and 4% interest in lieu of a defined benefit.

Employees hired after July 1, 2017 are eligible to participate in Tier IV as a result of the 2017
SEBAC agreement. The SERS Tier IV plan is comprised of both a traditional Defined Benefit
component and a new Defined Contribution component. The Tier IV Defined Benefit component
provides a pre-defined monthly retirement income for life, with the amount being affected by
years of service, retirement age, and the member's final average earnings for members that
satisfy the Tier IV minimum age and service eligibility requirements. The Tier IV Defined
Contribution component establishes an account consisting of an accumulation of employee and
employer contributions both set equal to 1%, as well as investment gains or losses. Each Tier
IV member will have an account with the third party administrator of the State Alternate
Retirement Program (“ARP”). CSCU makes contributions on behalf of the employees in SERS
plans through a fringe benefit charge assessed by the State.

Alternatively, employees may choose to participate in the ARP, which is a defined contribution
plan managed by Prudential. Under this arrangement, plan participants contribute 6.5% of their
pay, or they can opt out of the 6.5% and contribute 5% and the State contributes 6.5% to
individual participants’ investment accounts managed by Prudential. CSCU pays a fringe
benefit charge to the State, which includes the 6.5% employer contribution, employee health
benefits and an administrative charge.

Funding Policy
The contribution requirements of plan members and the State are established and may be

amended by the State legislature subject to the contractual rights established by collective
bargaining.

Tier | Plan B regular and Plan B Hazardous Duty members are required to contribute 2% and

4% of their annual salary up to the Social Security Taxable Wage Base, respectively, plus 5%
above that level. Tier | Plan C and Hybrid Plan members are required to contribute 5% of their
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annual salary. Tier lIA Plan and Tier Il Plan regular and Hazardous Duty members are required
to contribute 2% and 5% of their annual salaries, respectively. Tier 1V employees contribute 5%
of their salary (8% for hybrid and hazardous duty members) plus 1% into the defined contribution
component.

The State is required to contribute at an actuarially determined rate, which may be reduced or
increased by an act of the State legislature. The State contributed $71.3 million and $1.8 million,
on behalf of the System, for SERS and TRS, respectively, for fiscal year 2022, equal to 100.0%
and 128%, respectively, of the required contributions that year.

Net Pension Liability

The Systems’ net pension liability is valued one year in arrears. The net pension liability
recorded in the financial statements as of June 30, 2022 was measured and valued as of June
30, 2021 and the total pension liability used to calculate the net pension liability was determined
by the most current actuarial valuation as of those dates. The System’s proportion of the net
pension liability was based on a projection of the System’s long-term share of contributions to
the pension plan relative to the projected contributions of all participating entities and the State,
actuarially determined. For the SERS plan, the CCC System’s proportion was 3.99% as of June
30, 2022. For the TRS plan, the CCC System’s proportion was 0.11% as of June 30, 2022.

All SERS and TRS assets are available to pay any participants benefits. However, the portion
of each plan’'s net pension liability attributable to the CCC System is calculated separately. The
net pension liability for the CCC System as of June 30, 2022 for SERS and TRS was $848.2
million and $16.9 million, respectively.

Actuarial Assumptions for SERS:
The total pension liability was determined using the following actuarial assumptions, applied to

all periods:

Measurement Year 2021

Inflation 2.50%

Salary increases including inflation 3.00% to 11.50%
Investment rate of retum net of pension plan 6.90%

investment expense, including inflation

Assumed rates of mortality have been revised to the Pub-2010 Above Median Mortality Tables
(Amount-weighted) projected generationally with MP-2020 improvement scale.

The actuarial assumptions used in the June 30, 2021 valuation (which was the basis for
recording the June 30, 2022 financial statement liabilities) were based on the results of the
actuarial experience study as of June 30, 2021.

The long-term expected rate of return on pension plan investments was determined using a log-
normal distribution analysis in which best-estimate ranges of expected future real rates of return
(expected returns, net of pension plan investment expense and inflation) are developed for each
major asset class. These ranges are combined to produce the long-term expected rate of return
by weighting the expected future rates of return by the target asset allocation percentage.
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The best estimates of geometric rates of return for each major asset class as of the 2021
measurement date are summarized in the following table:

Long-Term Expected

Asset Class Target Allocation Real Rate of Return
Domestic Equity Fund 20.0% 5.4%
Deweloped Market Intl. Stock Fund 11.0% 6.4%
Emerging Market Intl. Stock Fund 9.0% 8.6%
Core Fixed Income Fund 13.0% 0.8%
Emerging Market Debt Fund 5.0% 3.8%
High Yield Bond Fund 3.0% 3.4%
Real Estate Fund 19.0% 5.2%
Private Equity 10.0% 9.4%
Private Credit 5.0% 6.5%
Altemative Investments 3.0% 3.1%
Liquidity Fund 2.0% -0.4%
100.0%

Actuarial Assumptions for TRS:

The total pension liability was determined using the following actuarial assumptions, applied to

all periods:

Measurement Year 2021

Inflation 2.50%

Salary increases including inflation 3.00% to 6.50%
Investment rate of retun net of pension plan 6.90%

investment expense, including inflation

Mortality rates were based on the PubT-2010 Healthy Retiree Table (adjusted 105% for males
and 103% for females as ages 82 and above), projected generationally with MP-2019 for the
period after service retirement. The PubT-2010 Disabled Retiree Table projected generationally
with MP-2019 was used for the period after disability retirement. The PubT-2010 Contingent
Survivor Table projected generationally with MP-2019 and set forward 1 year for both males and
females was used for survivors and beneficiaries. The PubT-2010 Employee Table projected
generationally with MP-2019 was used for active members.

The long-term expected rate of return on pension plan investments was determined using a log-
normal distribution analysis in which best-estimate ranges of expected future real rates of return
(expected returns, net of pension plan investment expense and inflation) are developed for each
major asset class. These ranges are combined to produce the long-term expected rate of return
by weighting the expected future real rates of return by the target asset allocation percentage

and by adding expected inflation.
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The target asset allocation and best estimates of arithmetic real rates of return for each major
asset class as of the 2021 measurement date are summarized in the following table:

Long-Term Expected

Asset Class Target Allocation Real Rate of Return
Domestic Equity Fund 20.0% 5.6%
Developed Market Intl. Stock Fund 11.0% 6.0%
Emerging Market Intl. Stock Fund 9.0% 7.9%
Core Fixed Income Fund 16.0% 2.1%
Inflation Linked Bond Fund 5.0% 1.1%
Emerging Market Debt Fund 5.0% 2.7%
High Yield Bond Fund 6.0% 4.0%
Real Estate Fund 10.0% 4.5%
Private Equity 10.0% 7.3%
Alternative Investments 7.0% 2.9%
Liquidity Fund 1.0% 0.4%
100.0%

Discount Rate for SERS:

The discount rate used to measure the total pension liability was 6.9% in the 2021 measurement
year. The projection of cash flows used to determine the discount rate assumed that plan
member contributions will be made at the current contribution rates and the State's contributions
will be made at rates equal to the difference between actuarially determined contributions rates
and the member rates. Based on those assumptions, the net position was projected to be
available to make all projected future benefit payments of current plan members. Therefore, the
long-term expected rate of return on pension plan investments was applied to all periods of
projected benefit payments to determine the total pension liability.

