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St. Vincent de Paul Place = Norwich

May 21, 2020

Ms. Kathryn Crees

Community Development Supervisor
Community Development Office

23 Union Street, 2™ Floor

Norwich, CT 06360

Re: Community Development Block Grant-CV (CARES ACT FUNDING)
Dear Ms. Crees,

Enclosed please find an application for CARES Act Funding. We are requesting $30,000 to
purchase food for distribution from our pantry for COVID-19 response. We are experiencing an
unprecedented increase in need due to the current crisis. .

Thank you for your consideration of this request. If you need any additional information, please
contact me at 860-889-7374 or jcsvdpp@gmail.com.

Sincerely,

ian Corbin
Executive Director

You saw me hungry and fed me. Thank you.

120 Cliff Street « Norwich, CT 06360 « 860.889.7374
For more information, visit our website at www.svdpp.org



PUBLIC SERACETRGED

CITY OF NORWICH MAY 21 RECD
CORONAVIRUS AID RELIEF & ECONOMIC SECURITY (CARES ACT) FUNDING- -
COMMUNITY DEVELOPMENT BLOCK GRANT - CDBG-CV (‘ . C', )

APPLICATION FOR FUNDING - PUBLIC SERVICE
AMENDED PROGRAM YEAR 2019-2020 (PY 45)

DUE: May 21°t 2020 4:00 PM IN OFFICE OF COMMUNITY DEVELOPMENT

Office of Community Development
23 Union Street, 2" floor eTel (860) 823-3770 e Fax (860) 823-3715
E-mail addresses:
kcrees@cityofnorwich.org (Community Development Director)
teurtis@cityofnorwich.org (Program Assistant)

PART I: GENERAL INFORMATION
AGENCY: St. Vincent de Paul Place, Norwich, Inc.

LEGAL NAME
(If different from Agency)

sopress: 120 Cliff Street
Norwich, CT 06360

e valL: Jesvdpp@gmail.com

execuTive pirecTor: Jillian Corbin

coNTACT NamE & TiTLe: Martha Murphy, Grant Writer

TELEPHONE: 800-889-7374 emalL: MMsvdpp@gmail.com
07/01 06/30

Begin End
prOJECT Navie: F00d Pantry

CDBG REQUEST & AWARD AMOUNTS:

AGENCY FISCAL YEAR:

REQUEST AWARD
UPCOMING FISCAL YEAR $ 0 $ 0
(September 1, 2020 — August 31, 2021)
CURRENT FISCAL YEAR $ 0 $ 0

(September 1, 2019 — August 31, 2020)

The information contained herein and attached as exhibits hereto is, to the best of our
knowledge and belief, true, correct and complete and that the City of Norwich can rely upon
these. s atements in determining whether to fund thﬁi;ze(it We certn‘,y that the Agency Board

Di ..
of Qre wgﬁ gﬂed this application. N}D\/\,

EXECUTIVE DIRECTOR/DEPT. HEAD (SIGN) PRESIDENT, BOARD DIRECTORS (SIGN)
.Ulén Corbin Frank Manfred| /Esq.
PRINT NAME ~ . : PRINT NAME

DATE: 5/30/9[) DATE: '—"T ,20}1?*}
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PART ll: PROJECT INFORMATION
A. INTRODUCTION/AGENCY INFORMATION
A1. Brief history of your organization, including its mission, structure and membership

St. Vincent de Paul Place, Norwich, was founded in 1979 to meet the basic needs of the
region’s poor and homeless. This community service is a non-profit corporation affiliated with
the Roman Catholic Diocese of Norwich, CT.

The mission of St. Vincent de Paul Place SVdPP, the for mer, St Joc;eph School
(SVdPP) is to serve those who are .

physically, mentally, or spiritually —
impoverished in Norwich and surrounding '
areas. Our goal is to provide food,
companionship, and advocacy for
anyone in need, regardless of age,
gender, race, or religion. Our primary
services address hunger: we serve
breakfast and lunch six days a week, and
our food pantry distributes food three days a week. Our care and advocacy program assists
those whose struggles go beyond nutrition. While tending to their immediate needs, we work to
motivate our patrons toward self-sufficiency and a better life.

Patrons include the homeless, the unemployed, the working poor, veterans, senior citizens, the
disabled, members of the LGBTQ community, and persons in transitional housing (those newly
released from prison, residents of recovery houses, domestic abuse victims). Participants are
an ethnically and racially mixed sub-population of the greater Norwich area, and they range in
age from infants to the elderly. We serve individuals and families. More than 5,000 unduplicated
people use our services annually.

A2. What are the hours of operation for your agency?

We are open Monday through Friday from 8 a.m. to 4 p.m. and Saturday from 8 a.m. to 2 p.m.
Meals are currently grab and go, due to Covid-19 restrictions. Breakfast is available from 8 a.m.
to 10 a.m. and lunch is provided from 11:30 a.m. to 1 p.m. The food pantry is open from 9:30
a.m. to 3 p.m. on Monday and Wednesday, and from 8 a.m. to noon on Saturday.

A3. What is the total number of persons employed by your agency?
Seven

Ad. If there are 15 or more employees at your agency, please provide the name of the
person responsible for compliance with Section 504 of Rehabilitation Act of 1973 -
Nondiscrimination under Federal Programs

Not applicable

A5. Do you receive more than $500,000 of Federal Funding through any means, including
grants and loans?

Not applicable



B. STATEMENT OF NEED
B1. Define the problem or need to be addressed through your program and provide

evidence to support the need as well as citing resources for verification of any statistical
information provided.

The need to be addressed is hunger. In New London County, 30,330 people were food insecure
in 2017 and 8,720 were children (Feeding America, map.feedingamerica.org).

When children do not have the nutrition they require, the ramifications are vast.
They have a difficult time concentrating in school, putting their education in
jeopardy. Their current and future health is at risk. And they may bear witness to
stressed parents who struggle with how to stretch their income to meet all the
costs of living. (Gemma E. Moran United Way/Labor Food Bank website,
https://www.uwsect.org/foodbank)

When adults do not have the nutrition they require, their livelihoods and the welfare of their
families are at risk. For senior citizens, nutritional insufficiency compounds the risk of medical
issues.

The poverty rate in Norwich is 14.1% compared to 10.4% for the state of Connecticut (Quick
Facts, Norwich, census.gov). Unemployment statistics for March do not include the effects of
Covid-19, and April statistics are not yet available. They are expected to show a large increase
as many local employers closed or downsized their work forces, including the two local casinos
located in adjacent towns. A city alderwoman TR s B 2 |
reported that 550 households have informed the ' - . .
local utility that they will be unable to pay their
bills (The Day, 5/5/2020). Norwich is a city of
40,000 people.

In 2019, our served-meals program averaged
250 meals per day. That grew to 332 meals per
day in April, an increase of 33%.

This request is for funding to purchase food for distribution in our food pantry. The number of
households served per day increased from an average of 105 in January-February to 116 in
April (10%). We expect further increases as supplemental SNAP allotments, enhanced
unemployment benefits, and stimulus payments cease. Using 11 households per pantry day (33
per week), an average family size of 3 persons, and a distribution of 10 meals per person at $1
per meal gives an increase of $51,480.

B2. Are the services you provide offered by other agencies serving Norwich? If yes,
please explain uniqueness.

Our pantry is the largest and most consistent supplier of pantry food in the Norwich area. We
are open three days each week and participants may visit once a week. Food for emergencies
is available any time our facility is open.



The other local pantries are Catholic Charities, Salvation Army, UCFS Health Center, El
Shaddai Worship Center, and Eglise Evangelique. Distribution hours and methods have
changed for all due to the Covid-19 crisis. Gemma E. Moran United Way/Labor Food Bank has
suspended its mobile pantries.

Our organization is unique in the range of services we provide in addition to the pantry.
Centrally located, we offer 2 community meals per day 6 days a week. Diners enjoyed more
than 78,000 meals in 2019. Breakfast (8AM-10AM) and lunch (11:30AM-1PM) are grab-and-go
meals due to current restrictions. We additionally offer bagged sandwiches (more than 5,000 in
April). People may take these to work or use them for an evening meal. Due to the crisis, we are
making home deliveries of community meals, pantry food, hygiene products, and pet food on
request.

Our dining room is a welcoming atmosphere providing daytime
shelter (M-F 6AM-4PM, Sat. to 2PM). As with restaurants, our
facility is closed to on-site dining; however, we are able to offer
inside seating (with social distancing) for several people who
live outside.

Our care and advocacy program offers resources beyond
nutrition: showers, hygiene products, pet food, clothing,
camping equipment, diapers (adult and child), baby formula,
housewares, mail reception, computer access, Wi-Fi, phone,

Dinner on
Christmas Dayf E = '
K . B and fax services.

While food is often the reason people come, our case manager helps patrons on the path to
self-sufficiency. Services include case management, homeless intakes, referrals and screening
for substance use disorder, Narcan distribution, emergency financial assistance, and an on-site
community health worker from United Community and Family Services. We strive to help our
community members achieve self-sufficiency.

B3. Describe how the program will address the needs of the community and help solve
the need.

This program addresses the need by providing food for preparation at home. In addition to
nutrition, this program relieves the stress of not knowing where your next meal will come from. It
solves the need by helping to bridge the gap caused by unemployment and underemployment.

Our pantry program addresses hunger by distributing food for preparation at home to those in
need. Our goal is to offer participants an average of 10 meals per person per visit, food for
about 3 days. Knowledge that staples are available reduces concern about hunger for struggling
families. Providing nutrition addresses the ramifications for children, adults, and seniors
mentioned above. Addressing food insecurity reduces some of the societal and health costs
associated with inadequate nutrition.

B4. Does your program have a waiting list? If yes, how many people are on the waiting
list?

Not applicable



C. PROGRAM DESCRIPTION

C1. Provide a general description of the program for which you are requesting funding by
identifying the specific activities and/or services provided.

We will undertake the following activities:

1. We will enroll eligible applicants in the pantry program and offer a consistent source of

supplemental nutrition.
Food Pantry

During 2019, the food pantry was open 155 days,
and also provided food in emergencies. The pantry
served 4,591 unduplicated people, including 2,700
adults, 400 seniors, and 1,400 children in 1,660
households. Counting each family member on
each visit to the pantry gives more than 55,000
people receiving food. Participants received an
average of 10.9 meals per household member per
visit, and more than 600,000 meals were
distributed.

Accommodations for the Covid-19 crisis have resulted in changes to our pantry program.

e Hours have been increased. To reduce patron density, hours open weekly rose 88%
from 8 to 15.The pantry currently serves participants during scheduled times on three
days. The additional hours reduce the number of participants present at one time,
making social distancing possible. Food for emergencies is available at any time.

e Distribution method. Our pantry has substituted pre-
made bag/box distribution for participant choice. Plastic
grocery bags replace reusable ones.

e Participation has increased. More people, both new
and former participants, are visiting the pantry. In April, 112
new households registered, more than doubling the monthly
average of 52 in 2019. Participants from years ago are
returning. Rising
unemployment affects this - .
program acutely. ) ’ I

Offerings generally include staples (soups or dried beans,
pasta and sauce, tuna fish or canned meat, macaroni and
cheese, canned fruit and vegetables) and baked goods
(bread and desserts donated by supermarkets), as well as
peanut butter, cereal, oatmeal, eggs, milk, and fresh fruit
and vegetables as donations and grants permit. Extensive
use of volunteers in stocking the pantry and packing food
bags allows us to keep costs low.