Discount Rate for TRS:

The discount rate used to measure the total pension liability was 6.9% in the 2021 measurement
year. The projection of cash flows used to determine the discount rate assumed that plan
member contributions will be made at the current contribution rate and that State contributions
will be made at the actuarially determined rates in future years. Based on those assumptions,
the pension plan’s fiduciary net position was projected to be available to make all projected
future benefit payments of current plan members. Therefore, the long-term expected rate of
return on pension plan investments was applied to all periods of projected benefit payments to
determine the total pension liability.

Sensitivily of Net Pension Liability to Changes in Discount Rate

The following table presents the current-period net pension liability of the CCC System
calculated using the current-period discount rate assumption of 6.9% for SERS and 6.9% for
TRS, as well as what the net pension liability would be if it were calculated using a discount rate
that is 1% lower or 1% higher than the current rate:

1% Decrease Current Discount 1% Increase
(SERS - 5.9%) (SERS - 6.9%) (SERS - 7.9%)
(TRS - 5.9%) (TRS - 6.9%) (TRS - 7.9%)
SERS $ 1,030,766,642 $ 848,176,994 $ 695,920,680
TRS 22,376,708 16,910,411 12,371,739
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10.

Pension Expense, Deferred Qultflows and Deferred Inflows of Resources Related to Defined
Benefit Pension Plan

For the year ended June 30, 2022, the CCC System recognized pension expense of $76.8
thousand for SERS and a credit to pension expense of $(1.2) million for TRS. A schedule of
deferred outflows and inflows of resources as of June 30, 2022 is presented in Note 13. The net
amount of deferred outflows and deferred inflows of resources related to the pensions attributed
to the CCC System that will be recognized in pension expense during the next five years is as
follows:

Fiscal Year Ending

June 30, SERS TRS Total
2023 $ 20,246,776 $ 522,980 $ 20,769,756
2024 20,724,310 453,551 21,177,861
2025 8,724,735 (806,874) 7,917,861
2026 (6,450,907) (1,862,968) (8,313,875)
2027 4,618,540 (522,286) 4,096,254
Thereafter - 21,730 21,730
Total $ 47,863,454 $ (2,193,867) $ 45,669,587

Other Post-Employment Benefits

The State provides post-retirement health care and life insurance benefits to eligible CSCU
employees, in accordance with Sections 5-257(d) and 5-259(a) of the Connecticut General
Statutes. When employees retire, the State pays up to 100% of their health care insurance
premium cost (including the cost of dependent coverage). This benefit is available to retirees
of the State Employees’ Retirement System and participants in the Connecticut Alternate
Retirement Program who meet certain age and service criteria.

The State also pays 100% of the premium cost for a portion of the employee’s life insurance
continued after retirement. The amount of life insurance continued at no cost to the retiree is
determined in a formula based on the number of years of State service that the retiree had at
the time of retirement. The State finances the cost of post-retirement health care and life
insurance benefits.

There is a single State sponsored defined benefit OPEB plan open to CSCU employees, the
State Employee OPEB Plan (“SEOPEBP”). The State Comptroller's Healthcare Policy and
Benefits Division under the direction of the Connecticut State Employees Retirement
Commission administers the SEOPEBP. The membership of the commission is composed of
the State Treasurer or designee, who is a nonvoting ex-officio member; fifteen trustees,
including six trustees representing state employees; six trustees representing state
management; two trustees who are professional actuaries and one neutral trustee who serves
as chairman. Also, the State Comptroller, ex officio, serves as the nonvoting secretary. The
Governor makes all appointments except the employee trustees, who are selected by employee
bargaining agents. Management and employee trustees make the appointments of the chairman
and the actuarial trustee positions.

Plan Description
SEOPEBP is a single-employer defined benefit OPEB plan that covers retired employees of

CSCU who are receiving benefits from any State-sponsored retirement system. The plan
provides healthcare and life insurance benefits to eligible retirees and their spouses. Plan
benefits, required contributions of plan participants and the State, and other plan provisions are
described in Sections 5-257 and 5-259 of the General Statutes.
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Funding Policy
The contribution requirements of the plan members and the State are established and may be

amended by the State legislature, or by agreement between the State and employees’ unions,
upon approval by the State legislature. The cost of providing plan benefits is financed 100% by
the State on a pay-as-you-go basis through an annual appropriation in the General fund outside
of the CSCU entities. CSCU contributes and helps fund the annual appropriation based upon a
designated fringe rate established by the State.

Investments

The State Treasurer employs several outside consulting firms as external money and
investment managers, to assist the State’s Chief Investment Officer, as they manage the
investment programs of the SEOPEBP. Plan assets are managed primarily through assets
allocation decisions with the main objective being to maximize investment returns over the long
term at an acceptable level of risk. There is no concentration of investments in any one
organization that represents 5.0% or more of plan net position available for benefits.

The following is the asset allocation policy as of June 30, 2022:

Long-Term Expected

Asset Class Target Allocation Real Rate of Return
Domestic Equity Fund 20.0% 5.4%
Developed Market Intl. Stock Fund 11.0% 6.4%
Emerging Market Intl. Stock Fund 9.0% 8.6%
Core Fixed Income Fund 13.0% 0.8%
Emerging Market Debt Fund 5.0% 3.8%
High Yield Bond Fund 3.0% 3.4%
Real Estate Fund 19.0% 5.2%
Private Equity 10.0% 9.4%
Private Credit 5.0% 6.5%
Alternative Investments 3.0% 3.1%
Liquidity Fund 2.0% -0.4%
100.0%
Net OPEB Liabitity

The Systems’ net OPEB liability is valued one year in arrears. The net OPEB liability recorded
in the financial statements as of June 30, 2022 of $942.8 million was measured and valued as
of June 30, 2021 and the total liability used to calculate the net liability was determined by the
most current actuarial valuation as of that date. The System’s proportion of the net OPEB liability
was based on a projection of the System’s long-term share of contributions to the OPEB plan
relative to the projected contributions of all participating entities and the State, actuarially
determined.

For the SEOPEBP plan, at June 30, 2022, the System’s proportion was 4.83%. All plan assets
are available to pay any participants benefits. However, the portion of each plan’s net liability
attributable to CCC is calculated separately.
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SO

Actuarial Assumptions:

The total OPEB liability was determined by actuarial valuations as of June 30, 2022 using the
following actuarial assumptions:

Measurement Year 2021
Inflation 2.50%
Payroll growth rate 3.00%

Salary increases

Discount rate

Healthcare cost trend rates:
Medical
Prescription drug
Dental and Part B
Administrative expense

Mortality Rates

3.00% to 11.50% varying by years of senice and retirement system
2.31%

6.0% graded to 4.5% owver 6 years
3.00%
4.50%
3.00%

Pre-Retirement:
Healthy Annuitant:
Disabled Annuitant:

Contingent Annuitant:

Pub-2010 General, Above-Median, Employee Headcount-weighted
Mortality Table projected generationally using Scale MP-2020
Pub-2010 General, Above-Median, Healthy Retiree Headcount-
weighted Mortality Table projected generationally using Scale MP-2020
Pub-2010 General, Disabled Retiree Employee Headcount-weighted
Mortality Table projected generationally using Scale MP-2020
Pub-2010 General, Above-Median, Contingent Annuitant Headcount-
weighted Mortality Table projected generationally using Scale MP-2020

The projection of cash flows used to determine the discount rate was performed in accordance
with GASB pronouncements.

The following presents the current period net OPEB liability, as well as what the net OPEB
liability would be if it were calculated using a discount rate and healthcare cost trend rate that is
1% lower or 1% higher than the current rate utilized:

For measurement date of June 30, 2021:

Discount rate comparison:

1% Decrease in 1% Increase in
Discount Rate Current Discount Rate Discount Rate
(1.31%) (2.31%) (3.31%)
Net OPEB Liability $ 1,119,089,725 $ 942,812,586 $ 802,827,040

Health care trend rate comparision:

1% Decrease in Trend 1% Increase in Trend
Rates Current Trend Rates Rates
Net OPEB Liability $ 792,512,071 $ 942,812,586 $ 1,137,358,977
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Rk

OPEB Expense. Deferred Outflows and Deferred Inflows of Resources Related to OPEB

For the year ended June 30, 2022, the CCC System recognized OPEB expense of $20.2 million.
A schedule of deferred outflows and inflows of resources as of June 30, 2022 is presented in
Note 13. The net amount of deferred outflows and deferred inflows of resources related to OPEB
attributed to the CCC System that will be recognized in pension expense during the next five
years is as follows:

Fiscal Years

Ending June 30, OPEB

2023 $ (13,911,656)

2024 (4,775,501)

2025 (38,602,843)

2026 (51,688,935)

2027 (7,932,315)

Thereatter -
Total $ (116,911,250)
11.  Natural Classification with Functional Classification
The operating expenses by functional classification for the year ended June 30, 2022 are
summarized as follows:
Year Ended June 30, 2022
Other Depreciation
Professional Educational operating and
Salaries and services and services and Travel Operation of supplies and Scholarship amortization Total operating
wages Fringe benefits fees support expenses facilities expenses aid, net expense expenses

Academic support $ 43,501,801 § 35,053,953 $ 715,040 $ 3,890,080 $ 796,135 $ 1,391,611 § 4,918,202 §$ - 3 90,266,822
Auxilliary enterprises 126,876 95,902 141,635 - - 8,838 62,244 - - 435,495
Institutional support 14,760,482 1,601,271 7,531,927 705,642 144,434 299,202 15,627,124 1,820,129 42,390,211
Instruction 167,695,795 126,210,410 588,683 4,728,222 150,667 407,975 1,051,752 300,833,504
Library 6,226,378 4,636,438 281,444 635,632 5,136 8,703 147,197 - 11,840,928
Physical plant 11,485,861 12,398,079 3,642,968 118,721 22,929 26,050,500 734,310 33,331,765 87,785,134
Public service 196,431 192,570 194,162 702,802 19,783 3,574 195,518 - - 1,504,841
Scholarship aid - - 3,000 - - - - 85,504,704 - 85,507,704
Student services 34,023,983 28,667,415 569,686 1,396,911 130,434 100,918 6,109,732 - - 70,999,079
$ 278,017.607 $ 208,856,038 $ 13,668,545 § 12,178,011 $ 1,269,518 $ 28,271,321 § 28745078 § 85504,704 $ 35,151,894 691,663,716

12,

Bonds Payable

The State, through acts of its legislature, provides funding for certain major plant facilities of the
System. The State obtains its funds for these construction projects from general obligation
bonds, which it issues from time to time. The State is responsible for all repayments of the
bonds in accordance with bond indentures.

Debt service on bonds issued by the State to finance educational and general facilities is funded
by the general fund of the State, which is in the custody of the State Treasurer. These bonds
do not require repayment by the CCC and, accordingly, the State’s debt obligation attributable
to the CCC educational and general facilities is not reported as the CCC debt in the
accompanying financial statements.
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13. Deferred Outflows and Inflows of Resources

Deferred outflows and deferred inflows of resources consisted of the following as of June 30,

2022:
As of June 30, 2022 SERS TRS OPEB Leases Total
DEFERRED OUTFLOWS OF RESOURCES
Difference between expected and actual experience $ 58,683,827 $ - 15,152,212 $ - $ 73,836,039
Changes of assumptions or other inputs - 3,430,984 136,464,834 - 139,895,818
Changes in proportion and differences between 73,004,940 5,240,271 74,580,607 - 152,825,818
employer contributions and proportionate share of
contributions
Employer contributions after measurement date 82,157,279 2,367,124 41,023,371 - 125,547,775
Total $ 213,846,046 $ 11,038,380 267,221,024 $ - $ 492,105,450
DEFERRED INFLOWS OF RESOURCES
Difference between expected and actual experience $ - $ 453,281 18,603,371 % - 19,056,652
Changes of assumptions or other inputs 1,563,222 - 203,207,233 - 204,770,455
Net difference between projected and actual eamings on 59,806,682 2,193,133 8,781,618 - 70,781,433
pension plan investments
Changes in proportion and differences between 22,455,409 8,218,708 112,516,681 - 143,190,798
employer contributions and proportionate share of
contributions
Unrecognized revenues from other than short term - - - 52,007 52,007
leases
Total $ 83,825,313 $ 10,865,122 343,108,903 $ 52,007 $ 437,851,345
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Connecticut Community Colleges