We make special accommodations for people who cannot come during regular hours, due to
issues such as chemotherapy treatments, work schedules, disability, and availability of home
health aides assisting the elderly. Pantry participants, particularly those with special needs, can
also call and request that a food bag be made up for them. These are left at the main desk so
people can pick them up at their convenience.

2. We will provide opportunities to reduce stress on the food budget.

Two of the many services offered are hygiene products and pet food. Households can receive
hygiene products (deodorant, shampoo, soap, toothpaste, and toothbrushes as supplies allow)
once a month. In 2019, an average of 473 households per month obtained these necessities, a
total of 5,680 hygiene bags. Households can request donated pet food weekly, and we provided
this service more than 3,400 times in 2019. Pets are important to the physical and mental health
of family members, especially in stressful conditions. Receiving pet food relieves pressure on
the food budget.

Children are a special focus of our pantry program. We
provide diapers, formula, baby food, infant and toddler
clothing, and baby furniture as donations permit. In late
summer we distributed backpacks and school supplies to
children in our pantry program who live in Norwich. The
distribution was made possible through the efforts of the
Norwich Community Backpack Program. In fall we
distributed more than 400 coats to children in pantry
families. The coats were ' b I
donated by the Rotary Club o |
and the Knights of
Columbus. St. David’s

f ‘ - Church provided a
Z / . memorable Christmas party
A thllckload of bikbacks 14 I fora grou_p of about 40_
T . Z : pantry children and their
families. Parents and grandparents chose holiday gifts for young - YW 0
family members at Santa’s Workshop. The gifts came from many Santa’s Wérkshop:_ W

caring adults and children, and organizations such as Toys for
Tots, and Lions District 23C. Our partnerships with individuals and organizations make these
special events possible.

3. We will offer assistance to our constituents on their path to self-sufficiency.

Food is seldom the only need that our patrons experience. While they may initially come for
food, our goal is to assist them in overcoming obstacles to personal well-being. Our case
manager provides wrap-around services, including options for self-advocacy, housing,
treatment, and recovery to anyone who is struggling with issues such as unemployment,
underemployment, homelessness, substance misuse, medical or mental health issues. She also
helps constituents enroll in programs including SNAP, health insurance options with Access
Health CT, and the Department of Social Services (DSS).



In addition to case management, we offer crisis intervention and budgeting advice. We strive to
promote economic security and decrease homelessness for our patrons. As the budgets of
towns and cities are slashed, human service departments suffer. People look to us for
assistance.

For those facing a housing crisis, our case manager navigates through the Coordinated Access
Network, a statewide system for identifying need and prioritizing services. For the homeless
living outside, she implements the severe weather emergency protocol to promote the safety of
our patrons through daily personal contact and assessment of needs. She identifies and
addresses multiple issues that prevent people from achieving self-sufficiency, offering guidance
and referrals if necessary.

C1a. Explain how this program aligns with the 5-year Consolidated Plan (see
www.norwichct.org)

This program aligns with the following sections of the 5-year Consolidated Plan:

Strategic Plan (SP-60 Homelessness Strategy — 91.215(d) Reaching out fo homeless persons
(especially unsheltered persons)) by providing meals to homeless persons and persons at risk
of homelessness

Action Plan (AP-75 Barriers to affordable housing — 91.220(j)) by enabling people to retain more
of their earnings by assisting them with basic needs (food)

C1b. Describe how this program collaborates with other programs and organizations

These are some examples of collaboration with other programs and organizations during the
last six months of 2019:

Community Partnerships: Healthcare

¢ Generations Family Health Center provided medical van services 2-3 times a month on
the Backus medical van in our parking iot.

o A community heaith worker was available to assist anyone in the dining room 1-2
mornings a week.

o Rapid-HIV testing was offered during lunch once a month.

o Each year, on the evening of the winter solstice, Generations Family Health
Center pariners with SVdPP to celebrate the lives of individuals who died during
the year who were either homeless at the time of their death or had experienced
homelessness previously. This year, we celebrated the lives of 18 individuals,
including 2 who had dedicated their lives to helping those less fortunate than
themselves.

¢ United Community and Family Services (UCFS) placed a community health worker at
SVdPP for 20 hours a week beginning in November. She offered bi-lingual services and
access to health insurance and medical appointments. The grant supporting this position
also assists with funding to remove barriers to medical care.




e Uncas Health District provided flu shots and Hepatitis A

vaccines in the dining room in November. Health & Wellness
Clinics
e Three Rivers Nursing Students conducted wellness clinics
Saturdays

including blood pressure checks, glucose monitoring, and
answers to general medical questions during four {‘ '; 4&
Saturdays from September-December. BERE

Community Partnership: Substance Use Disorder Providers 9:00 am —12:00 pm

Nurses from Three Rivers Community College will
be here at St. Vincent de Paul Place on the following

s Alliance for Living recovery navigators, in partnership with Saturdays:
Dr. Paul Joudry, a Yale physician, provided outreach February 2" March 2"
services at SVdPP to people living with opioid use March 23" April 13"
disorder. Community Health Center provider Catherine

Hinojosa, APRN, also extended her services at SVdPP.

e Cornerstone City Church provided daily transportation from SVdPP to the Root Center
for Advanced Recovery (Methadone Clinic) in New London six days a week, Monday-
Saturday, during the continued renovation of the Norwich Root Center.

e Uncas Health District and Perceptions Program recovery navigators frequented SVdPP
to invite individuals to participate in their syringe exchange program in one of three
Norwich locations.

e Recovery Coaches and Navigators from Reliance Health and Southeastern Council on
Alcoholism and Drug Dependence (SCADD) provided daily outreach at SVdPP to offer
assistance with treatment options and general support for recovery.

Community Partnership: Norwich Pet Wellness Clinic

A total of 95 families with 143 pets (dogs and cats) benefited from
free Seresto collars (flea & tick prevention) and pet food during a pet
clinic held in Norwich in the month of September. Patrons of SVdPP
have benefited greatly from the help for their family pets including
weekly distribution of pet food at SVdPP.

Community Partnership: Norwich Clean-Ups

In partnership with Reliance Health, the City of Norwich, local
churches, businesses, and social groups, we continued
clean-ups during the months of July-September. An
additional 13,500 pounds of garbage was collected, totaling
33,940 pounds for the 2019 season. This ended the sixth
year of the cooperative community project on a very positive
note.




C1c. Elaborate on how this program links with local or regional plans

SVdPP participates with the City of Norwich in the State of Connecticut’s Coordinated Access
Network (CAN). CAN offers simplified access to community resources for those facing housing
crises or experiencing homeiessness.

SVdPP is a member of the local Community Care Teams, which meet weekly to coordinate
services to those in need in the Norwich-New London area. Member agencies include the
State’s Departments of Social Services and Adult Probation and the City’s Human Services and
Police Departments, Backus and Lawrence+Memorial Hospitals, American Ambulance, and
mental health organizations and substance abuse treatment agencies and facilities. The teams
were awarded the "Be Change" Award in 2010 by the CT Coalition to End Homelessness.

C1d. Discuss any real or possible partnerships created as a result of this funding
Not applicable

C1e. Comment on if this request for CDBG funding is for a new program or service
Not applicable

C2. For each activity or service, please also provide:

C2a. Location of services

120 Cliff Street, Norwich, CT 06360

C2b. Frequency of services (i.e. 3 times a week for 10 weeks, 9/1/1-12/15/19)

Three times a week all year for a total of 15 hours weekly

C2c. Hours of operation (for the proposed program only)

Monday and Wednesday 9:30 a.m. to 3:00 p.m. and Saturday 8 a.m. to noon; these hours have
been expanded to accommodate restrictions associated with the Covid-19 crisis.

C2d. The anticipated number of persons (or families) from Norwich to be served

In 2019, we served 1,451 households in Norwich. We expect this number to increase, but we
are unable to estimate the exact number. An increase of 10% would be 145 households.

C2e. Hours of Operation of your program, if applicable

Monday and Wednesday 9:30 a.m. to 3:00 p.m. and Saturday 8 a.m. to noon during Covid-19.
These hours will continue as long as the need for social distancing exists, which is probably the
foreseeable future. Normal hours of operation were Monday 1:00 p.m. to 3:00 p.m.; Wednesday
10:30 a.m. to 12:30 p.m. and 1:00 p.m. to 3:00 p.m.; Saturday 9:00 a.m. to 11:00 a.m.

C3. Please specify the percentage of requested grant funds that will be used for
administration and salaries as well as the total number of employees hired and/or
retained as a resuit

None of the requested grant funds will be used for administration and salaries. All of the funds
will be used to purchase food.




C4. Using the definitions and example, please complete the chart and provide a narrative
(under C4) describing your “theory of change” on specific outcomes.

St. Vincent de Paul Place Theory of Change

We believe that we can reduce food insecurity and increase self-suificiency by 1) providing a
stable supplemental source of nutrition in our food pantry, 2) offering opportunities for alleviating
stress on the food budget, and 3) assisting our constituents on their path to independence.
Subsidizing the food budget in a household improves the health and well-being of the families
while preserving other resources for things like the cost of transportation to work. The
community benefits when workers and students are heaithy and well-nourished.

Inputs: Executive Director, Pantry Manager, Case Manager, volunteers, SVdPP facility,
partners, foundation grants, monetary donations, in-kind donations of food, personal care
products, pet food, and related services.

Outputs: More than 1,500 households with access to added nutrition and services that
encourage self-sufficiency.

Outcomes: Success is achieved when food insecurity is eliminated and no one needs food from
the pantry. This long-term outcome is beyond the scope of food pantries. We are at the mercy of
outside forces when it comes to employment recovery. We are not at the mercy of outside
forces when it comes to alleviating the current need for food.

During the Covid-19 response, we are addressing the immediate problem of hunger. As long as
the effects of unemployment bear down on us, we need to focus on the community of
unemployed who are coming to us. We are tracking the increase in new households signing up.
We will continue tracking this number in the hope that it decreases. While our work will not be
the way to get this number reduced, our work does provide a safety net during the response.

While we cannot influence the demand, we can try o stabilize the supply. An immediate
outcome is to provide food to every household that seeks our help. Over the long term, we strive
to provide an average of 10 meals per household member per visit.

The outcomes may look like solely like numbers of meals, but those meals take the pressure off
the household budget and reduce the fear of coping with the uncertainty of the current climate.
This is not a measurable item. That does not make it less real. When a mom wonders where the
next bag of groceries will come from, access to a food pantry can be priceless.

Please see attached chart.
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OUTCOME: Food Insecurity is Reduced among Pantry Participants
2020
2019 Actual Anticipated
Long Term Outcome: Households receive an average of =
10 meals per person per visit E
Average meals per person per visit 10.9 10.0
Short Term Outcome: Households receive food from
Pantry
Total Number of Households (new & returning) 1,660 1,800
Total Number of Households Achieving Outcome 1,660 1,800
Percent Achieving Outcome 100% 100%
Output: New Househaolds Screened for Pantry and
Enrolled
Total Number of New Households 019 700
Total Number of New Households Achieving Outcome 619 700 §
Percent Achieving Outcome 100% 100%

1



D. FUNDING QUESTIONS

DA. If the CDBG funding that you are requesting will leverage funding from another
source, please note the amount and source of leveraged funding. Have these additional
funds been secured at the time of this application. If not, what actions are you taking to

apply for them?

The grants listed below were provided in the last 12 months and are entirely for purchasing
food. Expenses for running the pantry are provided by donations, grants for general operating
support, and a subsidy from the Diocese of Norwich, There is no guarantee that the grants listed

witl be available in the future.

19 Funding

Source Date Purpose Amount ($)
N i N ichH
or\{wch Safety Net (Norwich Human various (4) food for pantry 4,500.00
Services)
Pelliccio Family Fund various (3) food for pantry 6,500.00
Stop & Shop various (2) food for pantry 5,494,75
Eastern CT Savings Bank Foundation 2019-06-19 food for pantry 1,000.00
Church of the Holy Family, Hebron 2019-10-29 food for pantry 1,000.00
ChelseaGroton Foundation 2019-11-21 food for pantry 5,000.00
Hargus Family Fund 2019-12-10 food for pantry 1,000.00
Dommlo_n Energy Charitable 2020-02-05 food for pantry 3,000.00
Foundation
BOdEHW-EIn Public Benevolent 2020-03-09 food for pantry 1,000.00
Foundation
peanut butter and
Chamber of Commerce of Eastern CT 2020-03-24 cereal for pantry 5,000.00
farnilies with children
Community Foundation of Eastern CT 2020-03-26 food for pantry 7,500.00
Charter Oak Credit Union 2020-04-10 food for pantry 2,500.00
Willimantic Elks Lodge #1311 2020-05-04 food for pantry 500.00
Total 43,994.75
Pending Applications for Grants for Pantry Food
Bank of America Foundation 2020-02-21 food for pantry 5,000.00
Eastern CT Savings Bank 2020-03-31 food for pantry 1,000.00
People’s United Community 2020-04-12 | food for pantry 5,000.00
Foundation
Community Foundation of ECT Covid- | 53,4 0508 | served meals/pantry 25,000.00
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D2. If you do not receive the amount of funds requested from CDBG, how do you
propose to administer and/or complete the project in the manner presented and how will
this affect your service population?

Without CDBG funding, we would continue to provide food to those in need using existing
grants and donations. The amount of food available for distribution would be reduced, and
pantry participants would receive less food. Due to the increased need, our goal of distributing
10 meals per household member per visit might not be met.

D3. What items would you reduce/eliminate from your budget if the City wanted to {only)
partially fund your application?

Food is the only item in our budget that this grant would fund. Therefore, if the application were
only partially funded, less food would be availabte to pantry patrons.

E. OTHER

E1. List other agencies that provide similar services and identify those with which you
collaborate. If services are similar, please elaborate on what makes this service unique.

Other Norwich pantries are Catholic Charities, Salvation Army, UCFS Health Center, El Shaddai
Worship Center, and Eglise Evangelique. We collaborate through quarterly meetings at the
United Way of Southeastern Connecticut. United Way manages and runs the Gemma E. Moran
United Way/Labor Food Bank, our local food distributor. On the local level, we communicate
frequently when a donation exceeds the capacity of one organization. As an example, when the
University of Connecticut usually finishes its spring semester, it offers food to the closest pantry.
That pantry in turn offers the food to other pantries. In similar circumstances, we offer our
abundance to local agencies.

As stated in Section B2 above, we uniquely provide a food pantry, served meals, additional
services, and case management. Our patrons can address multiple needs all at one location.

E2. Is your request for continuation of a previously-funded CDBG program?
No

E2a. If yes, indicate if you have pursued funding from other sources, who those sources
are/were and what are/were the results

Not applicable

E2b. If no, please state the reason(s) why
The City of Norwich applies on behalf of the city.
F. SECTION 3 REQUIREMENTS

Contractor Affidavit attached.
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PUBLIC SERVICE CDBG-CV

Section 3 Contractor Affidavit (SAMPLE)

A Section 3 Business Concern is a business or organization that:

|:| Is 51 percent (51%) or more owned by section 3 residents; or

Has permanent, full-time employees at least 30 percent (30%) of whom are
currently Section 3 residents, or within three years of the date of first
employment with the business concern were section 3 residents; or

|| Has a commitment to subcontract in excess of 25 percent (25%) of the dollar
award of all subcontracts to be awarded to such businesses describe above

This is to certify that:
St. Vincent de Paul Place, Norwich, Inc.

Business Name (Print)

|:| Is a Section 3 Business Concern (Please read, review and implement
necessary items in document entitled “Section 3 Requirements”)

D Is NOT a Section 3 Business Concern, but the contract for work will
require my business or sub-contractor to hire, train, or educate a new
employee. (Please read, review and implement necessary items in document
entitled “Section 3 Requirements”)

Is NOT a Section 3 Business Concern, and the contract for work wili
NOT require my business or sub-contractor to hire, train or educate a new
employee. (No further action is necessary unless an employee is hired during
the contract period)

Q,// /;/Z " 5 / 20 / 2070

A 7?256 Signer Date
Jiflian Corbin

Print Name

Page 15 of 15




ADDRESSING THE NATIONAL OBJECTIVE

Does your program:

AND/OR

PUBLIC SERVICE CDBG-CV

persons who use food banks or meals programs.

Address the needs of low- and/or moderate-income residents (see income chart below)?

Serve seniors; severely disabled aduits; homeless; battered spouses; abused/neglected
children and youth; illiterate adults; migrant farm workers, persons living with HIV/AIDS and

FY 2020 FY 2020
Income Limit income Limit
Area Category . Persons in Family
1 2 3 4 - 5 6 7 8
Norwich-New o
London. CT HuD V&Y oW (S0% ) gas 56 641,050 | $46,200| $51,300| $55,450|$59,550| $63,650| $67,750
' Income Limits
Metro FMR Area
Extremely Lowi o 1 a001$24.650] $27,750] $30,800|$33,300| $35,750 | $39,840 | $44,120
Income Limits
0,
Low @O.ﬁ') $54,950{$62,800|%70,6501%78,500|$84,800}$91,100|$97,350[%$103,650
income Limits

PROGRAM BENEFICIARY OUTCOME STATISTICS:

Attach additional sheets for every outcome related to the funded program

STAFFING RESOURCES: I|dentify every person invoived in the implementation and administration
of the program. Use the chart below and additional sheets if necessary. Please refer to page 15
regarding Section 3 to determine if you are or will be a Section 3 concern. If you are/wili meet
Section 3 criteria, it will be mandatory for you to complete the aitached Section 3 documentation.

Position/Title Salary Range CDBGS:IZF:LUH of Full-Fime or Part-Time? Hif:ngisnag f fvs/u’\llt} of
Executive Director | $60K-$70K 0 Full-Time N
Pantry Manager | $35K-$45K 0 Full-Time N
Case Manager | $35K-$45K 0 Full-Time N




PART IH: BUDGET INFORMATION

A. AGENCY FINANCIAL DATA

PUBLIC SERVICE CDBG-CV

BALANCE (total revenue less expenses)

SUPPORT & REVENUE Current Anticipated
FY 19-20 FY 20-21
Program fees 0 0
Other Grants including foundations 80,000 100,000
Donations 330,841 335,101
CDBG 0 30,000
General Fund 0 0
State & Federal Grants 10,000 10,000
Other Revenue (specify) 128,000 128,000
Subsidy - Diocese ($128K); In-kind food 710,204 631,411
TOTAL REVENUE 1,268,045 1,234,512
EXPENSES Current Anticipated
FY 19-20 FY 20-21
Salaries 260,347 267,277
Employee Benefits 85,478 86,578
Payroll Taxes 19,917 20,446
Professional Fees & Services 5,600 6,000
Operations / Phones /Postage 71,000 81,000
Insurance (other) 15,000 16,000
Equipment Rental, Maintenance & Acquisition 12,000 13,000
Printing & Publication 3,000 2,000
Travel / Conferences/Conventions 500 300
Legal Fees 0 0
Vehicle-Lease / Repair 4,900 5,800
Other expenses (specify) 781,304 736,011
Cument: food: 70K +710K in-kind; other:t.1K; Nexi: foed 160K + 631K in-kind; other: 4.6K B L
TOTAL EXPENSES 1,259,046 1,234,512
0 0




PUBLIC SERVICE CDBG-CV

8. PROGRAM SPECIFIC FINANCIAL DATA
: Non-CDBG Funded % of CDBG Funds used

SUPPORT & REVENUE CDBG-Funded Portion Portion for Program

Program Fees 0 0
Other grants/foundations {non-government) 70,000 0
Donations 48,117 0
CDBG 30,000 0 100
General Fund Diocesan Subsidy 33,000 0
State Government 0 0
Federal Government 0 0
Other Revenue (specify) in-kind food 398,374 0
[TOTAL REVENUE _ ' N 30,000 ) 550,491 ] ;
_ _ Non-CDBG Funded | % of CDBG Funds used
EXPENSES CDBG-Funded Portion Portion for Program
Salaries 47,998 0
Employee Benefils 1 9‘239 0
Payroli Taxes ______ 2,950 O
:trtc;]:‘s;s;:;al Se-rv:ces (inck. a‘\cco'unts and 1 , 500 0
S{?;?;Srlm g‘;z;rauons & Supplies (incl, Overhead 17,275 0.
Travet / Conferences 0 0
Vehicle Expense 2,655 0
Other Expenses (specify) 30,000 458,874 100% of CDBG for food
[ToTAL EXPENSES | w0000 I 550,491 N |

{BALANCE (tdtal revenue less expenses) [a fo I ]




PART Ill: BUDGET INFORMATION — EXPLANATION
A. AGENCY FINANCIAL DATA

SUPPORT & REVENUE — the numbers are for the current budget {FY 19-20) and the anticipated budget
(FY 20-21).

Other Revenue:

The Roman Catholic Diocese of Norwich provides an annual subsidy of $128,000 to St. Vincent de Paul
Place, Norwich, Inc.

In-kind Food

fn-kind food comes from these sources:

. the Gemma E. Moran United Way/Labor Food Bank

. supermarkets, farms, merchants, organizations, and individuals

Food Bank invoices include the weight of the food received. Other donations are weighed. An estimate
of $1.72 per pound is used to convert weight to value for in-kind food donations. The estimate for the
current budget was $710,204. The estimated for the next fiscal year is lower ($631,411). Donations from
supermarkets decreased markedly as shelter in place began. They had difficulty supplying their
customers, so very little produce and few bakery items were available for donation. The long-term effect
is unknown.

EXPENSES

Other Expenses:

Other Expense Current Anticipated

P FY 19-20 FY 20-21

S 100,000

Food {purchases) $ 70,000 (including CDGB)
In-kind Food S 710,204 $631,411
Dues, Projects, Volunteer $ 1100 S 4,600
Appreciation ! {including $3K project)
Total 5 781,304 $ 736,011

Expenditures include funds for purchasing food. The expense for in-kind food offsets the amount listed
as income. Items that do not appear in the listed expenses include dues {Food Bank, etc.), special
projects, and volunteer appreciation.