Schedule of Net Pension and Net Pension and OPEB Liability and Related Ratios (Unaudited)
Years Ended June 30, 2022, 2021, 2020, 2019, 2018, 2017, 2016, 2015 and 2014

Schedule

of Net Pension Liability and Related Ratios

State Employee Retirement System Plan

Last 10 Fiscal Years '
(in thousands)

2022 2021 2020 2019 2018 2017 2016 2015 2014
CCC Syslem's proportion of Llhe net pension liability 3.98% 3.78% 3.88% 3.55% 3.55% 3.61% 3.60% 3.38% 3.24%
CCC System's proporlionate share of the net pension liability $ 848,177 $ 895,828 8 888,170 § 770,504 § 747,249 § B29,328 594,878 § 540,627 §$ 537,772
CCC System's covered payroll ) 153,456 $ 138,687 5 143,525 $ 121,786 $ 136,569 3 134,378 130,285 3 117,737 5 108,775
ccc system‘§ proportionate share of the net pension liability as a 553% 646% 619% §33% 547% 617% 457% 459% 404%
percentage of its covered payroll
Plan Fiduciary net position as a percentage of the total pension liability 44.55% 35.84% 36.79% 36.62% 36.25% 31.69% 39.23% 39.54% N/A !
Teachers Retirement System Plan
Last 10 Fiscal Years '
{in thousands)
2022 2021 2020 2019 2018 2017 2016 2015 2014
CCC System's proportion of the net pension liability 0.11% 0.11% 0.19% 0.19% 0.09% 0.09% 0.11% 0.11% 0.11%
CCC Systern's proportionate share of the net pension liability $ 16,910 $ 21,338 3 32,758 $ 25,258 5 12,130 § 12,798 12,018 $ 11,109 $ 12,253
CCC System's covered payroll s 5,483 $ 5348 § 5559 % 6578 § 3548 § 3,549 4,327 $ 4,197 $ 4,001
CCC Systam's proportionate share of the net pension liability as a
percentage ofits covered payroll 308% 399% 589% 384% 342% 361% 278% 265% 306%
Plan Fiduciary net position as a percentage of the total pension liability 860.77% 49.24% 52.00% 57.69% 55.93% 52.26% 59.50% 61.56% NA
Schedule of Net Other Post Employment Benefits Liability and Related Ratios
Last 10 Fiscal Years '
2022 2021 2020 2019 2018 2017
Syslem's proportion of the net OPEB liability 4.83% 5.00% 5.45% 4.81% 3.90% 4.03%
Syslem's praportionate share of the net OPEB liability $§ 942,812,586 $ 1,178,083,372 $ 1,128,067,973 $  B34,514,351 § B41,877,711 § 660,273,680
Syslem's covered payroll $ 176,189,073 § 187,455,290 $ 197,396,304 $ 194,411,536 $ 200,785770 § 206,023,378
Syslern's proportionate share of the net OPEB liabilily as a percenlage ol ils
coverad payroll 535% 628% 571% 429% 419% NA
Plan Fiduciary nel posilion as a percenlage of the lolal OPEB liabilily 10.12% 8.13% 5.40% 4.68% 3.03% 1.94%

* Unlil a full 10-year trend is compiled, the Syslem is presenting only informalion for years for which inf

ormalion is available.
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Connecticut Community Colleges
Schedule of Contributions (Unaudited)

Years Ended June 30, 2022, 2021, 2020, 2019, 2018, 2017, 2016, 2015 and 2014

CSCU

c " o -
Contributions in relation to the conlractually
required contribution

Contribution deficiency (excess)

CCC System's covered payroll
Contributions as a percenlage of covered payroll

o Th o
q

Contributions in relation 1o the contractually

required contribution

Contribution deficiency (excess)

CCC System's covered payroll
Contributions as a percentage of covered payroll

Contractually required contribution
Contributions in relation to the contractually
required contribution

Conlribution deficiency (excess)

CCC System's covered payroll
Contributions as a percenlage of covered payroll

State Employee Retirement System Plan
Last 10 Fiscal Years '
(in lhousands)

2022 2021 2020 2019 2018 2017 2016 2015 2014
71,276 61,039 61,450 $ 51,270 $ 55,136 $ 54,676 $ 49,636 3 42,837 5 34,343
(71,276) (61,039) (61,450) (51,270) (54,695) (54,239) (49,388) (42,837) (34,309)
$ = = - 3 - 3 441§ 437 248  § - $ 34
$ 153,456 138687 § 138,212 % 121,76 $ 136,569 $ 136,569 § 130,285 3§ 117737 8 108,775
46.45% 44.01% 44.14% 42.08% 40.05% 39.72% 37.91% 36.38% 31.54%
Teachers Retirement System Plan
Last 10 Fiscal Years '
(in thousands)
2022 2021 2020 2019 2018 2017 2016 2015
$ 1,416 1,370 $ 2,480 $ 2,441 $ 909 $ 876 $ 1,078 § 1,039
(1,811) (1,642) (1,963) {1,296) (551) (1,613) (1,970) (1,927)
3 (395) 273) $ 517§ 1,145 § 358 5 (737) 8 (892) § (888)
5 5,483 5,348 -3 5,559 $ 6,578 3 3,549 $ 3,549 3 4,327 $ 4,197
33.03% 30.71% 35.31% 19.70% 15.53% 45.45% 45.53% 45.91%
Other Post Employment Benefits
Last 10 Fiscal Years '
(in thousands)
2022 2021 2020 2019 2018 2017
41,912 43,399 41,067 38,542 32,580 30,682
(41,912) (43,399) (41,067) (38,542) (32,590) (30,682)
3 = = ] = 3 = $ = $ -
3 176,189 187,455 $ 197,386 $ 194,412 $ 200,796 $ 206,023
23.79% 23.15% 20.80% 19.83% 16.23% 14.89%
is ing only i for years for which information is awilable.

1 Until a full 10-year trend is piled, the Sy
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Notes to Required Supplemental Information (Unaudited)

Year Ended June 30, 2022

1. Supplementary Information
Pension Plans

Changes of benefit terms:

e The annual COLA for those retiring on or after July 1, 2022 is based on the annual
rate of increase in CPI-W from 0.0% to 2.0%, plus 60% of the annual rate of
increase in CPI-W from 3.33% to 6.0%, plus 75% of the annual rate of increase in
CPI-W above 6.0% and with a cap on the COLA rate of 7.5%.

s« A COLA moratorium for those retiring on or after July 1, 2022 for the first 30
months of retirement benefits. If rate of increase in CPI-W exceeds an annualized
rate of 5.5% during the initial 18 month period of receiving retirement benefits, the
COLA provided beginning with the 31st monthly benefit includes an additional
adjustment based on the annual COLA rate as determined above using the
annualized rate over the 18 month period. The COLA rate applied is reduced by
2.5% and then multiplied by 1.5 to reflect the 18 month period.