B. PROGRAM SPECIFIC FINANCIAL DATA

Similarly, a portion of the grants, donations, Diocesan subsidy, and in-kind food estimated as pantry use
are included in the Program Specific Financial Data. All of the CDBG funding will be used to purchase
food.
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ALDRICH, MULCAHY & ASSOCIATES, LLC

CERTIFIED PUBLIC ACCOUNTANTS

INDEPENDENT AUDITOR’S REPORT

Board of Directors

St. Vincent De Paul Place Norwich, Inc
120 CLiff Street

Norwich, Ct. 06360

We have audited the accompanying financial statements of St. Vincent De Paul Place Norwich, Inc which
comprise the statement of financial position as of June 30, 2019, and the related statements of activities,
functional expenses and cash flows for the year then ended, and the related notes to the financial statements.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance
with accounting principles generally accepted in the United States of America; this includes the design,
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial
statements that are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our
audit in accordance with auditing standards generally accepted in the United States of America. Those standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements

are free of material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial statements, The procedures selected depend on the auditor’s judgment, including assessment of the
risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of the
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for

the purpose of expressing an opinion on the effectiveness of the entity’s internal control. Accordingly, we
express no such opinion. An audit also includes evaluating the appropriateness of accounting policies used and
the reasonableness of significant accounting estimates made by management, as well as evaluating the overall

presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

587 VAUXHALL ST. EXT. SUITE 330, WATERFORD, CT 06385 » TELEPHONE 860-443-1040 - FAX 860-444-2215
EMAIL aldrich.perkins@snet.net » WEBSITE www.aldrichperkins.cam




Opinion

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of St. Vincent De Paul Place Norwich, Inc. as of June 30, 2019, and the changes in ifs net asscts and its
cash flows for the year then ended in conformity with accounting principles generally accepled in the United

States of America.

Anich, Maleaty & Associates, LLE

Waterford, CT
September 12, 2019




St. Vincent De Paul Place, Norwich, Inc.
Statement of Financial Position
June 30, 2019

ASSETS
Current Assets
Cash - Operations $ 289330
Cash - Community Ministries 22,634
Total Cash 311,964
{nvestments 25,850
Accounts receivable 6,250
Inventory 38,676
Total Current Assets 382,740
Property & Equipment
Property and equipment 63,482
Less: Accumulated depreciation (29,332)
Property and Equipment - Net 34,150
Total Assets $ 416,890
LIABILITIES AND NET ASSETS
Current Liabilities
Accounts payable $ 17,668
Total Cuarrent Liabilities 17,668
Net Assets
Without donor restrictions 382,860
With donor restrictions 16,362
Total Net Assets 399,222
Total Liabilities and Net Assets 3 416,890

See accompanying notes and auditor's report
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St. Vincent De Paul Place, Norwich, Inc,
Statement of Activities
For The Year Ended June 30, 2019

Without Donor  With Donor

Restrictions ~ Restrictions Total
SUPPORT, REVENUE & RECLASSIFICATIONS
Support & Revenues:
Diocesan subsidy $ 128,000 h - $ 128,000
Grants 34,395 80,005 114,400
Contributions 321,454 - 321,454
Contributions Community Ministries 1,760 17,195 18,955
Donated food received for distribution 747,583 747,583
Donated Nonfood items for distribution 46,341 - 46,341
Donated in-kind services 102,000 - 102,000
Catering 16,190 - 16,190
Interest & Dividends 142 - 142
Unrezlized Gain on Investmenst 1,070 - 1,070
Reclassifications;
Released from restriction 118,414 (118,414) -
SUPPORT AND REVENUE & RECLASSIFICATIONS 1,517,349 (21,214} 1,496,135
EXPENSES
Program expenses:
Food & Service Programs 1,348,038 - 1,348,038
Community Ministries 18,376 - 18,376
TOTAL PROGRAM EXPENSES 1,366,414 - 1,366,414
Supporting services:
General and administrative expenses 39,822 - 39,822
Total Expenses 1,406,236 - 1,406,236
CHANGE IN NET ASSETS 111,113 (21,214} 89,899
NET ASSETS - BEGINNING OF YEAR 271,747 37,576 309,323
NET ASSETS - END OF YEAR $ 382,860 5 16,362 $ 399,222

See accompanying notes and auditor's report,
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St. Vincent De Paul Place, Norwich Inc,
Statement of Functional Expenses
For The Year Ended June 30, 2019

Food & Service  Community General & Total
Programs Ministries Administrative Expenses

Food donated and purchased $ 814,102 % - £ - $ 814,102
Pet Food & Personal Hygiene donated items 46,341 - - 46,341
Subcontracted labor and benefits 203,149 3,086 12,343 308,578
Community Ministry - 15,290 - 15,260
Catering costs 3,781 - - 3,781
Depreciation 5,737 - 302 6,039
Kitchen supplies 19,611 - - 19,611
Rent 96,900 - 5,100 102,000
Utilities 32,596 - 1716 34,312
Insurance 14,362 - 156 15,118
Repairs 10,114 - 532 10,646
Vehicle expenses 5,796 - - 5,796
Office supplies - - 762 762
Operating expenses 4,144 - 4,144 8,288
Gift Cards 1,405 - - 1,405
Postage - - 940 940
Printing & copying - “ 2,868 2,868
Telephone - - 2,903 2,903
Computer expenses - - 738 738
Dues and conferences - - 1,045 1,045
Professional services and fees - - 5,673 5,673

$ 1,348,038 8 18,376 3 35,822 $ 1,406,236

See accompanying notes and auditor's report
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St. Vincent De Paul Place, Norwich, Inc.
Statement of Cash Flows
For The Year Ended June 30, 2019

Cash flows from operating activities

Change in net assets $ 89,899
Adjustments to reconcile net change in assets to
net cash provided by operating activities
Depreciation 6,039
Non Cash Contributions (securities) (23,816)
Realized & Unrealized Gains on investments (1,070)
{Increase) Decrease in accounts receivable 5,295
(Increase) Decrease in inventory {2,159)
Increase (Decrease) in accounts payable 10,653
Net cash provided by operating activities 84,841
Cash flows from investing activities
Proceeds from sale of investments -
Purchase of investments (964)
Purchase of equipment {1,519}
Net cash used by investing activities (2,483)
Increase in cash and cash equivalents 82,358
Cash and cash equivalents - beginning of year 229,606

Cash and cash equivalents - end of year

311964

SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION

Cash paid during the fiscal year ended:
Interest
Income Taxes

See accompanying notes and auditor's report
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St. Vincent De Paul Place Norwich, Inc.
Notes to Financial Statements
June 30, 2019

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Nature of Activities

St. Vincent De Paul Place, Norwich. Inc was organized without capital stock on December 12, 1989,
I serves as a ministry of the Diocese of Norwich. St. Vincent De Paul Place, Norwich, Inc, provides
various services to the poor in the Norwich Connecticut area and its surrounding commurnity. Services
range from serving hot meals, a food pantry and other community services,

Basis of Accounting

The accompanying financial statements have been prepared on the accrual method of accounting in
accordance with accounting principles generally accepted in the United States of America. The
Organization reports information according to two classes of net assets: without donor restrictions and

with donor restricted net assets.

All donor restricted contributions are reported as increases in temporarily or permanently restricted
net assets, depending on the nature of the restriction. When a restriction expires (that is, when a
stipulated time restriction ends or purpose restriction is accomplished), temporarily restricted net
assets are reclassified to unrestricted net assets and reported in the statement of activities as net asset
released from restrictions.

Date of Managements Review

Management has evaluated subsequent events through September 12, 2019, the date on which the
financiai statements were available to be issued.

Cash Equivalents

For purposes of the statement of cash flows, the Organization considers all highly liguid instruments
purchased with a maturity of three months or less to be cash equivalents.

Contributions and Promises to Give

Contributions are recognized when the donor makes a promise to give to the Organization that is, in
substance, unconditional, All donorrestricted contributions are reported as increases in temporarily
or permanently restricted net assets depending on the nature of the restrictions. When a restriction
expires, temporarily restricted net assets are reclassified to unrestricted net assets.

Contributed property is recorded at fair value at the date of the donation. If the donors stipulate how
long the assets must be used, the contributions are recorded as restricted support. In the absence of
such stipulations, property and equipment are recorded as unrestricted support.




St. Vincent De Paul Place, Norwich, Inc.
Notes to Financial Statements (Continued)
June 30, 2019

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES {Cont.)
Property and Equipment

The Organization never maintained records of property and equipment with all acquisitions being
expensed when acquired. Management believes that equipment acquired prior to July 1, 2012 is old
and if records had been maintained would have an insignificant net book value after depreciation,

Effective July 1, 2012 the Organization has adopted a policy of capitalizing all property and
equipment with a cost exceeding $200. Depreciation is computed using the straight-line method over
estimated useful lives ranging from 5 to 20 years.

Inventory

Inventories consist of food and pantry supplies that are stated at the lower of cost or market. Cost is
determined principally by the first-in, first-out method.

Income Taxes

The Organization operates under an exemption from federal income tax under Section 501(c) (3) of
the Internal Revenue Code that falls under the Diocese of Norwich organization. The Organization
has also been classified as an entity that is not a private foundation within the meaning of Section
509(a) and qualifies for deductible contributions as provided in Section 170(b} (1) (a) (vi).

Use of Estimates

In preparing financial statements in conformity with accounting principles generally accepted in the
United States of America, management is required to make cstimates and assumptions that affect the
reported amounts of assets and liabilities and the disclosure of contingent assets and liabilities at the
date of the financial statements and revenue and oxpenses during the reporting period. Actual results
could differ from those estimates.

In-Kind Donations

The Organization receives donations of foed and use of facilities that are recognized as contributions
in accordance with generally accepted accounting standards, The Organization recognizes donated
services only if they create or enhance a nonfinanciat asset, or require a specialized skill and would
typically be purchased if not provided by donation. Volunteer services are generally not recorded even
though a substantial number of volinteers have donated significant amounts of their time to the

Organization’s programs.
Fair Valug of Financial Instruments

The Company adopted FASB ASC 820, Fair Value Measurements and Disclosures, for assets and
liabilities measured at fair value on a recurring basis. The codification established a common
definition for fair value to be applied to existing generally accepted accounting principles that requires
the fair value measurements, establishes a framework for measuring fair value, and expands disclosure
about such fair value measurements.




St. Vincent De Paul Place, Norwich, Inc.
Notes to Financial Statements (Continned)
June 30, 2019

NOTE {: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Cont. )

FASB ASC 820 defines fair value as the price that would be received to sell an asset or paid to
transfer a liability in an orderly transaction between market participants at the measurement date.
Additionally, FASB ASC 820 requires the use of valuation techniques that maximize the use of
observable inpuis and minimize the use of unobservable inputs. These inputs are prioritized as
follows:

¢ Level I-—Observable inputs such as quoted market prices in active markets for identical
assets or liabilities.

¢ Level 2—Observable market-based inputs or unobservable inputs that are corroborate by
market data.

¢ Level 3—Unobservable inputs for which there is little or no market data, which require the
use of the reporting entity’s own assumptions.

e The camrying valucs of cash in bank, receivables, and accounts payable that are short-term in
nature approximate fair vahe.

NOTE 2: PROPERTY AND EQUIPMENT

Components of property and equipment are as follows:

Building improvements $17,716

Furniture and equipment 45,766
63,482

Less: accumnlated depreciation 29,332
$34,150

The financial statements reflect depreciation expense of $6,039 for the year ended June 30, 2019,




St. Vincent De Paul Place, Norwich, Inc.
Notes to Financial Statements (Continued)
June 30, 2019

NOTE 3: INVESTMENTS

Investments are accounted on a fair values measured on a recurring basis at June 30, 2019 as follows:

Quoted
Prices in
Active Significant
Markets Other Significant
For Identical Observable  Unobservable
Assets Inputs Inputs
Fair Value June 30, 2019 Fair Value (Level 1) (Level 2) (Level 3)
Investments:
Money Market Funds $§ 19,121 $ 19,121 3 - $ -
Common Stock-Equities 6,729 6,729 - -
Total $ 25850 § 25850 5 - 3 -

Fair values for investments are determined by reference to quoted market prices and other relevant
information generated by market transactions.