Changes of assumptions:

e Wage Inflation assumed rate changed from 3.50% to 3.00%.

e Assumed Salary Scale changed to reflect experience in above wage inflation rates
of increase.

e Assumed rates of mortality have been revised to the Pub-2010 Above Median
Mortality Tables (Amount-weighted) projected generationally with MP-2020
improvement scale.

e Assumed rates of withdrawal, disability, and retirement have been adjusted to
reflect experience more closely.

State Employee OPEB Plan

Changes of benefit terms:
e None

Changes of assumptions:

e The discount rate was updated in accordance with GASB Statement No. 75 to

e 2.31% as of June 30, 2021

e The demographic assumptions (mortality, disability, retirement, withdrawal and
salary scale) were updated to be consistent with the corresponding retirement
system assumptions.

e Per capita health costs, administrative expenses, and retiree contributions were
updated for recent experience

e Health care cost trend rates and retiree contribution increase rates were adjusted.

-44 -



95

SUPPLEMENTARY SCHEDULES

- 45 -



96

Connecticut Community Colleges
Combining Statement of Net Position
Year Ended June 30, 2022

Naugatuck  Nanhwestom Quinobavg
Asnuntuck Capital Galeway Wonsiens  Manchéttar Migdlasar Valloy Connacticut Norwalk Valley Thrsa Rivers Turin
Community Community Community Community . i c i Community Community Community Community Community
___Coslsge Cadege Cobege Callsga Caliage Catage Sedage Caflage Cotege Callagn Caltage cal System O=ce Combined Total
Assels
Current aszels
Cash and cash agunalents 4 6,831,591 § (1.021,744) § (8,066,077) § 18,874,859 § 18,611,803 § 2,176,086 § 19,857.607 § 2,762,589 § 17,878,970 § 9,503,103 $ 15539725 § 9,144,652 § 66,154,672 § 177,247,858
AzZsurin incadabie. dus hom The Slale 1,885,958 3,780 269 5,009,621 391851 5,561,639 2,755,414 5892685 1,752,168 4,025,762 1,682,055 2.776,005 3,347.288 7.723,511 50.111,886
Breounte mcenalis ohee, nit 1,831,886 6,858 799 17,845,278 4,750,326 2.845 853 4,520,639 3.891,068 1,436,897 4,015,787 2,356,203 2,114,488 3,398,353 2,741,584 59 216,263
Prapaid expenses and other current assats 18,204 6,313 4,052 35,138 12,510 3,146 317 147 3 950 1,698 262,317 352,424
Tatal currant assels 10,567,649 9.618.164 13,785,135 27,548,748 27,054,531 9,473,650 29,644,507 5,951 13,541,508 20,434,158 16,484,002 76,882,084 286,928,431
Non-curant asssls
Invastmant in capital assats. 48 690.592 74,200 473 199,124,884 152,684,720 114,284 583 23,140,543 173,815,278 62,531,181 74,227,931 30,651,553 100 633,937 65,583,537 23,938,247 1,143,527,471
Accumulated depreclation (16,270,336) (38.800,560) (57.694,083) (51,551,582) (67,914,071) (15,315,860} (87,844,292) (21,768,821} (34,182,074) (13.488,716) (39,277,480) (26.201,855) (19,426.665) (489,741,316)
brvostment in eapital assets, not 32,420,256 35380613 141430802 101,143,128 46,380,512 7.620.883 65,570,986 40762,360 40,045,857 17161837 61,356457 35.361,682 4511562 852,786,154
Right-o-use assats 43507 1,265,041 8,006,939 128,628 203,185 145 408 2,753,028 51,355 2,046 78,443 46464 51756 32,684 12,628,865
Atgumdated matiaaion (10,982) (320.307) (788,821) (40.471) 28,108) (21.761) (532,424 27.886) (4.523) (17.450) (9.585) 13.087) (4.673) (1,620.128)
Right=al-use assels, nat 32,515 84478 7,218,118 89,456 175,077 124,707 2,220,605 33,468 4523 60,883 36,879 38,858 28,020 11,008,756
Other non-cumant assets 25,607 - (5,449) (43,865) - (853) - 169,867 7,158 (5.482) 91,360 - 224,777
Tatal eipr-cumet st 32.476.378 36344547 148642471 101,182,719 __ 46555589 190728 _ 40,795,620 __ 40220247 58 39511701 4540602 665.019.687
Total assats § 43045027 5 45962711 § 162437607 § 128731467 § _ 73610122 S 17.412685 § _117.835.235 § _ 46,747.810 S _ 86,142,557 § 30771407 § _ 81.822.011 § _ 56005703 § 81.422.686 $ __ 951,048.118
Doforrod autflovs of resources
Deferred ponsion 3 -3 -3 - 3 <8 T -3 -8 - 3 S I . - 3 224884426 § 224,884,426
Deferred other post smployment benafits - - - - . . - = - . . - 267.221,024 267,221,024
Total dafarred outflows of resowcss L} =3 -3 - 3 = 3 =3 PO = ¥ = 3 -5 -8 -5 -5 492,105,450 $ 492,105,450
Uabilitiss
Current flabilties
Accounts payable 3 88,025 § 203,991 § 225391 § 338072 § 224,553 § 228435 $ 190,209 § 226,189 $ 816,878 § 56677 $ 226,288 § 354,278 § 2172524 § 5354218
Laasa payabla - curent 11,238 311,644 643,388 36,365 43,934 31,804 514,305 20,947 4,576 16.985 11,428 1343 6,886 1,666,633
Accruad expenses - salary and fringa banafis 2,639,324 4,635,331 7,765,238 5,248,964 5,758,450 3,423,928 7,268,928 2,012,764 5,869,463 1,913 504 4,008,562 4,534,966 10 211,180 56,290,604
Accruad compensated absences - cuent 216,452 266 303 457,623 281,127 355547 192,791 426 855 139,766 330,077 113,198 269237 319,451 1,855,130 5,225,556
Unearnad [N 30d rant iewnue 243,980 2,601,887 1,909,430 1,721,106 2,314,111 1,327,115 2,496 271 1,242,533 2,018,427 581,385 1,449,209 1,748,896 5,495,260 26,150,789
Retainage - . - 6,640 » - 36813 - - - - 111,842
Agency and loan fund liabilitias 51,117 143,273 394,473 249,845 347723 190,102 546 561 985,792 421,639 100,358 2,886 771
Other liabilitios 57,311 157.987 371.309 87.083 129,945 67,067 89,452 28,202 129 410 28,029 1.311.734
Total currant liabiliias 3307457 __ B320.415 __ 11.766.849 7871302 __10,174.264 __ 5461243 __ 11.570,093 3,765,193 __ 0591469 __ 2810127 __ 6.223.880
Non-cunent [isbifities.
Laste payabla « nemessre 21549 545080 6.670,161 54,159 132,069 93732 1,740,041 12914 - 44740 27172 25,886 22,315 9489917
Ponsion fability, not - . - - - - - - - - - - 865,087,405 865,087,405
Other post employment banefits linbility nat - - - - - N - - - - - - 842,812,586 942,812,586
Accrued compensated absences - long temm 1,481,209 1,822 347 1,937,479 1,319,285 2,921,028 2.258.758
Tiital nost-curmnit Rikddras 502,856
Total labitios. s 4810315 S 10.787.843 § 21,568,588 §  9.952.940 § 12,730,388 § 6674270 § _ 16,231,162 § __ 4737542 S _ 11850228 § _ 2.620497 § __ 8093475 § 9463725 § 1841378278 § __ 1.962.127.252
Deferred inflows of resources
Deferred pensian & -8 - 4 - 3 C | B - - % - % - . 8 o S ] 84690435 § 84,680,435
Deforred other post employmert benafits - - - - - - - - . - . 343,108,803 343,108,903
Deforred loasa inflows 52,007 - = - - . - - = . . . - 52,007
Tutal daturrad iedevn of rescurces s 52007 § s s - s s C ) s s o R ) S §___ duienoee 54376851345
Net position
Imvastment in capital assels, nal s 32,420,256 S 35399813 § 141,430,802 § 101.143,128 § 45,380,512 § 7,820,883 § 85,970,986 § 40,762,360 $ 40,045,857 § 17,161,837 § 61,356,457 § 39,381,682 § 4,511,582 § 553,786,154
Restricted
Nonsxpandable - - N 20,000 - . - - - - - - - 20,000
Expendabla 2,085,634 5,474,589 254,257 1,913,833 66,213 171,324 1,181,667 372,045 4,581,230 281,467 138,913 856,812 26238,219 43,737,201
= LEAT 816 55T IM 14 1SS0 558 474 000 2538207 il 75,853 D.865. 341 0 ASLEHE 12332, 17 £200.455 1.7 359 100 L8653, 453 205,
Tatat net pesitien TR0 S B (TANEE s TWSH0 $ TILTEAT §  GOAI07M §  IDEMATA 5 _IOLRGAGT) S 010388 S _ G4TMI00s $ _ J7.1ATGO0 S _ JR7IBSs S UASAIGTE § (I TS GAts s _messs 0
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Connecticut Community Colleges
Combining Statement of Revenues. Expenses and Changes in Net Position
Year Ended June 30, 2022

Naugaluck Northwestem Quinebaug
Asnuniuck Capital Galeway Hausatanic Banchesie Middlose alloy Connecticut Norwalk Valley Threa Rivers Tunsa
Community Community Community Communlty Commusty Compmuniy Community Comrmunily Commurity Community Community Commisty
Colloge Collage Collegs College Callego Collego Collegs Callege Callego Collego Colege College
Operating ravenues
Student tuition and faes, nel 5 5818609 S 9850671 § 2113841 § 13191418 5 16,368.919 8541452 S 18,824,797 $ 4,176,448 S 16.315,355 S 4495906 S 12,388,777 13.837.470 1
Less: Schaarhip discoun(s and allowances __@.026.269) (5.391.205) 11,120,683) .262.229) {.851.914) (4.039.769) (8.453.803) (2551, QA 00n 2483131} AT 2.701.445)
Nt tuillon and foes 2,762,340 4,453,375 10,593,148 5,906,163 6,547,005 4,502,693 5370984 1,618,903 [LE T [T 6.136,032
Fedoral grants and conimcle 531,895 1,805.871 1,043,819 1.219,165 1,085,980 803,738 3751819 88,631 1.763,962 153,095 593718 1,612,738
Siutw and bocal grasts and sontrachy 267,152 781310 1,825,643 1,416,527 1,165,608 41207 1,678,672 223,002 1,043,384 254,565 582,228 821516
Horgrmmnand geasiy and comiracts 220270 320,750 35239 50,932 230622 24916 273,820 (127.579) 1.240,814 366,115 253,674 62276
Awiflary revenues - 109,781 - 28,0843 . . . . - 131,884 .
Other aperating revenues an.742 330548 21608 23784 413.418 334,050 384.260
Total operating rovanues 5.082.555 11,409,008 5.765.094 2.726.251 5817303 5.028.212
Oparting evpenses
‘Salaries and vages 10,743,113 32,647,921 21,080,750 31,601,034 5,127.452 24,256,311 8,350,041 17,847,271 19,126,735
Fringe bensfits 7,895,736 21,231,440 14,545,522 22581715 5,973,308 13,087,565 5,597,867 11.272,528 12,780 378
Pinleas e saraces wnd lass 390,804 672,415 467394 43,931 197,108 3,436,240 252,847 394,548 385646
Eduestional yeires s sisppot 308,919 1,011,236 540,823 1045189 547,734 684,276 367,451 416,161 789677
Travel axponses 60,876 176,549 75,091 102,202 61,728 26,988 66,661 85,390
Operstion of faciliies 1.576,052 4,453,508 399343 2,205634 1,180,777 92,356 1,867,249 1,795,469
Other aperating suppllas and expenses 305,849 1,103.920 167,548 42,048 1,180,564 516,376
Schwlanin s 3325725 10,819,287 2,043,101 2571156 7,027,605 7,098 207
Owiranelation axperan 2,676,315 1,096 074 2,610,608 2310749
Amoriizalion expense 10,982 17450 9,585 13097
Total cpocatieg rrpemr 27,054,381 w@Bnizz
Cpmeming lest 23,027.431) (36.381,107) 5,943,041 (48.880.618) (50.106.988) (24,051,564 (5.836.853) (18,655,858) (44.929.540) (16,383.513) [34.185.585) @5.843.510)
Hramapasatog rvetoes 30 SigetLeL
Stale appropriatlan « garer sl hind 16,185,641 25,887,091 42,132,254 320,361 37,553,989 18,846,541 44612582 14,071,900 20,773,141 13,480,608 24,655,646 27,157,021
Stale approprialian « bt unit 153,302 150,547 . 235,707 116,950 183852 72,752 350,288 7,085 127,732 216815 1,273,083
Ped grand rovnus 1,009,812 4453328 5,029,273 5,289,411 5472167 2,563,485 7,200,837 1,59.611 5,564,164 1,687,254 4634579 5213189
Fedoral non-operating grani revenua 4747212 9,120,530 17,889,205 12,260,844 13,101,619 5,458,370 14,003,883 2,363,200 11,882,173 3.148.602 2,208,005 7,583,200
Federal non-operating pass-hrough grant revenus - 0122 1122 - 300 . 2489 - 30.417 - 4% 117,575
Other non-operating revenue, net 7420 - - 45,193 45,487 24600 41,267 4483 20612 28,176 42,735 12,367
Shatent e 0,01) (11 6472 6,905 9,349 3,752 &™) @9.599) 2,699 (18,501
Inleres exponss 1.008) @675 2.238) @1.120) 1.190) (185) (1.945) (982) «.011)
Total nonoparating mvenues {expenses), nel 27.179.585 6.503.031 18,459,045 47.416.807 18,449.507 37.5M922 05523
Loss batara other changas i nel position 3313786 3,128,021 5765078 (196.812) 2,487,167 2,056,205 5493413
Other changes in nel posifion
Capital and oiher addillons (deductions) 28396 95,245 131178 1.732518 19,726 249,937 1,011,203 (10,669) 1397434
Other deductions - - (126,444 18,707} (10,389) (.221) ©7,883) @78 46.472)
Interagency ransfors (1,355,104) {2,935.741) 599, . 2.068.821) (5.895.503 1,355.994) (4.420.332) 1,214,567) (3.508,618) (3.337.580)
Tolal other changes in nel posiion (1.266.708) (2,840.496) (5,736.415) ,115,682) 1662,087) (4.181,654) (1.346,656) (4.187.615) (01,157 (3.597.552) (1.386,558)
Change in nel positian 4,302,774) 4R 291 @871,330) 0,189 465934 2584384 (1,543,469) (4,700.445) 1755238 185,785 2505455
Nel panitlon, baginning of year 38,486,476 34,701,578 143 740,348 118,738,338 10,072,480 93,018,588 43,553,737 55082777 25,386,752 73,541,751 43035524
Nt position, end of year s 28183705 § 35174868 S 140,885,018 S 118,768,527 § 067073 S 10538414 S 101604073 § 42,010.2688 5 54202329 5 27,142,000 S 73.720.5% S 46541979 §
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6,067,377 21,426.809
(206,885) 10,422,554
71578 3,057,735