NOTE 4: RELATED PARTY TRANSACTIONS

Diocese of Norwich

The Organization is an incorporated entity that is run under the auspices of the Diocese of Norwich.
The Diocese is committed to funding a portion of the payroll for the Organization and related payroll
taxes, medical insurance and pension contributions. During the year, the Diocese has provided a
subsidy to the Organization that is has applied toward these costs. For the year ended June 30, 2019,
the annual subsidy was $128,000.

Workers of St. Vincent De Panl Place, Norwich, Inc are subcontracted employees of the Diocese of
Norwich. For the year ended June 30, 2019, the subcontracted labor & benefits including pension
amounted to $308,578.

Pension Plan
Workers of 8t. Vincent De Paul Place, Norwich, Inc are covered as employees under the pension plan

sponsored by the Diocese of Norwich. The plan covers all full-time lay employees. The amount paid
out for full-time lay employees to the pension plan was $17,290 for the year ended June 30, 2019.
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St. Vincent De Paul Place, Norwich, Inc.
Notes to Financial Statements (Continued)
June 30, 2019

NOTE 4; RELATED PARTY TRANSACTIONS (Cont.)

Facilities Use

The building that St. Vincent De Paul Place, Norwich, Inc. occupies is located on the parish campus
of St. Joseph’s Polish Roman Catholic Congregation. This parish is part of the Diocese of Norwich.
The Organization is allowed use of a portion of the building. The Organization pays for its upkeep
with no rent payable. The facilily use in-kind value was $102,000, This value was estimated by the
organization based on square footage values at the organization’s previous location. It does not reflect
a property appraisal, the current condition of the building, or the suitability of the facility.

NOTE 5: IN-KIND REVENUE / EXPENSES

In-kind revenue and expenses are included in these financial staiements in the following amounts:

Food donations $ 747,583
Nonfood Items 46,341
Facilities use 102.000

$.895,924

Food donations include $304,934 worth of food received from The Gemma Moran United Way Food
Center, Volunteer services, which have not been recognized, but have been valued at $358,847. See
Donated Services.

NOTE 6: CONCENTRATIONS

The Organization maintains their cash balances with a single financial institution. At various times
during the year the cash balances may exceed the insured limits. At June 30, 2019 there was $74,409
of cash in excess of insured limits.

The Diocese of Norwich provided 16% of the Organizations revenue with contributions of $128,000
and the donated use of facilities.

The Gemma Moran United Way Food Center provided 21% of the Organizations revenue through
food donations.

The organization relics significantly on donated services and food.

NOTE 7: DONATED SERVICES
The Organization received 35,529 volunteer and community services hours to assist the Organization
in various areas, including the preparation and servicing of meals, food pantry operations, community
service assistance, accounting, grant writing and other administrative duties during the year ended

June 30, 2019, The value of these donated services, which have not been recognized, have been
valued at $358,847 using CT minimum wage rates.
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EXHIBIT 2 Insurance/Bond/Worker's Compensation

EXHIBIT 2 Insurance/Bond/MWorker's Compensation

State whether or not the agency has liability insurance coverage, in what amount
and with what insuring agency.

See altached Certificate of Coverage from The Catholic Mutual Relief Society of
America.

State whether or not the agency pays all payroll taxes and worker’s compensation
as required by Federal and State Law.

Agency pays all payroll taxes and worker’s compensation as required by Federal and
State Law.

See aftached Certificate of Liability Insurance from Gowrie Barden & Brett, Inc.

State whether or not the agency has fidelity bond coverage for principal staff who handle
the agency’s accounts, in what amount and with what insuring agency.

See atfached Cerlificate of Coverage from The Catholic Mutual Relief Society of
America.
Provide a copy of your current insurance certificate.

Two certificates are attached.




 Date: /182020

 Certificate of Coverage |
Certificate Holder This Certificate is issued as a matter of information only and

The Norwich Roman Catholic Diocesan Corporation confers no rights upon the holder of this certificate. This certificate

Chancery Office does not amend, extend or alter the coverage afforded below.
201 Broadway

Norwich, CT (06360-4328 Company Affording Ceverage
THE CATHOLIC MUTUAL RELIEF
SOCIETY OF AMERICA

Covered Location 10843 OLD MILL RD

St. Vincent DePaul Place OMAHA, NE 68154

120 CHff Street
Norwich, CT 06360

“Coverages i,

This is te certify that the coverages listed below have been issued to the certificate holder named abeve for the certificate
indicated, notwithstanding any requirement, term or condition of any contract or other document with respect to which this
certificate may be issued or may pertain, the coverage afforded described herein is subject to all the terms, exclusions and
conditions of such coverage. Limits shown may have been reduced by paid claims,

C Effecti C Expirati
Type of Coverage Certificate Number overa]g;;te eetive overag]t;at:pna 1on Limtits
Property Real & Personal Property
D. General Liahility Each Occurrence 500,000
General Aggregate
i
Occurrence Products-Comp/OF Agg
8578 77112019 7/172020 T TE A
D Claims Made crsona v inpury
Fire Damage (Any one fire)
Med Exp (Any one person}
Excess Liahility Each Occurrence 500,000
8578 7/1/2019 7/1/2020
Annual Aggregate
Other Each Occurrence
Employee Dishonesty Claims Made
(Fidelity Bond) 7/1/2019 7/1/2020 Annusl Aggregate 125,000
Limit/Coverage

Descriptian of Operations/Locations/Vehicles/Special Hems (the following language supersedes any other language in this endorsement or the Certificate in

conflict with this language) o .
Coverage verified for St. Vincent DePaul Place's Community Development Block Grant Application Year 2019-2020 (PY 45) in response

to Coronavirus Pandemic for term 9/1/2019 through 8/31/2020. Combined single limit general liability coverage is $ 1,000,000 per
occurrence. Fidelity Bond is $125,000 blanket aggregate.

' Cancellation

K Holder ofC(:rtiﬁCate_.':' : T

Should any of the above described coverages be cancelled
before the expiration date thereof, the issuing company will
endeavor to mail 30 days writien notice to the holder of
Office of Community Development certificate named to the left, but failure to mail such aotice shall
23 Union Street, 2nd Floor impose no obligation er liability of any kind upon the company,

Neorwich, CT 06360 its agents or representatives.

Authorized Representative . . .
0190003022
/ v [

City of Norwich




NORWROM-01 MTOMASELLI
DATE {MAHDDIYYYY)

i | .
A‘ CORD> CERTIFICATE OF LIABILITY INSURANCE 5/18/2020

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AEFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTHTUTE A CONTRACT BETWEEN THE ISSUING INSURER(S}, AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy{ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement{s).

PRODUCER SRNLACT Mary Tomaselli e
i ) i
Gowrie Barden & Brett, nc. FHENE, Ext: (860) 399-1838 | (A, No):
Westhrook, CT 06498 S0BREss, maryt@gowrie.com
INSURER(S} AFFORDING COVERAGE L NAaIGH
‘wsURER A : Travelers Indemnity Company of Connecticut (25682
INSURED -
St. Vincent de Paul Place
120 Cliff Street INSURER D :
Norwich, CT 06360 P -
INSURERE :
INSURER F :
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM CR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN I8 SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR TYPE OF INSURANCE ADDL SR POLICY NUMBER PR | e LIMiTS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE 3
177 cLamswmane || DAMAGE TORENTED |
| GLAIMS-MADE { _joccur PREMISES [Ea ocourence) | $
[ MED EXP {Any one person) $
. — PERSONAL 8 ADVINJURY | $
| GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $
poucy] |TB% © |oc PRODUCTS - COMPIOP AGG | §
OTHER: $
AUTOMOBILE LIABILITY C(E OMBINED SINGLE LIMiT s
ANY AUTC BODILY INJURY (Per person) i $..
OWNED i SCHEDULED
_ JAUTOSOMLY | BODILY INJURY (Peraccidentti §
HI PROPERTY DAMAGE
HIRRRS onwy ] ASJI:J(%%Q (Per accident) $
: $
.| UMBRELLALIAB | OCCUR | EACHOCCURRENCE | % .
EXCESS LIAR ClLAIMS-MADE AGGREGATE s
I
DED \ i RETENTION $ 3
A |WORKERS COMPENSATION PER ; QTH-
AND EMPLOYERS' LEABILITY YIN 4 71112019 71/2020 xl SIATYIE | FER 1 . L .
ANY PROPRIETORPARTNER/EXECUTIVE | UB 5SN606550 1943 6 0 E.L. EACH AGCIDENT 5 1,008,000
OFFICER/MEMBER EXCLUDED? | N/A 1,000,000
{Mandatary in NH) T EL DiSEASE-EAEMPLOYEE| § 7 -rF
If yes, describe under 1,000,000
DEGRIPTION OF GPERATIONS below £.L. DISEASE - POLICY LIMIT | § UV

DESCRIPTION OF QPERATIONS ! LOCATEONS / VEHICLES (ACORD 101, Additional Remarks Schedute, may be aftached if more space is required)

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE
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EXHIBIT 3 Non-profit Determination

internal Revenue Service Department of the Treasury
P.O. Box 2508
Cincinnati, OH 45201

Date: August 21, 2019 Person to Contact:
R. Meyer iD# 0110429
Toll Free Telephone Number:

United States Conference of Catholic 877-829-5500

Bishops

3211 4 Street, NE

Washington, DC 20017-1194 Group Exemption Number:
0928

Dear Sir/Madam:

This responds to your August 14, 2019, request for information regarding the status of
your group tax exemption.

Our records indicate that you were issued a determination letter in March 1946, that you
are currently exempt from federal income tax under section 501(c)(3) of the Internal
Revenue Code, and are not a private foundation within the meaning of section 509(a) of
the Code because you are described in sections 509%a)(1) and 170(b){(1)(AXi).

With your request, you provided a copy of the Official Catholic Directory for 2019, which
includes the names and addresses of the agencies and instrumentalities and the
educational, charitable, and religious institutions operated by the Roman Catholic
Church in the United States, its territories, and possessions that are subordinate
organizations under your group tax exemption. Your request indicated that each
subordinate organization is a non-profit organization, that no part of the net earnings
thereof inures to the benefit of any individual, and that no substantial part of their
activities is for promotion of legislation. You have further represented that none of your
subordinate organizations is a private foundation under section 509(a}, although ali
subordinates do not ali share the same sub-classification under section 509(a). Based
on your representations, the subordinate organizations in the Official Catholic Directory
for 2019 are recognized as exempt under section 501({c)(3) of the Code under GEN
0928,

Donors may deduct contributions to you and your subordinate organizations as provided
in section 170 of the Code. Bequests, legacies, devises, transfers, or gifts to them or
for their use are deductible for federal estate and gifts tax purposes if they meet the
applicable provisions of section 2055, 2106, and 2522 of the Code.

Subordinate organizations under a group exemption do not receive individual exemption
letters. Subordinate organizations are not listed in Tax Exempt Organization Search
(Pub 78 data), and many are not listed in the Exernhpt Organizations Business Master




File extract, or EO BMF. Donors may verify that a subordinate organization is included
in your group exemption by consulting the Official Catholic Directory, the official
subordinate listing approved by you, or by contacting you directly. IRS does not verify
the inclusion of subordinate organizations under your group exemption. See IRS
Publication 4573, Group Exemption, for additional information about group exemptions.

Each subordinate organization covered in a group exemption should have its own EIN.
Each subordinate organization must use its own EIN, not the EIN of the central
organization, in all filings with IRS.

If you have any questions, please call us at the telephone number shown in the heading
of this letter.

Sincerely,
T 4. T

Stephen A. Martin
Director, Exempt Organizations
Rulings and Agreements
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Diocese of Norwich
(Dioecesis Norvicensis)

Most Reverend
MICHARI R. COTE, D.D,

of Cebarades and A
9, 1955; ordainad July 27, 1995
tedB of Norwich March 11, 2003; installed
4, 2003. Res.; 274 Broadway, Norwich, CT 08360,

Bishop of Norwich; crdained June 20, 1978; appointsd
Titular Bishop wiiliary Bishop of
Portland Ma

Prlaahs Diocesun Active in Diocese . . . .
Prissts: Diocesan Active Outside Diacese .
Prieata: Diocesan in Fi Missions,

Priests: Rotired, Sick ar k...

Number of Diocesan Prieats, . . . ... ..
. Reli mmPngsi.sinDiooese ..... e

: -
pe w8 3 BB BzBs_ .3

Broadway, N CT 06360, Tel:
7-929’3' Fax: BBO-886-187 arwlch, 055 8-

Web: unow.norwichdiocese.org

STATISTICAL OVERVIEW
Mismions, . .. o0 v e 2
Pgstma.l(‘}antera“l ....... é

BHALErB. . . 4o e eee e 20

TayMinisters . . . ............ 48

Welfare
HomegfortheAged . .. .......... 42§
Speml(:enmﬁr}s&é{élbéﬁ{eéai Lo 8
Total Asgisted . . .. ........... 14,778

Educati
&oeeﬂauSthdm;hginOﬂzm-Sammmm ?
- Shunts Raigons 1111011 2

.............. 3
Collsgesan&Univemlheu .......... . 1
Total Studenta. . . ... ... ouuus 606
Schools, Diocosan and Parish,
tal Studenta. . .. ........... 1,476
Schools, Private . , . oo au v 2
Students. . . ... ve i K

ElemmmrySchmls,DioeesnnmdPs.mh 15;%

. EsranuisEen AUcUst 6, 1953
Square Miles 1,576,
Corporate Title: The Nurmch Romsn Catholic Diocesan
Corporaton.

Comprises the Counties of Middlesex, New London, Toll-

and gnd Windham in the State of Conneclicut and Fish-

irr:u{sxi’and, a portion of Suffolk County in the State of .
ork,

For al titles' of parishes and diocesan institutions,
t the Chancary Office.

Cal teohe.mlﬂ.elifuus Education:
High School Studenta. . . .. ... ...
Elementary

1,496
6,834

18,520

Studants
Total Students under Catholic Instruc-

e AL Pyt ¢

Former Bwhopa—}ﬂost Reavs, BSBNARD- oJ. FLANAGAN,

D.D.,, J.C.B,, ord. Dec, 8, 193%; cona, Nov: 30, 1853;
msﬁaﬂed Dac 8, 1955 transferred to See of
Worcestar;-Aug. 12 1959 retired March 31, 1888;
died Jan. 28, 1998; VmoeT J, Hives, D.D., JCD

ord. May 2, 1937 appt. Nov. 27, 1959; cons, March
17, 1880; retired June 17, 1975 died April 23,
1990 DAN]ELP RewLy, D.Da, ond May 30, 1963;
appt. June 1‘7 19'75 cons, Aug. 6, 19‘15;
tranaforred to Woroeatecr, Oet, 27, 1994;
installed Dee. 8, ISM*mﬁredMarchQ 2004;
DavEL A, Harr, DDy ord. Feb, 2, 1968; cons,
Auxiliary Bistiop of anton Oct, 18, 1976; appt.
Sapt, 12, 1995; inetatled Bishop of Norwich Nov. 1,
1996; retived March 11, 2009; died Jan. 14, 2008,

Oﬁ'imoftheBt%hop—MostRev MicHARL R Corg,

860-857-0204; Email.
bpmhe@nomd:dmoesa.nat, Mns. ALICE Pupvan,
Adihinistrative Asst., Tel: 460-887-8294, Ext. 234;
Email: allee@norwlchdmoese net; Deacon: JoReE
EsCALONA, Master of Ceremonies.

The Chancery

Chancery—201 Broadway, Norwich, 06360

Tel: 860-887-9294 Fax: 860-886-1670.

Vicar (General—Hev. Magr., LeszEx T. JANK, J.CL,
Email

V.G, Tel 880-887-0254, Ext. 231;

catgawa}@uormnhd:ma.n-t, st TERRI
ZAMPING, Sec., Tel: 860-857-9294, Ext. 265; Email:
financeterriz@norwishitiocese.net,

Chancelior—Rev. PETRR J. LaNogviN, Chancellor, Tel:

_860-887-9204, Ext. 232; MRE. BECKY CADY, Sec.,
Tel:  860-B87-9264, Ext. 235 mail:

becky@norwiehdiocese.net; Mes. REBECCA
MCDOUGAL, Receptionist, Tel: 860-887- 9204, Ext,
100.

Email:

Viee Chancellor—Rev. BRIAN J. ROMANGWBK] J.CL.,
Tol:

£80-887-8204, Ext 264;
ajudicialvicar@nurwichdiocese not.

Vicar for ctergy——VeryRav DENKIS M. PEREING, Tel:

860-887-9204, Ext, 258; Email:
vicarclexgy@norwichdiocese,net; Deacon MICHART,
L. Puscas, Dir. Permanent Deacon Personnel;
MRS, REBECCA McDouGak, Bec., Tel: 880-887-
9294, Ext. 100; Email: rebecca@norwichdiocese,
net_

Di Oﬁiwofa er

DmoemAﬁo

Coliege of Consultore--Rev. Mugra.

#.Deacon Personnel—The
C‘hanoery, 201 Broadway, Nerwich, 06360-4458.

sonne] Tel: 560-887-9294 Pt 860-886-1670;
Emm.l' director@narwichdescons.org; M5,
REBECCA MCDOUGAL, Sec., Tel: 850-887-9304, Ext,
106; Fax: 860-886-1670; Email:
mbma@nﬂmchdmeese.net.

~MicEARL E. Driscoll Esq, 22
Courtlionss Sq Norwich, 06980, Tel: 860-889-
3321,

Diveesan Fingnee Oﬁ‘ioe—-fl.‘e] 860-987-8204;

Fax: B80-885-1512. NicolE KBM[ER, Internal
Auditor, Pel: 860-887-9294, Ext. 241; Ms. KaREN
HUFFER, Diocesan i Olﬁoar; SvmaN
GARDINFR, Adminietxative Asat,, Tel: 860-887.
9204, Ext. 261; JANET W2gr, Financa Analyat, Tel:
860-8B87-9204, Ext, 243; MB, BIANCA MUBCARBLLA,
Banefita Admin., Tel: 850—887-9294 Ext. 245; Nic-
OLE BRAMER, Internal Auditor, Tel: 860-887-9284,
Ext. 241; JENMIFER Bswnom, Accounting Clerk,
Tel; 880-887-9204, Ext, 242; M8, TERRI ZAMPINT,
Accounts Payable. Tel: 880-887-9294, Exi. 265;
Ms, RoBIN HOLTSCLAW, Risk Mgr. (CMRS), Tel
800-381-2661; Fax: 880 726—9412

Henpy N.
ARCHAMWAULY, P.A., J.C.D., (Retired}; ANTHONY 8.
RogaroRTE; Micmaei, T. DONOHUE, (Retired)
Lesgek T JANIR, J.CL., V.G.; Very Revs.
LAURENCE A M. LaPonrwrs; DENvS M. PERHEINS;

TED F. TuMrcks, 8.1.L,, J.CL., J.V.;, Rev. ROBERT
WASHABAUGH, :

Presbyteral Council—Most Rev, MigmaEL R. Core,
DD, Pres; Very Rev. Teb F. Tumucgr, ST.L,
J.C.L., J.V., Chm.; Rev. Msgr. Leazex T, J_ANIK,
J,CL, V.G. Members: Rev. Msprs, HENRY N.

Arosampavrr, PA., J.C.0., (Retired); ANTHONY
8. ROBAFORTE; JAMES P. Carnal, (Retired); Very
Reve. RICHARD J. Ricann, Vice Chm.; LAURENCE
AM. LAPOINTE; Drxvis M. PEREINS; Rev. BRIAN
J. CoNvEmsg; Very Rev. Manx L,
O.FM.Conv:; Reva, JoEN N. ANTONELLE; JuseeR
C. ASHE; GrzEGORE P. BROZONOWICE, VeryRm
Davio P, CHOQUETTE; GREGORY P. Gbu.vm,
PETER J. LANGEVIN;' Very Rev. MicHamr L.
PanLppe; Reve, Revin M. Benry; RusgeLy, F.
KEnNEDY; GREGORY C. MULLANEY, WILLIAM J,
Oresms; BRIAN J. Romanowsgl, J.C.L, Sec;
-ROBERT WASHABAUGH; EDWarD M. Dmss‘z,
DB.A.; JererEY R. ELiis; JONATHAN J. FICARA;
_JothAxuem,OFMcap,mmM.qmcm,
Marg D. ODORNELL,

Deans—Very Heve. LAURENCE AM. LAPOINTE,
Willmantic; RICHARD J. RICARD, Vernon; Rev.
Mpgr. Lieazeg T. JANIE, J.C.L,, V.G., Norwich; Very
Revs., DAVID CEOQUETTE, ; Gnmonr P.
GaLvm, Old Saybrook; Rev. BRIAN J. CONVERSE,
New London; Very Rev. JanN Swiperski, SD.B.,
Middletown.

Diocesan Pastoral Council—Most Rev. MICHAEL R.
Corg, D.D., Chm.; Rev. Migr, LEszrR T. JANIK,
JCL VG Vary Rev. Ten F. TuNICcKl, 8.T.L,
J.000, 4V Bev. Walrer M, NacLe; Mg, PoDD
POBTLER; Rev. PETER J. Langevoy;  Mas.
EspERANZA NUGENT; Mk, STePHEN Sr. JOHN; MA.
E1perT BURR; Ms. Lo DUPOINTE; Mg, GEORGE
GORTON; M8, JANDRA GRIELO; MRS. BANBARA
Laumerts; Mh ERENAN MARR; MR. ROLAND
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Bounpon; Mr  Migmasl  McManvs; Ma.
ALETANDER TADAY.

Diocesan Historian—Mount Saint Mary College, 330
Powell Ave., Nawburgh, NY 12560,
aalH 345-88&31'54. Rev. GREGOIRE J. FLUET, PL.D.,

‘The Tribunal
‘Diocesar Tribunol.
Jmf!‘%a.ll. ‘f’w%n—Very Rev. Tep F. Tomicxl, S.T.L.,
Associate Judicial Vicar—Rav, GEORGE J. RICHARDS
dR., J.C.L.
Adjurant Judicial  Vicor—Rev. BRIAN  J.