- 270,617

92,049 3 510,616

5 980 496 110,643 151
46,332,078 278,017,607
53,348,732 208,856,038
5,405, 13,668,545
3,861,657 12,178,011
249,444 1,260,512
538,922 28,271.321
20,007,547 28,746,078
274266 85,504,704
742,080 33,331,765
4,573 1,620 129
130,765.254 691,683,716

{124.774,759) (589.014.565)

58,127,051 385,054,046
18,426,016 22,153,899

- 55,674,111

293,285 111,319,227
19,279,084 19,526 135
30,324 289 695
TN

511 @55,587)
97,155.249 584,390 266
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42,582,782 ]
36,563.210 (1,108,675)
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(71450180 __ @es.52050)
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Connecticut Community Colleges
Combining Statement of Net Position by Fund Group

As of June 30, 2022

Assets
Current assets
Cash and cash equivalents $
Accounts receviable, due from the State
Accounts receivable other, net
Prepaid expenses and other curent assets
Total current assets

Non-current assets
Investment in capital assets
Accumulated depreciation
Investment in capital assets, net

Right-ofuse assets
Accumulated amortization
Right-of-use assets, net

Other non-current assets
Total non-current assets

Total assets $

Deferred outflows of resources

Deferred pension $
Deferred other post employment benefits
Total deferred outflows of resources $
Liabilities
Current liabilities
Accounts payable $

Lease payable - current
Accrued expenses - salary and fringe benefits
Accrued compensated absences - curent
Uneamed tuition and grant revenue
Retainage
Agency and loan fund liabilities
Other liabilities

Total current liabilities

Non-current liabilities
Lease payable - non-current
Pension liability, net
Other post employment benefits liability net
Accrued compensated absences - fong term
Total non-current liabilities

Total liabilities $

Deferred inflows of resources
Deferred pension $
Deferred other post employment benefits
Deferred lease inflows
Total deferred inflows of resources 3

Net position
Investment in capital assets, net 3
Restricted
Nonexpendable
Expendable
Unrestricted
Total net position $

Agency DCS
Operating and Endowment, Loan, Administered Bond Administered Invested in

General Funds and Agency Funds Funds Bond Funds Capital Assets Total
138,191,813 § 2,464,925 $ 21,869,853 $ 14,721,266 $ - $ 177,247,858
50,111,886 - - - - 50,111,886
58,869,311 304,141 42,811 - - 59,216,263
352,424 - - - - 352,424
247,525,434 2,769,066 21,912,664 14,721,266 - 286,928,431
- - - - 1,143,527,471 1,143,527,471
- - - - (489,741,316) (489,741,316)
- - - - 653,786,154 653,786,154
12,828,885 - - - - 12,828,885
(1,820,129) - - - - (1,820,129)
11,008,756 - - - - 11,008,756
25,607 199,170 - - - 224,777
11,034,362 199,170 - - 653,786,154 665,019,687
258,559,796 $ 2,968,237 $ 21,912,664 $ 14,721,266 $ 653,786,154 $ 951,948,118
224,884,426 $ - 8 - 8 - 8 C 224,884,426
267,221,024 - - - - 267,221,024
492,105,450 $ - § - § - § - % 492,105,450
4,512,822 § 6,895 § 834,502 § - & - § 5,354,218
1,666,633 - - - - 1,666,633
66,289,356 1,248 - - - 66,290,604
5,225,556 - - - - 5,225,556
26,150,789 - - - - 26,150,789
- - 111,842 - - 111,842
- 2,866,771 - - - 2,866,771
1,311,734 - - - - 1,311,734
105,156,889 2,874,914 946,344 - - 108,978,148
9,489,917 - - - - 9,489,917
865,087,405 - - - - 865,087,405
942,812,586 - - - - 942,812,586
35,759,196 - - - - 35,759,196
1,853,149,104 - - - - 1,853,149,104
1,958,305,993 $ 2,874,914 § 946,344 $ - 3 - $ 1,962,127,252
94,690,435 $ - % - 8 - 8 - § 94,690,435
343,108,903 - - - - 343,108,903
52,007 = - - - 52,007
437,851,345 § - - $ - § - $ 437,851,345
- - 8 - 8 - 8 653,786,154 § 653,786,154
- 20,000 - - - 20,000
7,976,293 73,323 20,966,320 14,721,266 - 43,737,201
(1,653,468,385) - - - - (1,653,468,385)
(1,645,492,092) $ 93,323 § 20,966,320 $ 14,721,266 $ 653,786,154 $ (955,925,030)

-48 -



99

Connecticut Community Colleges

Combining Statement of Revenues, Expenses and Changes in Net Position by Fund Group

Year Ended June 30, 2022

SO

Operating revenues
Student tuition and fees, net

Less: Scholarship discounts and allowances

Net tuition and fees

Federal grants and contracts
State and local grants and contracts
Nongovermment grants and contracts
Auxiliary revenues
Other operating revenues

Total operating revenues

Operating expenses
Salaries and wages
Fringe benefits
Professional senices and fees
Educational senices and support
Trawel expenses
Operation of facilities
Other operating supplies and expenses
Scholarship aid
Depreciation expense
Amortization expense
Total operating expenses

Operating loss

Nonoperating revenues and expenses
State appropriation - general fund
State appropriation -~ bond fund
Pell grant revenue
Federal non-operating grant revenue

Federal non-operating pass-through grant revenue

Other non-operating revenue, net
Student reengagement expense
Interest expense

Total nonoperating revenues (expenses), net

Gain/(Loss) before ather changes in net position

Other changes in net position
Capital additions {(deductions)
Other deductions
Total other changes in net position
Change in net position

Net position, beginning of year

Net position, end of year

Endowment, Agency DCS
Operating and Loan, and Administered Administered Invested in
General Funds Agency Funds Bond Funds Bond Funds Capital Assets Total

146,895,057 $ - - $ - $ - $ 146,895,057
(74,934,238) - - - - (74,934,238)
71,960,820 - - - - 71,960,820
21,426,809 - - - - 21,426,809
10,422,554 - - - - 10,422,554
3,057,054 - - - 681 3,057,735
270,618 - - - - 270,618
3,457,185 42,057 - - 11,375 3,510,616
110,595,039 42,057 - - 12,055 110,649,151
278,017,607 - - - - 278,017,607
208,856,038 - - - - 208,856,038
10,397,841 - 192,636 - 3,078,069 13,668,545
11,942,041 - 235,969 - - 12,178,011
1,269,518 - - - - 1,269,518
26,169,835 (0) 1,741,493 - 359,993 28,271,321
27,510,914 - 1,235,164 - - 28,746,078
85,504,225 479 - - - 85,504,704

- - - - 33,331,765 33,331,765

1,820,129 - - - - 1,820,129
651,488,148 479 3,405,263 - 36,769,826 691,663,717
(540,893,109) 41,578 (3,405,263) - (36,757,771) (581,014,566)
385,954,046 - - - - 385,954,046

- - 22,153,899 - - 22,153,899
55,674,111 - - - - 55,674,111
111,319,227 - - - - 111,318,227
19,526,136 - = - - 19,526,136
289,695 - - - - 289,695
(171,262) - - - - (171,262)
(355,587) - - - - (355,587)
572,236,367 - 22,153,899 - - 594,390,266
31,343,258 41.578 18,748,636 - (36,757,771) 13.375.700
(1,635,426) - (8,817,487) (189,993) 10,642,906 0)

- - - (1,108,674) - (1,108,674)
(1,635,427) - (8,817,487) (1,298,667) 10,642,906 (1,108,675)
29,707,831 41,578 9,931,149 (1,298,667) (26,114,865) 12,267,025
(1,675,199,924) 51,745 11,035,172 16,019,933 679,901,019 (968,192,056)
(1,645,492,093) $ 93,323 20,866,320 $ 14,721,266 $ 653,786,154 §$ (955,925,030)

-49 -
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Connecticut Community Colleges
Notes to the Supplementary Schedules
Year Ended June 30, 2022
1. Basis of Presentation of Supplemental Information

The supplementary schedules are presented to provide information from the stand-alone books and
records of the colleges and system office. The supplementary schedules exclude certain eliminating
entries necessary to prepare the consolidated financial statements of the CCC. The supplementary
schedules also do not include the impact of the adoption of GASB Statement No. 68, Pensions, or
GASB Statement No. 75, Other Post-employment Benefits, on the individual colleges as reported in
the financial statements of the CCC because the liability has not been allocated to the colleges but
rather is reflected only at the CCC system level in the basic financial statements.

-50 -
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TRCC Food Pantry Cafeteria Voucher Log

Voucher Student I.D.
Number PRINT - Student's Name Number Date Issued
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Voucher Student I.D.
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TRCC Food Pantry Cafeteria Voucher Log

Voucher Student I.D.

Number PRINT - Student's Name Number Date Issued
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104 TRCC Food Pantry Cafeteria Voucher Log i.
Voucher Student 1.D.
Number PRINT - Student's Name Number Date Issued
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V165 TRCC Food Pantry Cafeteria Voucher Log Q“i ‘1\‘ \’J-
Voucher Student I.D.
Number PRINT - Student's Name Number Date Issued
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Number PRINT - Student's Name Number &+ =2
S~ W 3
MEIREI T
) 9
102 <& V0 \ A DU S —

\u
e \

w_ \lenzin® 0/03 /2T
o Cettvie o/63 /22
s Kol 0/03/22
w6 Lhao v f03/22

/el /22
o/e3/z22

107 J__E‘_m.m.y.

108 | )GSe Pl\ |

w  Onu 1002325
110 ':Q\-}\"\x\@ d\ o/ 63/ 27
‘féa Nolanne 6/03/22
e . _

112 Frad A (,\L\ \O/ C 3/27/
l n Taabelo f(x/(’! L4

ﬁﬁﬂ Sowvain

15 | Sephia
116 AN OCH

.

117 {..—"\7’-' If._ﬁj -
118 :S Q g 'L"”"'U’l

119

120




107 Food Pantry
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Voucher Student I.D.

Number Name Number Date Issued
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108 TRCC Food Pantry Cafeteria Voucher Log

I

Voucher

Number PRINT - Student's Name Student 1.D. Number  Date Issued
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TRCC Food Pantry Cafeteria Voucher Log
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TRCC Food Pantry Cafeteria Voucher Log
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TRCC Food Pantry Cafeteria Voucher Log
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113 TRCC Food Pantry Cafeteria Voucher Log
Voucher ..
Number PRINT - Student's Name Student I.D. Number Date Issued
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