RoManowskl, J.C.L.

Defenders of the Bond-—Revs. JOSRPH CASTALOIL,
J.C.L., (Retired); GEORGE J. RICHARDE JR., J.C.L.

Judges—Rev. Magrs, HENRY N. ARCHAMBAULT, P.A.,
J.C.D., {Ratired); LESZRE T. JANIE, J.C.L, V.G.;
Reves. GEORGE J. RicHANDS Ju., J.CL,; BrIaN J,
Romanowsgt, 4,C.L.; Very Rev. Teb F. TUsICE],
:‘Tl.g.L., 4.CL, JV,; Sr. Brisga Rivess, GP.,

Auditor! Assegsors—BEATRICR L. THEROUX,
Cohaecrated Secular, DH.S,; Sr. BiIsga RINERE,
c.r, J.C.D.; Rev, . RICHARD P. LARocqvn,
(Ratized); Rev. BRIAN .Romowam, J.CL.; Ms,
JACQUELINE M. KRr1gR, MA.

AdvocatesM8, JACQURLINE M. KELLER, M.A.; Mk8.

ANN MAIE O80wWarl.
Adminictrative Assistant of the Tribunaol—MR.
Davin Osra@iN, PhD.
Notarige—Rev, Magr TEOMAS R. BRIDE, P.A.,
K.C.HS., (Retired); Rev. GEORGE J. RICHARDS
Jr, J.C L M. JAGQURELINE M. KELLER, M.A.;
Mns ALICE PUDVAR; Msa, AmuMmmOsowsm
MR, DAVID OBTAFIN, Ph. bhD
Dineeamomoes.ﬂmiutneomdﬂwiaﬁu
Advisory Ministry  Bualudtion Committee—{ses
Preperties & Asgets Committas), :
Annual Catholic Appeal {(ACA)—Ses Developmant,
Diocesan Office. ~
Bishop's Ligison with Retired Clergy—Very Rev.
Dextas M. PERKINS, The Chancery, 201 Broadway,
Norwich, 063604468, Tal 860-887-9294, Ext, 258,
Bishop's Delegate for Safe Environments—Rev. BRIAN
J. Romanowset, I.C.1.
Viear for Consecrated Life-St. John Chumh. & 8t
Jokn Court, Cromuwell, 08416-2118.
Tel: 860-836-5590. Very Rev. MARE L. CURESEY,
0.F.M.Conv.
Delegate for Iniernal Investigations—Mi. RICHARD
‘WHEELER,

Diocesan Finance Council—Most Rev. MIGHASL R.
Cote, D.D., Chn,; Rev. Megr. LrszEx T, JANIE,
JCL., V.G; Mr. PErer LAMALFA; Mg, JOHN

HoMmes; Me, AntHONY JOYCE; MR

Diocesan Panel of Pastors, Canon 1742—Rev. Msgr.
ANTEONY 8. ROSAFORTE; Very Reva. DENMIS M.
PERKINE; RICHARD J. R!C’ABD

Diocepan Pastoral Council—3ee Chancery listing.

Board of Education—Ses School Office.

Board of Conciliation and Arbitration—NRev. BRIAN J,
Romarnowsss, J,.C.L,, Exec. Dit.

Campoigns—
for Human Development—201 Broadway,
Camwgn e s

'[‘el BE0-987-9204, Bxt. 284 Mus, Atter PUDvan,
Catholic Relisf Services—Rev, PETSR J. LANGEVIN,
Dir.; Mus, BECEY CADY, 201 Broadway, Norwich,
08350-4328, Tel: BD-887.0004, Bxt, 235,
Campug Mmimy—-Vu-y Rev LAURENCE AM.
LAPQINTE, Dir, Hall, 290
Prospact S[‘. Wﬂhmmtlc. 06226 Tek: 860-428
0858; Fax; 880-456-8083 {Bee peparate category
under Tnstitutions for detéils),
Middletown—Wesleyan University, 171 Church Sx.,
Middletown, 06459-2626. Rev. WirLiaM W
LacE, O.8.A., J.D.
New London—Connecticut College, P.O. Box 5203,
New London, 06320-5203. Tel: 860-439-2452;
Fax: 860-439-2463, Revs. ROBERT WAEHA.BMJGI!,
College Chap.; JONATHAN J. FICARA, Catholic
Cha

p.
Storre—Uitversity of O ticut: St Th
Aguinas Chopel, 46 N. Eagleville Rd, Storrs,
06268-1710. Rev. JOAN N, ANTONELLE, Chap.,
Pantor/Campus Min,
Willimantic—Eastern G ieut State University,
. Newman Hall, 290 Prospect-8t, Willimantic,
06226-2304, Tel: 860-428-0866;
Fax: 880-456-8083. Very Rev, LAURENCE AM,
 LaPomts, Campus Min; Rev. JONATHAN J.
FICARA.
Cateohetical Ministry—See Faith Events, Office of.
Catholic Charities, Diocess of Norwich, Tnc.—

Executive Director—331 Main St., Norwich, 06360,
Tel: B860-889-8348; Fax: 860-889—2858 Mg,
EDWARD TRSSMAN, Exec, Dir.

Adoption Bervices & FEducation, Immigration
Beruices & Fducation, Pregnancy Services &
Education—TBACY MARTONE, 331 Main St.,
Norwich, 08360, Tel: 860.859-93486.

Behavioral Heolth Clinico—Norwich: 331 Main St.,
Norwich, 08360, Tal: 860-889-8346 New London:
28 Huntington 8t., New Lo
Tel: 860-443-5328 Ml.ddlemwn 151 Brood 3.,
Middletown, 06457. Tel: 860-348-0060, Smmm
Gl:sonwm. mm. Clinicten, ~ Emaik
shunagoodwin®ces

Resource Development Manqgen—331 Main 8t,
..ll\n"arwwh, 06860, Tel: 880-889-8348. CHRISTINE

ACEEL,

Emergency Baslo Neede-—~TRACT MARTONE, Bamily &
Community Svca, Senior Mgr, Norwich: 3381
Main 8¢, Norwich, 06380. Tel: B80-889-3346;
Fax: 860-889-2668, New London: %Hunﬁngtnn
8t., New London, 06820, Tel: 860-443-6328; Fax:
860—443—6013 Wﬂh.manﬁc 88 Jackaon St., 2O,
Box 84, Wﬂhmanﬁc, 06228, Tel: 860-423-7068;

Pax; 860-456-1096
Intensive Cass Ma ni--TRACY MARTONE,
‘amily & Community Svea. Senior Mgr., Norwich

Office: 381 Main 8t,, Norwich, 06360, "Tal: 860-
859-8346; Fax: 860889—2658 New London Offica:
28 Hunﬁn n 3t,, New London, 08320, Tsl: 860-

‘2 860-448-6013 Willimantic Office:
88 JaeksonSt Willimentie, 06228, Teol: 860-423-

’ Parm Education Program—Norwich Office: 331
Mumt. Noruwich, 06360: 3603‘89—8846
Fax: 860-809-2658, TRt Fon-mms, PEp Supv:r

Clasgea held in Middletown, New London, Nor-

wich, and Willimantie,

Temporwy Asgigtance for Needy Familics (TANF)—
MarremeELE RUR-LOMBARY, Case Mgr., 88
Jeckson St, Willimantic, 06226. Tel: 860-425-
T085; Fax: 880-458—1 96.

Catholic Mutual Relief Socisty—Diocesan Property aud
Lighility Insurance, Ms. RoBIN HOLTSCLAW,

Claims/Risk Mgr., H
rhaultsclaw@cat.holicmuhmlorg Office for all
claimes: Catholic Mutual Group, 487 Bloomfield
Ave,, Bloamfleld, (6002, Tel: 800.881-2561; Fax:
860-726-0412, National Office: Catholic Mutua.l
Relief Society, 10843 O Mill Rd.,

68164, Tel: 800-228-6108; Fax.402-551—2a43
Catholic Youth Organization (CY(O)--See Faith
Events, Office of. .
Cemetery Corporation oad Subsidiaries, Digcesan
Cemeteriee—Mz. JoserH M, MuscAREulk, Dir
Diocesan Properties & Cemeteries; Mb, JENHIFRR
FowLer, Office Admin. Pro & Cemeteries,

815 Boswell Ave., Norwich, 06360-2536, Tal: 860- .

887-!019‘ Fax: 860-889-4804 (For doteils on
idual linting); The
following of the
Norwich Diocesan Cemetery Cﬁrp Me. EDWARD
COLBRIDGE, Fureman.

Moosup—All Hallows Cematery, Green Hallow Rd.,
Mocsup, 06354. Cemsetery Office: 815 Boswell
Ave, Norwich, 08580-2536, Tel: B60-887-1019.

New London—St. Mary Cemstery of New Loudon
Corp., 600 Jefferson Ave, New London, 06320
2412, Tol: 860-443-3466 (Oﬁee) Propertiae &
Cemeteriea Foreman: RoBerT McDONALD.

Norwich-—8t. Mory & St. Joseph Cemstery Corp.,
815 Boswell Ave., Norwich, 06360-2536.

To): 580-887-1019.

Tel: 860-387-1018,

Uncosville—8t.  Puirick Cemetory, Depot
Uncasville, 06382, Cemetery Office, SIF Boamll
Ave., Norwich, 06360-2536. Tel: 860-887-1019,
Wauregan—Sacred Heart Cametery, Wauregan Rd.,

Wourcgan, D8387. Cemetery Officer 8156 Boswel!
Auve, Norwich, 06360-2636, Tel; 860-887-1019.
Westbrook-—Resurrection Cemeaer_v Carp., Rte. 145,
Westbrook, 06498,
Tel: 860-389-6603 (Cemotery Office).
Censor of Bogks—Very Rev. LAURENCE A. M, LAPOIIE,
St. Joaeph Ghum'h, 99 Jacksnn §t., Willimantic,

Commuumaom, Oﬁ‘ioe of—-al Perking Ave., Norwich,
G5380-9613. Tel: 860-887-3033; Fax: B60-859-1253;
Wab:  www.norwichdipoese.org. MR, WaYNE
GioNAC, Ennail: wgignac@norwichdiocessaot; Ma,
MERRDITH Monmson Administrative Asst.

Four County Catholio—Cffieial monthly newspaper
of the Diocess of Norwich: (No July issue). 31
Perking Ave, Norwich, 05380-3613, -

Te¥: 880-886-1281; Fax: B60-858-1265.
Publishep—Most Rev. MIGHARL R. CotE, DD,
" Bishop of Norwich.

CATHOLIC CHURCH IN THE U.S,

Execuiive Editor-—MR, WAYNE GIGNAC,
Theological Advisor—Very Rev. TED F. TUuMICKI,
S.T.L, J.CL,JV,
Community Ministries— .

Middletown-Mz, Eragr, HIGGINS, Exec. Dir.; TERRY
CARBONE, Housing Dir., 8t. Vincent ds Paul, 617
Main St., P.O. Bax 398, Middletown, 06457-0398,
TeL 8-60—344«0097 Fax 860-843-0023; Wab:

Norwwh—-Jn.um Gom;m, Exec. Dir, Email:
jesvdpp@gmail.com;  BONNIB YACKOVE’I‘SK‘:‘
Adminiatrative Asst., St Vincent de Paul Piaee.
Norwich, Ine,, 120 Cliﬂ‘St Norwich, 06360. Tel:

860~889-73?4 Fax. 380-886-0178 Email;

Connaciicut Catholw ConfenncemcHABL CARROLL
CurANe, Exec. Dir; Deacon DAvID RevNoLDs,

Legislative mem, Connacticat  Catholic
Conference, 134 Farmington Ave., Hartford,
06105-3784 Tel: 860-524-7882; Fax: 860-625. 750

ail: ceoBeteatholisorg; Web www.cteatholic,
W-‘E

Continuing Education and Formation Commission for
the Olergy—-l!ev GREEGORZ P, BROZONOWICZ; Very
Rav. DavID P. CHOQUBITE; Revs. PETER B,

; WALTER M. N.un.s, Very Rev. DENNIS
M.Pmms Rav. Jonn N. ANTONELLE.

Council ' of Catholic Women—Mrs. Jumvima K.
PAPPAGALLO, Pres; Rov. BRIAN MaxweLr,
Di Spiritual Advisar, §t. Agnes Church, 22
Haigh Ave, Niantie, 05357 Tel: 860-789-9722.

CHOQU‘.B'I'PB. Putnam Deuanery; Reu P
GRzEGORZ JEDNART, Rockville Deanery; JOSEPH F.
DRCOSTA, Shoraline  Dsan sanery; JanMes
TuamoorraTin, 8.TL., J4.CD., Middietown
Deanery.

Development, Diocesan Oﬁ‘ice of (DOD)—MRS. MARY
ELLEn Manongy, Exso, Dir, & Devel. Mgr./Major
Gifta, Tel: 800-686- 1928, Ext. 14; Fax: B60-858-
2661; Emaal. nnsy@no
Emall.

Ummmt.
Ext. 11; RosELA PRECOPIO, A.dmmmtratwa Asst
197 Bmadway, Norwich, 06350-440’1 Tel: BG0-68E.
. 1928, Bxt. 10,
Annual Catholic Appeal (ACA)—{Se¢ Development,
. Dioceann Offics).

Stewardship Office—197 Broadwuy, Norwich, 06360,
Mas. MagyY Ernten MaRowey, Dir, Tal: 860.-886.
1928, Ext. 14; Email: dod@norwichdiocese.net;
MR8, HATHY GAITO, Coard., Tel: 860-886-1928, Ext.
18; Email: kgaito@norwichfiocese. not.

The Catholic Foundation—MRS. MaRy ELren
MARONEY, Dif,; Tél: 860.886-1948, Ext, 14; Eniail;
dod@norwichdiocese.nat.

Catholic Family .Services—i199 Broadway, Narwich,
06380, Tel: 860-848-2237, Ext. 806. Mrs. Mary-Jo
MoLaveruN, Cogrd,

mafumuuy—ws Broadway, Norwich, 06360,

Tel: 880.848-2287, Ext, 312, Mrs, ANDREA HOmL,

Ong Heart Ministry—188 Broodway, Noruich, 06360,
Tel: 860-848-2287, Ext. 312, MRa. ANDREA HOISL,
Dir.

O}ﬁae of Diocesan Properties & Cemeteries—MR,

osEPE M. MUsCARBLIA, DMr, B15 Boswell Ave.,
Norwmh, 06360, Tek: 860-887- 1019
Disabilitigs-People with—Sse His Able People,
Miniatry of,

Ecumenism—

EBeumenical and Immhglom Affairs, Office of—
Inguires ‘should be made to: 201" Broadwsay,
Nonplch, 06360, Tel: B80-H87T-0204, Ext, 100.
VACANT.

Evungelization & Catechumenale (RCIA), Office of—
See Office of Faith Events.

Faith Kuvents, Office of—198 Broedway, Nomich,
048360, Tal: 860-846-2287, Ext, 312;

Fax: 860-548-2816; Email:
faithevents@norwichdiocese.net. Mns. ANDREA
Hoist, Dir.; M. Lza RoAcH, Youth & Young Adult
Min,, Tel: 880-848—223? Ext.305 Mis. MARIANNE
Nmuoms, Administrative Asst Tel: B860-848~
2237, Bxt. - 304; Email:
menicholae@narwichdi net. Advisory Board:
Deacon PETER L. GILL, Chm,; MR, DIANE LETEN. *
DRE; MRBS. KATHLEEN IRE; MR. TRAVIS MORAN;
Deacon Dan TYAMELIO; MR PRIRR SHSONCING
Deacon WILIAM H. MCGANN; MRS, BRIDGET
THURSTON.

Diocesan Catholic Seouting—
Tel:  860.-848-2237, Ext. 311 Email
acouting@norwichdiocese.nef. PAM PLAE&B Chair.




EXHIBIT 4 List of Board of Directors
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EXHIBIT 5 Organizational Chart

St. Vincent de Paul Place, Norwich, Inc.

Organizational Chart

Board of Directors

Executive Director Administrative
] Assistant
Full-time Full-time
Community Care and
Food Pant
Meals id Advocacy
Cooks '_ Pantry Manager Case Manager
2 Part-time Full-time Full-time
Kitchen Assistant
Part-time
Volunteers

Note: The Pantry Manager transports food and supplies from the Food
Bank, vendors, and donors to St, Vincent de Paul Place for both the
Community Meals and Food Pantry Programs. .




EXHIBIT 6 Resume of Chief Program Administrator/Chief Fiscal Officer

Jillian Corbin
40 Allen Drive, Uncasville, CT 06360 860.861.8322

o Develop, manage, and motivate growth oriented, diverse teams

o Excellent situation assessiment skills with solutions focused approach

o Effective planning and implementation of programs and systems

o Ability to operationalize complex corporate policies and procedures, government standards and attain
recognized standards of excellence

EXPERIENCE

St. Vincent de Paul Place- September, 2008 to present, Executive Director Implement the mission of St. Vincent
De Paul Place and oversee the operations of the organization, including the community meal site, food pantry, and
care and advocacy programs.

The Cooperative Feeding Program -May 2006 to September, 2008 Deputy Direcior -Oversaw the day-to-day
operations of a social service agency that provides program services and counseling to assist the poor and homeless.
Developed, recruited, and supervised employees and volunteers for the community meal program, food pantry and
social services. Liaised within the community to foster awareness, advocacy, volunteerisin and financial support.
Developed and maintained local and federal funding and grant implementation as well as participated in fundraising
activities.

PACE Center for Girls -November 1996 to April, 2006 Program Manager -Developed and ensured quality academic
and social services programming. Oversaw consistent implementation of behavior management system to create
environment of safety and growth including conducting conflict resolutions and attending state and district trainings.
Managed educational and social service staff including grant implementation, reporting and training. Planned and
scheduled activities to deliver gender responsive programming. Attained and maintained highest ranking in statewide
quality assurance standards in a juvenile justice program. Liaised with community resources, law enforcement other
government personnel and families. Managed internal and external reporting systems.

Department of Children and Families -November 2005 -May 2006 Crisis Counselor -Provided counseling support
and direct mental health services for the survivors of Hurricane Wilma, CERT (Community Emergency Response
Team) trained under the Hallandale Beach Fire Dept. Obtained ham radio license for communication in the event of a
disaster.

Barry University -1995 -1996 Adjunct Professor of Marketing for the Andreas School of Business

Transition, Inc. -1995 -1996 Counselor/Job Developer -Worked with persons transitioning from Florida
Department of Corrections into the mainstream workplace. Duties included counseling clients on job opportunities,
assisting with placement and follow up services as well as soliciting corporations to participate in the employer
program,

Nanjing University of Aeronantics and Astronautics -1994 -1995 Instructor -Taught English courses specializing in
aeronautics and business in Nanjing, China as part of a United Nations contract.

Barry University -1993 -1994 Coordinator of International Business Programs -Cultivated and managed internship
exchange programs with international universities in Europe, Asia, Central and South America
1991-1993 Graduate Assistant - Coordinated study abroad programs for the graduate and undergraduate systems.

Switchboard of Miami -1991 -1993 Business Teacher -Successfully completed a two year United Way grant
instructing inner city youth the business concepts needed to run a small business.
EDUCATION

Degrees Muster of Business Administration, 1993-Barry University, Miami Shores, FL
Bachelor of Science in Markefing 1991-Barry University, Miami Shores, FL
Foreign Study
European Union and Middle Eastern. Economics 1992, Europe, Egypt and Israel
Hebrew University, 1990, Jerusalem, Israel, GATT, Geneva, Switzerland




EXHIBIT 7 Conflict of Interest Disclosure

The CDBG-CV-19 City of Norwich, Connecticut Applicant Conflict of Interest
Questionnaire is attached.

Although the associations below are not listed on the Confiict of Interest
Questionnaire, they are listed here in the spirit of full disciosure.

Frank Manfredi, Esq., is Chairman of the Board of St. Vincent de Paul Place,
Norwich. He is also Chair of the Commission on the City Plan for the City of
Norwich.

Devin Schleidt is a member of the Board of St. Vincent de Paul Place, Norwich.
He is a business consuitant for Norwich Pubiic Utilities.




PUBLIC SERVICE CDBG-CV

CDBG-CV-19 CITY OF NORWICH, CONNECTICUT APPLICANT CONFLICT OF
INTEREST QUESTIONNAIRE
2019-2020 AMENDED PROGRAM YEAR
Federal, State, and City law prohibits employees and public officials of the City of Norwich
from participating on behalf of the City in any transaction in which they have a financial
interest. This questionnaire must be completed and submitted by each applicant for
Community Development Block Grant (CDBG) funding. The purpose of this questionnaire
is to determine if the applicant, or any of the applicant's staff, or any of the applicant's
Board of Directors would be in conflict of interest.

1. Is there any member(s) of the applicant's staff or any member(s) of the applicant's Board
of Directors or governing body who is or has/have been within one year of the date of this
guestionnaire (a) a City employee or consultant, or (b) a City Council member, or (c) a member

of the Community Development Advisory Committee (CDAC) member? D Yes No

If yes; list the name(s) and information requested below:

[ndicate City employee,
Name of person Job Title of person consultant, City Council person
or CDAC member

2. Will the CDBG funds requested by the applicant be used to award a subcontract to
any individual(s) or business affiliate(s) who is/are currently or has/have been within one
year of the date of this questionnaire a City employee, consultant, City Council person
or Community Development Advisory Committee member?

DYes [v/INo

If yes, please list the name(s) and information requested below:

indicate City employee,

Name of person Job Title of person consultant, City Council person
or CDAC member
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PUBLIC SERVICE CDBG-CV

CDBG-CV-19 CITY OF NORWICH, CONNECTICUT APPLICANT CONFLICT OF
INTEREST QUESTIONNAIRE (cont.}

3. Is there any member(s) of the applicant's staff or member(s) of the applicant's
Board of Directors or other governing body who are business partners or family members
of a City employee, consultant, City Council person, Community Development Advisory
Committee member?

L__'Yes No

If yes, please identify below the City employee, consultant, or Council member with
whom each individual has family or business ties.

Name of City employee,
Consultant, City Council
Name of member member, CDAC
member

Indicate type of tie If family, indicate
(Family or Business) relationship

Have you read and understood the HUD regulation regarding conflict of interest, 24 CFR 570.611 (attached)?

Jillian Corbin
NAME OF APPLICANT REPRESENTATIVE

UL 5 |26 f2020

[ﬂGyNURE OF ABOVE REPRESENTATIVE DATE
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